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FOREWORD
KEONA K. ERVIN

Philip S. Foner, Ronald L. Lewis, and Robert Cvornyek birthed a new generation

of Black labor history scholarship with the publication of The Black Worker: From
Colonial Times to the Present, eight substantial volumes of documentary history.
Published over the course of six years, from the late seventies to the mid-eighties, the
voluminous compilation of archival materials both anticipated and reflected its moment.
Writing at a time of renewed interest in labor history, Black history, and social history,
and no doubt deeply influenced by the upsurge of peace, Black freedom, women’s,
anti-imperialist, and workers’ rights movements during the 1950s, 1960s, and 1970s,
Foner, Lewis, and Cvornyek helped to ensure that the emergent “history from below”
included Black workers. This multi-volume documentary history is as wide as it is deep.
It is the product of a massive, Herculean effort that involved compiling and organizing
thousands of pages of primary source documents and making sense of the compli-
cated and contradictory stories they tell. In the acknowledgements that open the first
volume, Foner and Lewis thank no less than 23 libraries and historical societies across
the United States. They, along with Cvornyek, would go on to thank many, many more
in each successive book. Theirs was big, synthesis-style, social, political, intellectual,
and institutional history that tried to capture as broadly as possible the patterns, trends,
and themes that made race and class, and the Black labor experience, in particular,
significant, shaping forces in United States history. With its compelling perspective on
the salience of Black labor history along with its sheer breadth and depth, The Black
Worker was and is required reading for students of labor and working-class history and
African American history.

During the eras that preceded the publication of The Black Worker, a racially
exclusive academic enterprise largely ignored the scholarship produced by Black labor
scholars, preventing it from reaching a wider public audience. Mainstream (white) labor
history’s “Black problem” may best be defied as, simply put, erasure. Black workers
were largely absent from or mere footnotes in established histories; dominant narra-
tives presented a “house of labor” occupied primarily if not exclusively by white, male,
industrial workers. What’s more, these histories tended to frame the story of the making
of the American working-class as one of American trade unionism, failing to provide a
full examination of most unions’ widespread practice of racial exclusion and discrim-
ination, much less attempts by Black workers to organize their own labor. Of course,
the absence of Black scholarship in mainstream accounts did not mean that Black labor
scholars did not exist or were not producing works about Black labor history. Beginning
in the late nineteenth century, Black social scientists such as Gertrude McDougald,
Elizabeth Haynes, W.E.B. Du Bois, Abram L. Harris, Carter G. Woodson, Robert C.
Weaver, and Charles H. Wesley created the field of Black labor studies.! But the Black
scholars who used social science as a weapon against the racist ideologies of their time—
ideologies, we should point out, that found their basis in pseudo-scientific arguments
about the nature of Black labor—were largely overlooked, though not without significant
resistance. Radical scholars like Foner, who were themselves confronting their own
particular forms of marginal status within mainstream academic institutions, became key
contributors to the opening of fields to marginalized voices. The Black Worker should be
credited with playing an influential role in shaking up the “house of labor” such that its
established residents had to, in some ways, make room for newcomers.
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A deep and sustained examination of the history of Black workers was a fitting
choice for the editors of The Black Worker because personal and professional com-
mitments pushed them to challenge their field of study. Countering economist John R.
Commons’s and the Wisconsin School’s theory of labor history, Foner and his co-ed-
itors argued that the history of the American working class was fundamentally one of
class struggle: workers were aware of their oppression by capitalism; they should act
in their own economic and political interests as a subjugated class; and trade unionism
could be, with its potential fully realized, the most powerful engine of social democ-
racy for the working classes.? The Black Worker’s editors pushed industrial unionism
over craft unionism, political unionism over non-partisanship or bipartisanship, and the
fundamental antagonism between labor and capital over shared interest between the
two. The historical experiences of African American laborers powerfully articulated
the legitimacy of such an approach. In this vein, one of the central arguments that
emerges in the volumes is Black workers’ militancy. From congressional committee
hearings of the late nineteenth century in which Black workers discuss their living and
working conditions and make a compelling case for national advocacy, to the labor
organizing and economic activism of civil rights workers such as Coretta Scott King,
A. Philip Randolph, Bayard Rustin, and Martin Luther King, Jr., The Black Worker
shows that Black workers’ “class consciousness”—to borrow a term in vogue at the
time of its publication—was an engine of social transformation. There was a “usable
past” of working-class militancy starring American labor’s neglected members, they
seemed to say.

The Black Worker is a documentary history spanning from “colonial times to
the present.” At the opening of each new volume, the editors rightfully point out labor
history’s resurgence during the 1970s and count their work as “the first compilation
of original materials which encompasses the entire history of Afro-American labor.”
Foner and Lewis were right to note that, while there had been a renaissance in Black
history during the 1960s and 1970s, during which the field moved into the mainstream
in unprecedented fashion, studies that explicitly emphasized the history of Black labor
and reached similar magnitude as The Black Worker had yet to be published. In the
introduction that opens the volumes, they state the clearly important and arguably
undertheorized fact that “the vast majority of Afro-Americans are, and always have
been ‘workers’,” and as such, were fundamentally central to the shaping of American
labor history. An obvious point under even the most hasty of reviews of African
American history, yes, but the statement was, in fact, hardly inconsequential. With this
observation, Foner and Lewis, and others, issued a challenge to the field of American
labor history, noting its glaring oversight of Black workers. One might also say that
by pointing out the irony of the preponderance of Black laborers in American history,
on the one hand, and the dearth of Black labor history in mainstream accounts, on the
other, Foner, Lewis, and Cvornyek were making larger observations about and issuing
challenges to the basic assumptions of their field. In other words, the presence of Black
laboring bodies into the precious canon of (white) labor history would yield powerful
new insights about the history of class in America in the broadest and most illuminat-
ing of ways.

Divided in two major parts, with the first four volumes dedicated to antebellum
history through the end of the nineteenth century and the second four to the twenti-
eth, The Black Worker’s central themes include, most principally, Black workers in
industrial slavery and the skilled trades under slavery and following emancipation;
free Black workers’ experiences in the labor marketplace; Black unionism and Black
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workers’ role in strikes; race relations in labor unions, particularly white workers’ racial
hostility and intransigence and white labor leaders’ acquiescence to such reactionary
behavior; and debates over the at times fractious civil rights—labor coalition following
the mid-1950s when the AFL and CIO merged and as the struggle for Black citizenship
took a decidedly influential turn. The volumes also include the writings of prominent
Black male political and social leaders such as W.E.B. Du Bois, Kelly Miller, Ira De A.
Reid, A. Philip Randolph, and Paul Robeson, for example, as well as proceedings from
Black gatherings such at the influential Black Convention Movement and the Colored
National Labor Union of the nineteenth century along with sizeable compilations of
important twentieth-century Black labor organizations. Documents on AFL proceed-
ings, the organization of the CIO, and Communist trade unions, especially during the
1930s, provide a window into the ways that race and trade unionism were inextricably
connected throughout the history of American unionism.

Among its greatest strengths, The Black Worker’s rich collection of primary
source materials makes possible the writing of many books on various topics within
Black labor history. The history of Black labor during the antebellum period comes
alive through articles pulled from local newspapers in, for example, New York,
Massachusetts, Pennsylvania, Tennessee, Louisiana, and South Carolina, and data
pulled from field-defining scholars of slavery such as W.E.B. Du Bois, Edmund S.
Morgan, and Ulrich B. Phillips. One learns, for instance, about the costs of main-
taining industrial enslaved populations from a 1970 article published in Business
History Review and about the occupations of free people of color in Georgia in 1819
from data pulled from Phillips” A Documentary History of the American Industrial
Society (1910). Passages from famed abolitionists William Wells Brown and Frederick
Douglass recount the experiences of the hiring out system and other firsthand accounts
document the processes of escape and the means by which enslaved persons purchased
their own freedom.

Records central to grasping collective understandings of work, uplift, and
racial progress as defined by Black leaders and ordinary Black workers during the late
nineteenth century, when debates about racial politics were especially rich, fill the col-
lection’s second volume. Proceedings of the Colored National Labor Union’s inaugural
national conference, its second and third conventions, and meetings from local and state
chapters come from records such as The Christian Recorder, The National Anti-Slavery
Standard, and The New Era, while papers from Duke University’s Freedmen’s Bureau
Project, and statistics from the National Bureau of Labor suggest the critical importance
of labor to Black organizational and political life. State Black labor conventions in the
late nineteenth century tell the story of what occurred in places such as Richmond, New
York, Saratoga, and Alabama. Documenting the rise of local Black militancy imme-
diately following the Civil War, the sources depict striking Black workers across the
South, including, for instance, the Galveston Strike of 1877 and a strike led by Black
washerwomen. Testimony from Black workers about racial terrorism in South Carolina
show the centrality of Black labor to the activities of groups such as the Ku Klux Klan,
while Black labor radicalism, perhaps defined narrowly as Black socialism or Black
Marxism, finds articulation in a section that includes an 1877 speech by abolitionist and
socialist Peter H. Clark.

The documents that make up volumes three and four show the centrality of
Black unionism to the debates about labor and capital that profoundly shaped national
politics in the late nineteenth and turn of the twentieth centuries. They include, for
example, the testimony of Black workers to the 1883 Senate Committee on Relations
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between Labor and Capital and debates within the Knights of Labor about whether
Black workers were influential political participants. The formation of the Knights and
Black workers’ organizing in the South is told through New Orleans local papers such
as the Picayune and Weekly Louisianian. Also noteworthy are Frederick Douglass’
address to the National Convention of Colored Men in Louisville, Kentucky and the
work of writers who crafted editorials for the New York Freeman, New York Age, and
AME Church Review. The proceedings of Knights of Labor conventions are found

in local and national papers, the papers of Knights leader Terrence V. Powderly, and
excerpts from his account, Thirty Years of Labor (1889). The Colored Farmers’ National
Alliance, a crucial organization that inserted Black farmers into the white-dominated
and racially exclusive or discriminatory “southern alliances” such as the Farmers’ alli-
ance and the Populist or People’s Party, holds a prominent place.

The fourth volume concerns itself primarily with the robust debate within
the AFL over race and the inclusion of Black workers. The documents show just how
racially exclusionary were the practices of AFL-affiliated unions. If Gomperism is
proven limited in such accounts, then Black worker organizing and militancy, by con-
trast, is shown to play a decisive role. Key turn-of-the-century strikes, for example, the
New Orleans General Strike of 1892 and the Galveston Longshoreman Strike of 1898,
are depicted through local and national newspaper coverage. Documents about the
United Mine Workers and their unique practice of including Black workers, Black coal
miners and the debate around Black strikebreaking, as well as writings by labor leaders
Albion W. Tourgee, Ignatius Donnelly, and Du Bois (in this case an excerpt from his
important study The Philadelphia Negro), round out the list.

The collection aptly documents Black migration, including the Exodusters
movement of the late nineteenth century and the better-known Great Migration of the
early twentieth century. In this case, the editors draw upon records from the United
States Department of Labor and studies included in the Journal of Negro History.
Congressional committee reports on the East St. Louis Race Riot of 1917, records
on the Chicago Race Riot of 1919 taken from the Chicago Commission on Race
Relations study, and writings in the NAACP organ The Crisis and A. Philip Randolph
and Chandler Owen’s The Messenger tell the story of the precarity of Black workers’
lives during the early twentieth century, but also the ways in which they organized to
navigate and oppose it. The work of notable Black labor scholars in addition to Du
Bois, finds a home in the middle volumes. For example, George E. Haynes, the first
African American man to earn a Ph.D. from Columbia University and Director of Negro
Economics for the United States Department of Labor, and Helen B. Irvin, an expert on
Black women’s labor, have writings that yield social-scientific insight. On the subject
of Black women’s labor history, volume six includes a rich collection, with studies on
Black women industrial workers in Philadelphia from the U.S. Department of Labor
and articles written by labor intellectuals including Helen Sayre, Mary Louise Williams,
Nora Newsome, and Jean Collier Brown for publications such as the National Urban
League’s Opportunity and The Messenger, as well as for the Women’s Bureau. The
Brotherhood of Sleeping Car Porters has voluminous records dedicated to it. Numerous
articles from The Messenger, The New Leader, The Chicago Defender, The Pittsburgh
Courier, and records from the Chicago Historical Society capture the work of the his-
toric Black-led labor union of Pullman Porters.

Volume seven is among the richest of the collection because of the high rates
of labor union mobilization and worker self-organization that went on during the 1930s
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and 1940s. The Congress of Industrial Organizations and its mass organizing efforts that
included Black workers receives considerable attention. The organizing efforts of the
Steel Workers Organizing Committee, which we learn supported federal anti-lynching
legislation, the National Negro Congress, and the Southern Tenant Farmers’ Union are
documented through sources drawn from Black newspapers, Communist publications
such as The Daily Worker, library archives, the records of civil rights organizations,
and the papers of Franklin D. Roosevelt. A. Philip Randolph’s March on Washington
Movement of the 1940s and the fight over the Fair Employment Practices Committee
and the series of AFL conventions in which Randolph introduced multiple anti-discrimi-
nation resolutions, reveal organizing efforts in the watershed years of wartime mobiliza-
tion and the influence of industrial democracy as a widespread political aspiration. The
postwar period concerns the organization of the National Negro Labor Council, which
played an important role in infusing an emphasis on jobs and economic justice into a
national civil rights platform, and the work of the activist Paul Robeson and the illu-
minating publication Freedom, his radical newspaper. The final volume delves deeply
into the relation between civil rights and labor during the 1950s and 1960s. A notable
collection of speeches by civil rights leaders Vernon E. Jordan, Thurgood Marshall,
Martin Luther King, Jr., Roy Wilkins, and Benjamin Hooks at AFL-CIO conventions is
also included. It concludes with documentation of the organizing efforts of Black and
Brown hospital workers, an effort widely supported by the civil rights movement and
the Black Power movement.

We should measure the significance of The Black Worker, in part, as a function
of the life and times of its principal editor. The author of over 100 published works,
Philip Sheldon Foner was an avowed and unapologetic Marxist labor historian.’ The
son of Russian immigrants, Foner earned a bachelor’s and master’s degree in History
at City College and a Ph.D. in History at Columbia University under the direction of
Allan Nevins, the famed two-time Pulitzer Prize winner and historian. Foner landed
his first professorship at his alma mater. In 1941, City College officials fired Foner,
who was one of 50 faculty members to lose their positions, and his brothers, Jack, who
also taught in the history department at City College, and Moe, who worked in City
College’s registrar office. His brother, Henry, a teacher in the city’s public schools, was
also blacklisted. This was a prelude to a time, during the Cold War, when leftist scholars
were routinely charged with Communist conspiracy and subjected to investigations,
committee hearings, and expulsions from their places of employment. Although he was
banned from mainstream academic institutions for more than 25 years, Foner continued
to research, write, and publish during this time. Forty years after the dismissal, City
College leaders issued him a formal apology.*

Following his stint at City College, Foner became co-owner of Citadel Press,
weathering the turbulent McCarthy period as a self-employed writer and editor. After
26 years of being banned from employment in the academic profession, Foner became a
professor at Lincoln University in Lincoln, Pennsylvania, a Historically Black College
and University, where he worked during the 1960s and 1970s until his retirement.
Lincoln’s graduates included Black luminaries such as Horace Man Bond, Kwame
Nkrumah, Melvin B. Tolson, Langston Hughes, Thurgood Marshall, Gil Scott-Heron,
and Black Arts Movement architect Lawrence (Larry) Neal. For a historian of U.S.
labor and working-class history and an exile of one the country’s most important public
higher education institutions, Lincoln University was a welcome home. One notes in
Foner’s body of work the influence of the Black educational institution, whose students
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were undeniably influenced by and participants in the civil rights and Black Power
revolution. A 1994 recipient of the New York Labor History Association’s lifetime
achievement award, Foner was also the author of the ten-volume History of the Labor
Movement in the United States, Organized Labor and the Black Worker; Women and
the American Labor Movement and The Life and Writings of Frederick Douglass. He is
widely recognized by historians of American labor as a key thinker in the field.?

Although his co-editors’ public roles did not match that of their colleague,
Lewis’s and Cvornyek’s contributions and professional accomplishments were no less
important. After earning a bachelor’s degree in Political Science and Economics at
Ohio University and a master’s and doctorate in History at the University of Akron,
Lewis joined the faculty at the University of Delaware, holding a joint appointment in
African American Studies and History. He taught courses in African American history
and produced scholarship that became an influential part of an emerging canon on race
and labor. Lewis worked at the University of Delaware for the duration of the publi-
cation of The Black Worker. His 1978 co-edited volume with James E. Newton, The
Other Slaves: Mechanics, Artisans and Craftsmen, obviously influenced the structure
and content of The Black Worker’s volume one, which succeeded in complicating the
history of Black labor under slavery by focusing on workers laboring outside the plan-
tation regime. Following the publication of The Black Worker, Lewis published books
on the history of Black coal miners and Appalachian studies and history. Earning his
bachelor’s in Political Science and History a year after Lewis’s arrival to the University
of Delaware, Cvornyek received a master’s degree in History at Lewis’s alma mater,
the University of Akron, and later earned a master’s of philosophy in History and a
doctorate in History at Columbia University. After the publication of The Black Worker,
Cvornyek published books and articles on African American sports history.

The desire of the editors of The Black Worker to promote research in Black
labor history was realized. The volumes became a core contribution to the growth and
development of the field of Black labor studies. The Black Worker, like other pub-
lications of its time, was an act of historical recovery that helped usher in and make
possible the emergence of new, influential scholarship. It is commonplace for historians
of marginalized persons to assert that telling the history of their subjects isn’t simply
an act of incorporation but is rather one of revision in that conceptual frameworks are
rethought. Reflection on the significance of The Black Worker shows this incorporation
to be no small or insignificant task. Inserting the voices and actions of the marginal into
the canon of history was of monumental importance, and was a defining task of the
volume editors’ generation of envelope-pushing historians and progressive and radical
intellectuals. By incorporating new voices into the standard chronology of American
labor history, The Black Worker helped to push the field to revise its core keywords and
conceptual underpinnings.

Keona K. ERrVIN is Associate Professor of African American History at the University
of Missouri.
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PREFACE

This is the fifth volume of the BLACK WORKER: A DOCUMENTARY HISTORY FROM
COLONIAL TIMES TO THE PRESENT. Recently there has been a surge of interest in
working-class history, but this series represents the first compilation of
original materials to encompass the entire history of Afro-American labor.

THE BLACK WORKER FROM 1900 TO 1919 begins with an assessment of the eco-
nomic condition of black workers at the turn of the twentieth century by such
astute observers as W. E. B. Du Bois, Kelly Miller, Richard R. Wright, Jr.,
and others. It examines working conditions in southern factories as well as
the industrial status of blacks in the North. Special consideration is given to
race relations within the labor movement, particularly the American Federation
of Labor and its affiliated unions. Even though racial discrimination abounded
within that movement, there are dramatic examples of interracial cooperation,
and even unity, within the working class. They are illustrated in Volume V.
Several key strikes demonstrate the complexity of racial schisms in the labor
movement of that era. The 1908 United Mine Workers of America strike in Ala-
bama, for example, revealed how black and white unity could be overcome by
appeals to racism. The New Orleans levee strike of the previous year succeeded,
however, because the strikers refused to be swayed by the appeal to racial
solidarity over labor solidarity.

The industrial expansion which occurred as a result of World War I drew
blacks to the North at the same time that severe poverty, discrimination, and
racial violence forced them out of the South. The resultant '"Great Migration"
began the transformation of Afro-America from a nation of southern farmers to
one of northern ghetto-dwellers. This wrenching social process created serious
problems for blacks in the labor market and they are explored in Volume V.

This book begins a four-volume chronicle of black working-class life dur-
ing the twentieth century. As with the preceding volumes, the documents pre-
sented are placed into historical context by introductions and notes, and
original spellings have been retained except where they obscure the intended
meaning.

The editors wish to express their appreciation to those who have been
generous in their assistance toward the completion of this book, especially
the staffs at the following institutions: American Federation of Labor
Archives, Birmingham Public Library, Howard-Tilton Library of Tulane University,
Hugh M. Morris Library of the University of Deleware, Library of Congress,
National Archives, State Historical Society of Wisconsin, and the U.S. Depart-
ment of Labor Library. Also, we are grateful to Miss Lila Prieb for practicing
her craft at the typewriter, and for her dedication to the series. Once again
we thank Roslyn Foner for designing these books, and Susan Lewis for enduring
the tedious hours of proofreading with good humor. Finally, we are thankful
for the material assistance of the Black American Studies Program, and the
financial assistance provided by the College of Arts and Science, at the
University of Delaware.

Philip S. Foner Ronald L. Lewis
Philadelphia, Pa. University of Delaware
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ECONOMIC CONDITION OF THE BLACK WORKER
AT THE TURN OF THE 20TH CENTURY
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ECONOMIC CONDITION OF BLACK WORKERS AT THE
TURN OF THE TWENTIETH-CENTURY

Contemporary assessments of the Negro's economic status at the turn of
the twentieth century vary according to one's commitment to the perennial
racial debate over heredity or environment as the key explanation for the de-
pressed economic status of Afro-Americans. The author of an article published
in The Textile World, a southern organ printed in Boston, demonstrated the
prevalence of racial mythology in economic judgments when he claimed that only
whites could be employed in cotton mills because "the hum of the machinery"
would put blacks to sleep (Doc. 1). Although the prominent white sociologist
Jerome Dowd agreed that Negroes were not without "aptness in the mechanical
arts,” he believed that black operatives produced defective work because of
their "constitutional and hereditary physical and moral unfitness for the
exactions of manufacturing occupations."” Factory work called for "prolonged
attention, patience, disciplined temper and social adaptability," and these
qualities Negroes did not possess (Doc. 3). Dowd determined that these pre-
sumed defects were hereditary.

Blacks perceived the problem differently. "A Negro Woman" complained
that too many whites "claim to know us thoroughly," but boast that they have
no social intercourse with us. How could their judgment be taken seriously
when they perceived Negroes as happy, unthinking creatures? In fact, the
sensible Negro was restless, insecure, and almost "panic-strickep about the
future" because of the caucasian's commitment to keeping him at the bottom
of the economic ladder (Doc. 4). The black social critic Kelly Miller as-
serted that the weak position of the Negroes in the industrial sector does not
argue against his "aptitude or inclination for such vocations. He is the
creature, or rather the victim, of circumstances over which he exercises no
control," for he is ground beneath the "iron heal of Aryan competition.”
White employers preferred employees of the same race when they were available.
Therefore, blacks were hired only as a last resort (Doc. 6).

Even among Afro-Americans, however, there was wide-ranging debate re-
garding the appropriate strategy for improving the life of black workers. Many
agreed with Booker T. Washington that racial uplift had to be an internal
development achieved through training and industrial education. The strategy
was based on the premise that if blacks were in possession of the requisite
skills, a rational economic system could not long ignore them. Consequently,
they denounced prejudice in the market place as a retrogressive barrier to the
optimal operation of the system. As one self-help advocate argued, whites
could not "legislate into us" the attitudes and skills required to succeed in
the industrial world, but they should allow blacks a "free hand, a fair field,
and a cordial God-speed" (Doc. 9).

Some pointed to the decline of black representation in menial jobs in the
northern cities as evidence of occupational progress. In 1905 one observer
of black workers in Chicago claimed that these jobs were going to new immi-
grants, and blacks were assuming a variety of occupations which "they never
thought of doing twenty years ago. . . , there are no Negro beggars in our
streets" (Doc. 10). But Ida B. Wells-Barnett (see note 16) drew a different
conclusion about black employment in Chicago when she complained that white
employers rejected black workers until by 1911 the city was filled with un-
employed Negroes (Doc. 14). Observers in other cities agreed. In Boston,

73 per cent of black men were employed in unskilled, low-paying, and thus
"inferior occupations" (Doc. 11). Similarly, in New York, blacks were losing
previously Negro jobs, such as waiting on tables, to Irish, German, and Ital-
ian immigrants. "There are no colored artisans in New York," one writer
claimed in Harper's Weekly, "the trades unions would prevent any such from re-
ceiving employment" (Doc. 12). William Bulkley, a black principal in New York,
agreed that the unions had squeezed out skilled artisans in New York by barring
membership and apprenticeship training to those of African descent (Doc. 13).
Scholars, such as W. E. B. DuBois, found very few black craftsmen in the North,
where they were politically freer, whereas, in the South he found a signifi-
cant number of black artisans, particularly in-erafts where they were tradi-
tionally employed (Doc. 15-22).
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1. THE SOUTH

LABOR QUESTION IN THE SOUTH

For idyllic relations between employer and employed, look to the South.
That is the gist of an article in The Textile World (Boston) by Mr. Cuyler
Smith, a Southern cotton manufacturer. No '"wage slavery," no "class con-
sciousness," seems to exist there, and all attempts of "labor leaders" to
organize unions and start labor wars seem to have failed. Mr. Smith tells
the reason for this as follows:

"The operatives of the new cotton-factories are the children and grand-
children of the men who fought in the Civil War, now gray veterans who
spend the evening of their lives in the cottage chimney corners, oracles
and Nestors for all the young folks gone up to town to handle the spinning-
frame and loom.

"No sooner is a mill company organized by the progressive capitalists
of the village than the old soldier, hearing the good news bawled over the
fence by a passing neighbor, back from a day's trading in town, calls up
his family and announces his intention of journeying 'ter town termorrer,
an' I reckon the colonel will give yer er chanst ter help him run his fac-
tory.'

"The old man does go to the colonel, the same man who led him and his
friends on the great battle-fields of that regrettable struggle. He takes
his wealthy friend aside and bespeaks his 'takin' them chillun, ever one
uv 'em, in yer new mill. Me and my ole woman need the support, Colonel, an'
the chillun will sho' work yer way, sah, if yer'll only give um er chanst.'

"The mill is built, and the old man brings the hands to live in the
clean, brightly painted cottage on the hill to begin a new life where all
the family may work and earn more clear money in one month than they have
made in twelve months on the cotton farm.

"The old man goes home to his cabin, but the young people are never
away from his conservative influence, for Saturday night sees them going
out for Sunday at the old home. Then all questions, especially the one now
coming to the front, 'Shall we join a labor union?' are discussed. These
old men advise against the joining of a union. Monday the operatives are
at the mill, and turned a deaf ear to the organizer who was eagerly listened
to last week. It is a combination of all these peculiar conditions that
makes the growth of labor unions among Southern cotton-mill workers slow
growth."

Another factor that makes for industrial peace in the new manufacturing
South is the fact that the stock in the cotton-mills is owned by the local
bankers, merchants, and farmers, large and small, so that "an operative is
usually a cousin of some stockholder." The managers of the mills, too, feel
a personal interest in the employees. Says Mr. Smith:

"One Georgian, who has made a large fortune by manufacturing, said,
looking at his operatives passing out from the mill, 'I enjoy feeding and
clothing these people more than all the money I have made.' Another said
to me, 'I am taking all my operatives picnicking Saturday and footing the
bills myself.' This man gives his young help half an hour off twice a day to
play in the grove surrounding that mill.

"Many mills, like those at Pelzer and Piedmont, S.C., provided free
schools and enforce attendance. These are the two largest Southern mills.
House rent is usually gratis, or at the rate of 50 cents per room a month.
Fuel is at a nominal cost, and not necessary, save for cooking, exceeding
ninety days a year."

Wages, Mr. Smith says, are about ten per cent lower than in the East,
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and the hours are longer, but '"the operatives have so vastly improved their
condition by working in the mill, not on the farm, that they are little in-
clined to ask for shorter hours or increased wages. They are the most uni-
formly contented and prosperous class in the South." The factory at High
Shoals, for example, has been in operation forty years with labor drawn
from the vicinity, and "no strike has ever occurred, not even a misunder-
standing arisen.”" Trion factory in Northern Georgia, established by the
Allgood family, affords another instance. It has been running fifty-five
years, and "no strike, friction of any kind, or demand for change of hours
or pay ever occurred at this large mill." Practically all the operatives
are white, the blacks acting as servants in the operatives' households or
draymen at the mill. (Some leaders among the Southern blacks have organ-
ized cotton-mills to be operated by negro labor, but this interesting phase
of the Southern industrial situation is still in the experimental stage).
It is Mr. Smith's opinion that '"the negroes are going to return to farming
when the whites come to the mill." He adds: "A negro can't work in a mill.
The hum of the machinery would put him to sleep, and if he even got a
dollar ahead he would loaf a week."

The Literary Digest, 21 (December 22, 1900) :763-64.

2. AFTER ALL--THE CAUSES

The availability and value of colored labor in factories in the South
have been frequently called in question. The manager of the Vesta cotton
mill, Charleston, S.C., is, in this case, a competent witness. Captain
Montgomery admits the failure of his Negro labor experiment, but ascribes
it rather to local conditions than to any inherent defects in Negro charac-
ter.

He is very clear and decisive in his statement that, while the public
may call the Negro as a mill operative a failure, he does not believe it.

He believes that a cotton mill located in a rural district, with tenements
owned and controlled by the company, could be sucessfully operated with
colored labor. Many Negro operatives in all departments of the Vesta mill
proved themselves quite as efficient as white workers. The trucking busi-
ness around Charleston interfered with mill labor. In the bean, and straw-
berry seasons, pickers were in great demand, and at higher wages than paid
by the mills. Although these seasons are short, Negroes like those with
regular jobs at the Vesta sought the fields and bigger pay.

Captain Montgomery's experience was that under local conditions at
Charleston, it was quite as difficult to keep a white force as a Negro
force steadily at work. Out of a Negro contingent of between 400 and 500,
200 were reliable. Experience had shown that a considerable number of white
operatives were quite as unreliable as colored workers. The number of white
unreliable was not indeed, so large, but still too ample for healthy working
conditions.

The Colored American, March 9, 1901.

3. NEGRO LABOR IN FACTORIES
By Jerome Dowd

About 1815 a ship arrived at Charleston, S.C., freighted with African
slaves. Colonel Ephraim Brevard, who then conducted an iron foundry in Lin-
coln county, N.C., hearing of the arrival of this ship, proceeded to
Charleston on horseback, followed by one of his wagons, and purchased and
brought home a load of Negro boys. These boys were mere savages. They knew
no English. They would kill and eat a pig without cleaning or cooking it.
They fought like animals over their meals. It was some weeks before they
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could be persuaded to use a plate or knife and fork. In a short time,
however, they adopted civilized habits and became expert molders, and
skilled in general mechanical work.

These facts, quoted from an article by Mr. B. F. McDowell in the Char-
lotte Observer, show the natural adaptability of the Negro and the rapidity
with which he learns a trade. In my opinion there is no doubt about the
Negro's aptness in the mechanical arts. In iron, tobacco, fertilizer,
cotton and other manufacturing industries the Negro has fully demonstrated
his capacity to do good work. Negro operatives have been employed for
several years in a silk factory at Fayetteville, N.C., and the superintend-
ent testifies that they are thoroughly competent. I have often watched
the Negroes working in tobacco factories and have wondered at their deft-
ness and general cleverness. Some of them are marvelously swift and ex-
pert. I have also seen the operatives in the Coleman cotton factory at

* Concord, N.C., and they seemed to be just as capable as the white help in
other factories. The superintendent, who has had experience in cotton
mills in Massachusetts, says that the Negro operative can do, if he has a
mind to, just as good work and turn out just as good a product as the white
operative.

Yet, from the standpoint of the interest of both the operatives and
the capitalists, Negro labor has not been altogether satisfactory. Not-
withstanding the skill of the Negro, there is something about his work
that is deficient, giving rise to a prejudice against him for that sort of
labor.

What is the defect? I think that it consists in constitutional and
hereditary physical and moral unfitness for the exactions of manufacturing
occupations.

The wear and tear of factory life tells on the most robust physique
and is especially injurious to the lungs. It is well known that consump-
tion is a disease peculiarly fatal to all of the dark races living in the
temperate zone. This and other diseases peculiar to the Negro would neces-
sitate frequent changes in the working force of a factory in which Negroes
worked, and would also cause frequent absence from work. In the next place
factory labor requires the exercise of moral qualities which are hardly
sufficiently developed in the most civilized races. It requires men and
women who lead stable lives and who can be depended upon to remain long in
one community, to be at the post of duty every day in the week, to respond
promptly to every blow of the whistle. Factory work requires prolonged
attention, patience, disciplined temper and social adaptability. Again,
the crowded nature of a factory community, and the necessity for relaxation
after the working hours are over, beset the operatives with temptations and
lead to forms of dissipation which the strongest character finds some diffi-
culty in withstanding. Factory life has been a terrible demoralization to
the white race and I sometimes doubt whether all the blessings of machinery
and cheap goods overbalance the physical and moral damage which the factory
has wrought.

The failure of the cotton mill at Charleston, which employed Negro
labor, was due chiefly to the difficulty of getting a steady and permanent
force of operatives. Charleston is a gay place, where street parades, festi-
vals, dances, theatres, bar-rooms and other things tempt the Negro to
squander his time and money; and similar temptations are found, more or less,
in every manufacturing community. The Negro factory operative is inclined
to work a few days of the week and idle a few. Chafing under the confine-
ment, and prone to violent reactions from the day's restraints, at night he
carouses, debauches, keeps late hours and the next day is unfit for work,
drowsy and inattentive. He makes many excuses to get a few hours off, plead-
ing that his grandfather, or his aunt has died and that he must attend the
funeral.

The superintendent of a large tobacco factory writes me that the Negro
"has skill in his work, but don't care. He can live on a very little and
don't care to work only for enough to get bread." A superintendent of a
hosiery mill writes me that some of the Negroes "are skillful, but have little
care about them. Their chief drawback is from their natural disposition to
be careless, unconcerned, and indolent, and some of them are much inclined
to liquors. As factory hands they are unreliable. The work is too exacting
and confining and too regular for them."
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Work in manufacturing lines is becoming more and more intensive and
requires for success, men who are not only skilled but who live an orderly
life and have acquired special traits of character. Character is coming
to be the paramount factor of success in all lines of activity. The chief
difference between races, nations and individuals is in character, rather
than in intellect. The Greeks were mighty in intellect, but they suc-
cumbed to the corruptions of the flesh. Even the French people acknowledge
their own deficiency in ability to give the prolonged attention and to
exercise the patience and self-restraint so necessary to factory life; and
hence I do not hesitate to say that the Negro has not yet reached the stage
of development which fits him for manufacturing occupations. This state-
ment should not shock the most optimistic of the Negro race, for the rea-
son that after a century of trial the white man is hardly yet qualified
for such work.

The white man has developed through several economic stages; first,
through the fishing and hunting stages, second, the pastoral, third, the
agricultural, and he is now just entering the stage of manufacturing. The
last stage is the highest and most difficult in which to live, requiring
an intellectual and moral attainment which the highest race of mankind has
certainly not fully reached.

One of the concomitants of the manufacturing era is a congested popu-
lation. In order that people may survive who are so congested, it is
necessary that they acquire sanitary habits. Knowing the past history of
the Negro and the length of time which it required for the white race to
become accustomed to sanitary living, it is not surprising to find that the
death rate of the Negroes in all of our large cities is very high.

At the present time, therefore, I regard the employment of Negroes in
factories as a step in the wrong direction. Even if it were profitable to
the capitalists, it would be injurious to the wage-earners. For some years
to come it should be the aim of the leaders of the Negro race to direct
the energies of their fellows into those occupations which belong to the
agricultural stage. The tilling of the soil and the mechanical arts con-
nected therewith, are not only best for the Negro but also for the great
majority of white people. There is a moral stamina that comes from farming
and village life, which is necessary as a foundation for the more intensive
labor and the more demoralizing atmosphere of the factory.

The great problem for the Negro, as for all races of men, is the build-
ing of character. It is only the moral race that makes progress. Teaching
the Negro to read and write is not solving the problem of his destiny. He
must be established in those occupations which correspond to his stage of
development. With the proper industrial footing, he cannot have too much
literary or other knowledge. The greatest mistake that the Negro has made
in the past (a mistake made by most people) has been the attempt to start
at the top instead of at the bottom. I think that the avenues should be
kept open for any exceptionally endowed Negro to reach the very summit of
human attainment, but for the great mass of the race, the most rapid lines
of advance lie in the direction of agricultural pursuits.

The Southern Workman, 30 (November,1902):588-90.

4, A NEGRO WOMAN SPEAKS, 1902

I am a colored woman, wife and mother. I have lived all my life in the
South, and have often thought what a peculiar fact it is that the more
ignorant the Southern whites are of us the more vehement they are in their
denunciation of us. They boast that they have little intercourse with us,
never see us in our homes, churches or places of amusement, but still they
know us thoroughly.

They also admit that they know us in no capacity except as servants,
yet they say that we are at our best in that single capacity. What philos-
ophers they are! The Southerners saw we Negroes are a happy, laughing set
of people, with no thought of tomorrow. How mistaken they are! The educated,
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thinking Negro is just the opposite. There is a feeling of unrest, in-
security, almost panic among the best class of Negroes in the South. In
our homes, in our churches, wherever two or three are gathered together,
there is a discussion of what is best to do. Must we remain in the South
or go elsewhere? Where can we go to feel that security which other people
feel? 1Is it best to go in great numbers or only in several families?
These and many other things are discussed over and over.

People who have security in their homes, whose children can go on the
street unmolested, whose wives and daughters are treated as women, cannot,
perhaps, sympathize with the Southern Negro's anxieties and complaints. I
ask forbearance of such people. . . .

I know of houses occupied by poor Negroes in which a respectable farm-
er would not keep his cattle. It is impossible for them to rent elsewhere.
All Southern real estate agents have 'white property" and "colored property."
In one of the largest Southern cities there is a colored minister, a grad-
uate of Harvard, whose wife is an educated, Christian woman, who lived for
weeks in a tumble-down rookery because he could neither rent nor buy in a
respectable locality.

Many colored women who wash, iron, scrub, cook or sew all the week to
help pay the rent for these miserable hovels and help fill the many small
mouths, would deny themselves some of the necessaries of life if they could
take their little children and teething babies on the cars to the parks of
a Sunday afternoon and sit under the trees, enjoy the cool breezes and
breathe God's pure air for only two or three hours; but this is denied them.
Some of the parks have signs, '"No Negroes allowed on these grounds except
as servants." Pitiful, pitiful customs and laws that make war on women and
babes! There is no wonder that we die; the wonder is that we persist in
living.

Fourteen years ago I had just married. My husband had saved sufficient
money to buy a small home. On account of our limited means we went to the
suburbs, on unpaved streets, to look for a home, only asking for a high,
healthy locality. Some real estate agents were ''sorry, but had nothing to
suit," some had "just the thing," but we discovered on investigation that
they had "just the thing" for an .unhealthy pigsty. Others had no '"colored
property." One agent said that he had what we wanted, but we should have
to go to see the lot after dark, or walk by and give the place a casual
look; for, he said, "all the white people in the neighborhood would be down
on me." Finally we bought this lot. When the house was being built we
went to see it. Consternation reigned. We had ruined this neighborhood of
poor people; poor as we, poorer in manners at least. The people who lived
next door received the sympathy of their friends. When we walked on the
street (there were no sidewalks) we were embarrassed by the stare of many
unfriendly eyes.

Two years passed before a single woman spoke to me, and only then be-
cause I helped one of them when a little sudden trouble came to her. Such
was the reception, I a happy young woman, just married, received from people
among whom I wanted to make a home. Fourteen years have now passed, four
children have been born to us, and one has died in this same home, among
these same neighbors. Although the neighbors speak to us, and occasionally
one will send a child to borrow the morning's paper or ask the loan of a
pattern, not one woman has ever been inside of my house, not even at the
times when a woman would doubly appreciate the slightest attention of a
neighbor.

The Southerner boasts that he is our friend; he educates our children,
he pays us for work and is most noble and generous to us. Did not the Negro
by his labor for over three hundred years to help to educate the white man's
children? Is thirty equal to three hundred? Does a white man deserve
praise for paying a black man for his work?

The Southerner also claims that the Negro get justice. Not long ago :.
Negro man was' cursed and struck in the face by an electric car conductor.
The Negro knocked the conductor down and although it was clearly proven in
a court of "justice" that the conductor was in the wrong the Negro had to
pay a fine of $10. The judge told him "I fine you that much to teach you
that you must respect white folks." The conductor was acquitted. 'Most
noble judge! A second Daniel!" This is the South's idea of justice.?
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A noble man, who has established rescue homes for fallen women all
over the country, visited a Southern city. The women of the city were
invited to meet him in one of the churches. The fallen women were espe-
cially invited and both good and bad went. They sat wherever they could
find a seat, so long as their faces were white; but I, a respectable married
woman, was asked to sit apart. A colored woman, however respectable, is
lower than the white prostitute. The Southern white woman will declare
that no Negro women are virtuous, yet she places her innocent children in
their care. . . .

The Southerner says ''the Negro must keep in his place."” That means
the particular place the white man says is his. . . . A self-respecting
colored man who does not cringe but walks erect, supports his family,
educates his children, and by example and precept teaches them that God
made all men equal, is called a 'dangerous Negro;" 'he is too smart;"

"he wants to be white and act like white people." Now we are told that the
Negro has the worst traits of the whole human family and the Southern white
man the best; but we must not profit by his example or we are regarded as
"dangerous Negroes."

White agents and other chance visitors who come into our homes ask
questions that we must not dare ask their wives. They express surprise
that our children have clean faces and that their hair is combed. You can-
not insult a colored woman, you know. . . .

There are aristocrats in crime, in poverty and in misfortune in the
South. The white criminal cannot think of eating or sleeping in the same
part of the penitentiary with the Negro criminal. The white pauper is just
as exclusive; and although the blind cannot see color, nor the insane care
about it, they must be kept separate, at great extra expense. Lastly, the
dead white man's bones must not be contaminated with the dead black man's.

Whenever a crime is committed, in the South the policemen look for
the Negro in the case. A white man with face and hands blackened can com-
mit any crime in the calendar. The first friendly stream soon washes away
his guilt and he is ready to join in the hunt to lynch the "big, black burly
brute." When a white man in the South does commit a crime, that is simply
one white man gone wrong. If his crime is especially brutal he is a freak
or temporarily insame. If one low, ignorant black wretch commits a crime,
that is different. All of us must bear his guilt. A young white boy's
badness is simply the overflowing of young animal spirits; the black boy's
badness is badness, pure and simple. . . .

When we were shouting for Dewey, Sampson, Schley and Hobson, and were
on tiptoe to touch the hem of their garments, we were delighted to know
that some of our Spanish-American heroes were coming where we could get a
glimpse of them. Had not black men helped in a small way to give them
their honors? 1In the cities of the South, where these heroes went, the
white school children were assembled, flags were waved, flowers strewn,
speeches made, and "My Country, 'tis of Thee, Sweet Land of Liberty," was
sung. Our children who need to be taught so much, were not assembled, their
hands waved no flags, they threw no flowers, heard no thrilling speech, sang
no song of their country. And this is the South's idea of justice. Is it
surprising that feeling grows more bitter, when the white mother teaches
her boy to hate my boy, not because he is mean, but because his skin is
dark? I have seen very small white children hang_their black dolls. It is
not the child's fault, he is simply an apt pupil.

Someone will at last arise who will champion our cause and compel the
world to see that we deserve justice; as other heroes compelled it to see
that we deserved freedom.

The Independent, 54 (Sept. 18, 1902):2221-24.
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5. NEGROES OF FARMVILLE, VIRGINIA

OCCUPATIONS, BY SEX AND AGE PERIODS

10-15 16-20 21-30 31-40 41 yrs. Age un-

Occupations Total
years years years years or over known
MALES
Apprentices....ceee. 2 2 1l ciiee teceeen cesesas 5
Baker....... cecessse seese seses seees 1 ....... seenscs 1
Barbers.....ceeeeeens 1 1 1 1 1 ...eee 5
BlacksmithS.eeeueees soese  ooves essss  sesss 2 iieeenn 2
Brakeman......... cee ssses ssees ceses eeses 1 ..... .o 1
Bricklayers and
plasterers.....cee ceeen ceses sevse 2 N 3
Brickmakers......... 1 6 [ 1 ceeeenn 14
Butchers...coeeeeeees canee Seeee 2 ..ee. 1 ... 3
Cabinetmaker........ seses sesss  =msse cesee 1 ... 1
Canning factory
employee..ceveseans 1 ..... sesus =msas  assaess sessers 1
Carpenters....c.eeeee T 1 2 11 ....... 14
Clergymen..ceeeseeee sovee eosee osoees 2 4 oo.... 6
Clerk,Railway Mail
SerViCe.uiereereene senee coses senee 1 . [ 1
Coachmen........... e ceees 1 1 eeieee aeees . 2
COOperS.eessvseannss seess  srnes ceeee 1 3 4
Domestic servants... 7 2 4 1 2 ieeeee. 16
Farm laborers....... 1 1 1 1 9 ciieenen 13
FarmerS....coeeecescs soevs 2 .ieee e eesesse sescsns 2
Firemen,stationary
engine....eeeueeen 1 cevee eeeen 2 iiieees seeasen 3
Hostlers.....eeeee. s ssese ssens 2 2 1 ..... 5
JanitorS.eeeeceeeees saeee ceeee  eeeen Seees [ 3
Laborers...ceeeeess . 11 9 9 4 25 iieeann 58
Laundry proprietOr.. seeee secee ocooee 1 eeiiee ceneeen 1
Mechanics, wood
turning...eeeeeess 1 ..... 2 5 2 cesen 10
Merchant, wood...cev coeee  aeees ceeee eeees 1 ... .. 1
Merchant, grocery... ceeee ceoeee 1 ceesne 5
Painters.....cceeeee ceees  seees  seees  sesee K 3
Peddlers,candy,etC.. coeee ocoees 2 ceeee 2 iiieens 4
Porters...ceeeeeeen 1 5 1 2 8 .. . 17
Restaurant Keepers.. c.eee  ceeee  cevee  ceeen 2 Leeeee 2
Sawmill employeeS... «.... 1 1 P 3
Silversmith and
clock repairer.... coeee  seeee  ceees eeeen 1 seeeees 1
Shoemakers and
repairers......... ceees ssess  sesse  seses 4 ... 4
Teacher...eceeaaaans esces eeeas Sesns 1 .cceses sessees 1
TeamsterS..cecececee soeon 1 1 2 7T eeeenen 11
Tobacco factory
employees...eeeenn 19 35 39 9 25 1 128
WalterS.eeeeeeeeeeee conne 2 1 ceeee el .o 1 4
Wheelwright..eeeoeee ceeee  coven seeee  seses ) 1
Not reported..... e 4 ..., 1 ..... 3 2 10
At home...oveecacnns 14 3 2 1 5 ceees .. 25
At school (@).e.eeene 58 4 2 1 eevees weaeees 65
Total males...... 122 74 81 47 131 4 459

3Children who do nothing but attend school. Many of the children work
at service or in the tobacco factories a part of the year and also attend
school. Such children are here enumerated under their occupations, and not
as school children.
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OCCUPATIONS, BY SEX AND AGE PERIODS--Concluded

10-15 16-20 21-30 31-40 41 yrs. Age un-

Occupations Total
years years years years or over known
FEMALES
BoOKkKeeper..voeveeee ceees  cesen l ceees cececes secas .. 1
Canning factory
employee....eeevee  eeaen esess  seese sesaes I s.ivees 1
Day workerS...seeess 4 11 9 5 b siiiaen 33
Day workers and
housewives...ceeee eeuee 1 24 28 61 ....... 114
Domestic servants... 6 18 27 6 8 .ue .. 65
Merchants,groCery... .eeee ocooes 1 1 tiiveee eennane 2
NUISES.eveseeevrense soeee sasse seess seens 2 seee. . 2
Public cOoOkS.veveene seenn ceves sesas 1 1 oeeeen 2
Restaurant Keeper... .eeee cosee seene  soose 1 ceceeen 1
Seamstresses and
housewives........ ceese 1 ..... 4 5 teieeen 10
TeacherS.ceeeeeeosee soene 6 8 1 tiieees ceneans 15
Tobacco factory
employees....eeu.e 1 8 4 3 7 ceven .o 23
Tobacco and canning
factory employees
and housewives.... ..... 2 2 8 11 ..... .. 23
Not reported........ 2 A creeees 1 4
HousewivesS..eeeeeeee oeens 3 20 15 29 siieees 67
At home..vvevensenns 16 L 12 ...eeee 34
At school (@)evesnse 54 14 sioee ceees teesees sesee . 68
Total females.... 83 71 96 72 142 1 465
Total males and
females..ovevennnn 205 145 177 119 273 5 924

4Children who do nothing but attend school. Many of the children
work at service or in the tobacco factories a part of the year and also
attend school. Such children are here enumerated under their occupations,
and not as school children.

PER CENT OF NEGROES OF FARMVILLE AND OF TOTAL POPULATION OF THE UNITED STATES
AT WORK, ENGAGED IN EACH CLASS OF GAINFUL OCCUPATIONS

[The figures for Farmville are from schedules; those
for the United States are from the census of 1890.]

Per cent
in the
Classes of occupations Negroes of Farmville United
Males Females Total Per cent States
Agriculture.....eee.. ceeseees 15 ....een 15 2,30 39.65
Professional service......... 7 15 22 3.38 4,15
Domestic and personal service 91 217 308 47.31 19.18
Trade and transportation..... 44 3 47 7.22 14.63
Totalieeeeenooeoesononns 359 292 651 100.00 100.00

Department of Labor Bulletin No. 14, January 1898, W. E. B. DuBois, "The
Negroes of Farmville, Virginia, a Local Study," pp. 15,16. [adapted by the
editors.]
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6. THE CITY NEGRO:

Industrial Status"

Kelly Miller

[Prof. Millér's first article in his study of "The City Negro" ap-
peared in our April issue. Mr. Miller says that the urban Negro constitutes
a larger proportion of the race than is generally supposed, and proceeds to
show, by tables made up from the last census, how the race is distributed
in the various cities of the United States. The most striking phenomenon
presented by the city Negro population he declares to be the predominance
of the female element. Ed.]

It was the desire of the writer to include in this article the data
furnished by the twelfth census, but unfortunately this phase of the work
will not be taken up by the Census Bureau for some time to come. Rather
than interrupt the series on "The City Negro," it seemed best to proceed
with the data of ten years ago. This course is adopted with less hesitation
because it is confidently believed that the forthcoming information will not
show any radical change in the Negro's industrial status. It is easily
perceivable also that the value of an article of this nature consists
rather in the general truth conveyed than in a microscopic presentation of
facts.

In any well-regulated community the inhabitants will distribute them-
selves among the various trades and occupations along the lines of the needs
of the community, and according to individual opportunity, aptitude or in-
clination. The position of the Negro in the industrial world, however, is
an anomalous one. The fact that he does not figure in the higher lines of
industrial activity by no means argues that he has no aptitude or inclination
for such vocations. He is the creature, or rather the victim, of circumstances
over which he exercises no control. In the cities, at least, he is ground
beneath the iron heel of Aryan competition.

This is the age of combination, both of capital and labor. What the
trusts are to capital, trades unions are to labor. This is truly the age in
which the individual withers and the "combine" is more and more. Consolid-
ation among whites always proves inimical to the interests of the Negro.

The black workman is accorded a fair chance only in those localities where
labor unions do not dominate. These trades unions do not treat with mem-
bers of the colored race on the basis of individual merit, but wherever it
is possible to do so, they simplify the situation by placing the whole race
on the black list. They will not admit the Negro, in large numbers, on equal
terms of rivalry. If any industrial fact is clearly demonstrated in our
history, it is that white labor avoids open rivalry with black labor. Many
poor whites of the South, rather than compete with the Negro workman before
the war, betook themselves to the woods and pine thickets, where they dwelt
in idleness and poverty, constituting that worthless class known far and
wide as '"poor white trash." Indeed, if we may accept the implication in-
volved in the term '"clay eater," some of them preferred to eat the earth it-
self rather than cultivate it after the manner of the black competitor. The
fierce political struggles incident to the development of the Western States
grew out of the competition of slave and free labor. But in the last analy-
sis it will be found that even there color was a controling factor. In all
of our larger cities white men are driving Negroes out of their wonted em—
ployments. This is not so much, I am persuaded, because the Negro is in-
competent, as it is an exemplification of the same old story of the driving
out of the weak. When the stronger races have pressed against the limits

of subsistence in their own area, they have always overrun the territory of
their weaker neighbors. This is indeed the underlying spirit in the expan-
sion movement which is just now so rife in all the powerful peoples of the
earth. The Chinese are excluded from industrial competition, avowedly on
the ground that they have too much skill, thrift and economy. It is thinly
disguised argument that excludes the Negro because of a lack of industrial
virtues and at the same time shuts out the Mongolian because of an excess of
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them. It is too painfully plain that the same motive lies at the bottom of
both cases. This is one way in which Aryan rivalry asserts itself. Negroes
are ruthlessly shut out from vocations where no complaint has ever been
lodged against their efficiency. It is a notorious fact that in all the
large centres of population the positions of coachmen, waiters and barbers
are being filled by white men. The aptitude and competence of the colored
waiter has never been questioned; white men do not make more courteous,
safe or reliable coachmen; while the whole world acknowledges that the
Negro is an expert with the razor. >

All will agree that under present circumstances the Negro cannot
compete with the Anglo-Saxon for political domination; he is equally unable
to maintain the contest for industrial supremacy where the Aryan exerts
himself to the utmost. The stronghold of the Negro hitherto has been his
ability to do crude work along lines where the white man did not care to
compete; but he has not been able to stand the onward march of skilled labor
and machinery. As the population increases and as the pressure upon the
several vocations becomes stronger, this industrial intolerance will bear
more and more hardly upon the Negro. He must beware lest he be eliminated
from the industrial equation by exclusion. Industrial rivalry is fierce and
brutal. Kindness is not characteristic of sharp competition. It is need-
less to expect that the white man is going to surrender the advantage which
his color confers and admit the Negro on equal terms. Human nature is not
yet sufficiently sanctified for such sublime acts of self-surrender. This
is indeed a dark picture, and one will say that such doleful descriptions
smack of the wail of the pessimist. But what advantage is there in gain-
saying the truth? The pessimism of truth is better than the optimism of
falsehood. Let us see to what extent Negroes are employed in our largest
cities.

Negroes engaged in gainful pursuits

cit Total Wage Earners

y Population Male Female
Atlanta...eeeeeeoescnsecscscaseeseness 28,117 7,916 6,857
BaltimOre..iuoeeeeeeeeeencscacannnsnnnsse 67,296 19,342 18,676
CharleStonN.ueveeeseeeseeeneesncansanss 31,036 8,777 7,068
ChicagO.eeeeeeeeesireaeeneeacncnnnnnes 14,870 7,025 1,946
Louisville..ioeueiunneneennnnecnnennne 28,672 9,236 6,281
MemphiS.uieieeeeeeseoensseneocasannnnne 28,729 7,161 6,010
Nashville..voeeeereneneenennacnsonoanns 29,395 8,100 6,509
New OrleansS...cceeeeeeccesescecnscnsens 64,663 17,760 12,880
Philadelphid...eeieeneenenecnsnennnnne 40,374 13,650 9,258
Richmond.....oeeeeeveeccceccenvonnnnne 32,254 8,590 8,231
St. LouiS.ieeuiseeneeieenennneesenannes 27,066 9,137 4,326
Washington..veeeeeseeeeesosonsonsennnns 75,697 21,331 18,773

This table reveals the fact that about one half the colored race in the
large cities are engaged in gainful occupations. The most striking lesson,
however, that this table reveals is the large number of women who figure in
the industrial equation. When we take into account that housewives who do
not receive stipulated wages are not included in this list, it will be clear-
ly seen what an important factor the women form in the industrial life of
the city Negro. The colored woman has a much more certain and assured in-
dustrial status in the cities than the Negro man.

The eleventh census listed fifty occupations for men and twenty-five for
women. Of these, colored men were confined largely to three or four lines
of unskilled or menial pursuits while colored women were limited almost ex-
clusively to domestic service and '"taking in washing."
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Occupations of Negroes

MEN
Teamsters

All Draymen
City Occupations Laborers Servants Etc.
Atlanta...ceeeeoeoss 7,916 2,357 1,134 775
Baltimore........ .. 19,342 5,498 3,507 2,586
Boston...... N 3,614 498 1,254 88
Charleston......... 8,777 2,610 852 503
Chicago.sesesenenes 7,025 850 3,323 234
Louisville..voceuss 9,236 3,123 1,356 1,232
MemphiS..ooveeannns 7,101 1,143 990 1,052
Nashville....eoven. 8,100 2,566 1,017 803
New OrleanS........ 15,051 7,455 1,374 1,096
Philadelphia....... 13,650 3,541 3,387 1,224
Richmond........... 8,590 2,248 1,100 805
St. Louis..... cesen 9,137 2,248 1,542 921
Washington......... 21,331 7,528 3,841 351

Occupations of Negroes

All WOMEN

City Occupations Servants Laundresses
Atlanta..eeesecscenceans N 6,857 3,310 2,986
Baltimore...... Ceeeeseenn cecenas 18,676 10,752 6,191
BOStONeeeesssesssscacacsssannans 1,453 819 316
ChicCagO.:eesseesscesscnnssacnnns 1,946 1,114 386
Louisville........ teesseecssennn 6,281 3,229 2,455
MemphiS..esieeenosceesanns esesan 6,010 2,973 2,783
Nashville...eeveeeoennnn ceeeen .. 6,509 3,372 2,465
New OrleanS....cceeeeeees ceeeaes 12,880 5,315 4,635
Philadelphia.....coevueueenn cees 9,258 6,848 960
Richmond......coeeveenennenncnnns 8,238 4,500 2,086
St. Louis...ev.nn Ceeseeceanens .o 4,326 1,800 2,043
Washington...eeeeeessceesacannns 18,773 10,671 5,403

These figures carry their own comment. The men are found mainly in
those pursuits which are placed at the bottom of the industrial ladder. Of
course there are Negroes scattered among the other forty-seven occupations,
but as a general thing there are not enough in any one pursuit to affect
materially the general equation. When we consider the vocations followed
by colored women the situation is much simplified. They are confined almost
wholly to domestic and laundry service. In Baltimore there were 16,943
colored women in these two pursuits, against 1,733 in all other lines of
gainful work. In Washington there were 16,074 colored servants and washer-
women and only 2,699 such wage-earners in the other twenty-three listed
pursuits. Each of these cities has an excess of something like 10,000
colored women. This makes it imperative that they should engage in remuner-
ative work. Domestic service, including washing, is about the only field
that is open to them. No human prevision can foresee the time when this
condition will be materially different. These people should be made compe-
tent and efficient along the lines of work which inevitably devolves upon
them. Any service can be dignified by putting intelligence, skill and
character into it.
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Negroes employed in typical mechanical trades

City Carpenters Brick Masons Painters
Atlanta 503 247 74
Charleston 681 224 171
Boston 23 17 18
Baltimore 85 87 37
Philadelphia 61 42 28
Washington 316 159 141

It will be seen that the number of Negroes in the mechanical pursuits
is quite considerable in the South, but fades away to the vanishing point
as we proceed towards the North., We hear it said also that even in the
South the Negro mechanic is fast giving way to the white workman. The
forthcoming census will furnish data for an interesting study as to the
growth or decline of the Negro workman along lines of higher mechanical
skill.

The Negro has hardly as yet entered upon such pursuits as merchant,
dealer and pedler, which is perhaps the chief business of the city. Indi-
cations are not wanting, however, to show that there has recently been con-
siderable activity in this direction. The business league recently organi-
zed by Mr. Booker Washington gives promise of being of as great value to
the city Negro as his more famous industrial policy is calculated to bene-
fit the rural masses.®

Negro merchants, dealers, etc.

City City

Atlanta 114 Memphis 87
Charleston 188 Philadelphia 249
Baltimore 487 Boston 102
Chicago 77 Washington 500

Dressmaking and needlework afford an opening in which not a few
colored women are engaged. This is the largest independent or semi-in-
dependent pursuit open to them. They are far more numerous than the school
teachers, a class of which we hear a great deal.

Dressmakers, seamstresses, school teachers

City Dressmakers, Seamstresses, Etc. School Teachers
Atlanta 988 106
Charleston 77 1322
New Orleans 119 579
Memphis 84 341
St. Louis 96 147
Washington 1411 287
Baltimore 1025 108
Philadelphia 1394 326
Boston 142 6

I have so far dealt with the masses rather than with the individual
exceptions who under any circumstances will make their way to positiomns of
influence and honor. 1In all of the large centers there is a goodly sprinkling
of Negroes known as men of standing and substance and dignified occupatioms.
But the industrial status of a people is determined by the lowest common
multiple rather than the highest common factor. In Baltimore there were
30,000 Negroes engaged in service and unskilled labor against a few hundred
following independent pursuits. In Washington there were 16,000 colored
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women in domestic service, and 287 school teachers. It is the industrial
condition of the masses with which we are vitally concerned. The problem
weighs heavily upon us.

Relief may be brought about through the following agencies:

1. Develop in the masses a sense of thoroughness and efficiency in
whatever work they many find to do. Intelligence and character will count
as surely in the lowest as in the highest forms of service.

2, The schools should impart such forms of industrial and domestic
knowledge as the pupils will inevitably need in their future vocations.

An adequate educational program to meet this situation is yet to be worked
out in our city schools.

3. Moral appeal must be made to the intolerant spirit of the white
man which denies the Negro an equal chance to work. Perhaps he will admit
the plea.

4, Any movement looking to the withdrawal of surplus numbers from the
cities to the country where they might become useful and willing agricul-
tural workers should be encouraged. The Hart Farm School near Washington,
D.C., is the pioneer in a movement which promises large results towards the
solution of city problems.

5. The Negro must take the industrial initiative. Any people can
make opportunity for themselves by catering to their own needs. In places
of five thousand or more Negroes, they should conduct and patronize their
own stores and co-operative enterprises.

The Southern Workman, 30 (June,1903):340-45.

7. ECONOMIC CONDITIONS IN NASHVILLE, TENN., 1904

1. The first test related to the wage-earning employment of the negro.
The information supplied by the city directory, indicating the distribution
among certain general lines of employment, was supplimented by personal
inquiries to ascertain the wages earned and the steadiness of employment.
The following table sets forth the results:

Black Males with Jobs in Nashville*

REGULARITY
OF
RIND OF LABOR NO. WAGES EMPLOYMENT
UNSKILLED LABOR
Laborers: Working on One to two dollars Intermittent,
streets,ditching,etc. 3,970 per day. hired by the
job.
Porters, houseboys $7 to $7.50 per week Steady employ-
waiters, bootblacks, without board, or ment.
etc. 2,450 $15 per month and board.
Expressmen, hackmen, Drivers and Coachmen Steady employ-
drivers, and coachmen. 1,090 same pay as porters. ment
Expressmen and hack
drivers estimated as Intermittent,
having the same net by the job.
income.
Stationary firemen. 100 $2 per day. Steady employ-
ment.

Carpenters 186  $2.50 to $3.50 per day.
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Black Males with Jobs in Nashville (Cont'd.)

KIND OF LABOR NO.

REGULARITY
OF

WAGES EMPLOYMENT

UNSKILLED LABOR

Stone masons. 135

Mechanics (mostly black-

smiths). 116
Bricklayers. 81
Plasterers. 61
Painters. 82
Barbers. 212
Merchants (including 230

hucksters and shop-
keepers in about
equal numbers).

PROFESSIONS
Ministers. 88
Teachers (19) +40
Doctors. 26
Lawyers. 18
Students (adult) 422
All other occupations
(clerks,printers,etc.) 525
No occupation. 91
Total in Directory. 9,923

Total twenty years and
over (census of 1900).1 7,818

Number fifteen to nine-

teen years. 1,435

$2.50 to $3.50 per day.

$2.50 to $3.50 per day

$3.15,$3.60,54.50 per
day, according to
ability.

$2.50 per day.
$3.50 per day.

Receive a percentage
of their earnings--
difficult to estimate.

Incomes varying with
individual merit.

$455 per annum . . .

$300 to $540 for
teachers,$700 to $1,200
for hall teachers and
principals in the city
schools.

Some employed as house-
boys, etc.
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Females
REGULARITY
OF
KIND OF LABOR NO. WAGES EMPLOYMENT
Laundresses. 2,595 Average,$10 to $12 The greater
per month; maxi- freedom from
mum, $15. ’ restraints
enjoyed by
Cooks. 2,150 $10 to $15 per month the laundress-
and board. es will proba-
bly count as
House girls and nurses. 850 $8 to $12 per month of fsetting
and board. the smaller
wages.
Seamstresses. 230
Teachers $300 to $340 for
(48) 180 teachers, and $700
for hall teachers and
principals.
Students. 250
All other occupations 95
(storekeepers, boarding
house keepers, etc.)
No occupation (over one- 960 Presumably
half being widows). supported by
their chil-
dren.

Total. 7,210
Total twenty years and 10,666

over (census of
1900) .%

Number fifteen to nine- 1,913
teen years.

*

According to the 1900 U.S. census, Nashville had a black population
of 30,044, This table is based on information in the Nashville City
Directory, 1902/3.

+In the city schools.
IThe Directory includes a larger area than the census, which is limited
to the bounds of the corporation. Census figures added by the editor.

2. The relation of the negroes to organized labor. The unions affi-
liated with the American Federation of Labor are prevented by constitutional
provision from barring the negro on account of race. Imn reality, however,
negroes are frequently excluded by the "black ball."

The labor leaders of the city are in favor of organizing the negroes
to control the formidable array of "scab' labor which this race might fur-
nish in a strike and also to keep wages up, for the negro, being ablt to
live so much more cheaply than the whites, could easily underbid the latter
under free competition in the labor market.

It is generally considered preferable to have the negroes organized in
separate unions, and to maintain the very necessary relation with them by
allowing them representation in the city Trades and Labor Council. There
are six unions composed exclusively of negroes--barbers, stone masons,
carpenters, colored laborers, hod carriers, and stationary firemen. 1In the
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bricklayers' and plasterers' unions both races are found.

The barbers' union has thirty-three members, with three delegates in
the Trades and Labor Council. The barbers of this union cater to white
trade exclusively, leaving the negro trade to the non-union shops. Their
minimum wage is sixty per cent of their earnings. They provide a sick
benefit of five dollars per week for not more than sixteen weeks, and in
case of death a sixty-dollar burial benefit. The same general provisions
exist in all of the unions. Thus the stone masons' union does not provide
a burial benefit, but gives a sick benefit of two dollars per week for an
unlimited time; and the bricklayers' union has no sick benefit, but pro-
vides a one-hundred dollar burial benefit. None of them omit altogether
to- make provision for mutual help in time of need.

3. Closely allied with this feature of the labor unions, and holding
an important place in the life of the negro, are the benevolent organiz-
ations. There are a dozen or more of these which, beneath the surface of
parade and show, have some features of real worth. The organization of the
"Immaculates," which will serve as a good example of them all, has dues of
fifty cents to seven dollars the year. The sick benefit varies from one
dollar and fifty cents to seven dollars and fifty cents, according to the
degree taken in the lodge. In case of death there is a fifty-dollar endow-
ment, and funeral expenses are paid. Furthermore, these advantages are not
limited to the men alone, for quite a number of the organizations have
branches' for women and for children. The women's branch is called the
"Court" and the children's branch the "Juveniles," or the "Gem." . . . Re-
lying chiefly upon the personal knowledge of the tax assessor, about 11.3
per cent of the total value of taxable property was gone over and it was
found that about 2-1/2 per cent of it belonged to negroes. At the same
rate the negroes would own $742,068 in a total assessment of $29,682,740.
The $83,950 actually ascertained to be the property of negroes was dis-
tributed according to size among one hundred and forty-two owners as
follows:

Under $200 28 items; estimated for whole city 248 items
$200 to $399 49 items; estimated for whole city 221 items
$400 to $599 25 items; estimated for whole city 433 items
$600 to $999 23 items; estimated for whole city 203 items
$1,000 and upward 17 items; estimated for whole city 150 items

TOTAL 142 items; estimated for whole city 1,255 items

Most of the items are seen to be small, and none exceeded $10,000.

It is an interesting fact that most of the property in the vicinity of
Fisk University is owned by negroes. When we reflect that the property-
owning negroes form the better class, we see in the circumstance mentioned
a very strong indication, if not a proof, that the more enlightened negroes
appreciate the institution, and are giving it their moral support.7

It is also to be noted that the property owned by the negroes is not
usually of the poorest grade. The negroes who live in the meanest parts of
the city are not able and have not the thrift to own their homes, but rent
from some white owner. The negro who has succeeded well enough to own his
home is not generally content to live in the lower quarters of the city,
but moves to a better neighborhood.

4, Industrial education. In the higher institutions of learning for
negroes in the city some instruction in manual training and the trades is
given; in carpentering, printing, bookkeeping, and other similar trades for
the men; and in dressmaking, plain sewing, housekeeping, etc., for the
women. But the number of students in these institutions is not large, and
most of them come from without the city and return thence. Manual training
has not been introduced into the city free schools for blacks, indeed only
tentatively into the free schools for whites. Altogether the facts show
that a large percentage of the negro artisans in the city have learned their
trades by practical experience in them. . . .

Richard Davis Smart, "The Economic Condition of Negroes in Nashville, Tenn.,"
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Vanderbilt University Quarterly (April 1904):108-13, as reproduced in
Hollis R. Lynch (ed.), The Black Urban Condition: A Documentary History,
1866-1971 (New York:Thomas Y. Crowell Company, 1973), pp. 72-76.

8. WHITE LABOR ONLY

Of far-reaching importance to industrial workers in the South and in
the Pennsylvania mine and iron making fields, was the action of the War
Department today in awarding a contract for the construction of two large
dams in the Black Warrior River, Alabama, to the Pittsburg Corporation,
known as the Dravo Contracting Company, at their bid of $700,000. This
corporation already has done much river and harbor work for the government,
but it is now, with the knowledge of the War Department, about to engage in
an experiment of great interest and importance to the South in undertaking
to carry out this large project by the use of white labor exclusively. The
basis for this decision is the fact that the contractors believe they can
at the present time easily secure the necessary amount of high grade white
labor in Pennsylvania and adjacent manufacturing States as a result of the
existing industrial depression. The object of the dams is to open a slack
water navigation in the Black Warrior River, giving access to the great
coal fields that are expected to supply the large quantity of fuel required
for the shipping that will frequent the Panama canal.

We shall watch with great interest the result of this experiment of
using exclusively white labor in the construction of this work on Southern
soil.

We remember it was once heralded to the world that no Negroes should
fight in the late Civil War, and later that the Panama Canal was to be dug
by white men, but later developments brought out a good many Negroes on both
of these enterprises, and they were welcomed as a valuable aid in these
great efforts. Let the Negroes go on with what work they are allowed to do
and do it well. Prejudice sometimes breaks its own neck when given rope
enough.

The Colored American Magazine, 14 (February-March, 1908) :87-88.

THE NORTH

9. THE TRAINING OF THE NEGRO LABORER IN THE NORTH

By Hugh M. Browne,
Principal Institute for Colored Youth, Cheyney, Pa.

"All nations have their message from on high,
Each the messiah of some central thought,
For the fulfillment and delight of man;

One has to teach that labor is divine;
Another Freedom; and another Mind;

And all, that God is open-eyed and just,

The happy centre and calm heart of all."

An English colonist of South Africa, writing about the future of the
native African in that section, says, '"The natives must go; or they must
work as laboriously to develop the land as we are prepared to do." Ex-
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President Harrison was accustomed to say, '"The Indian has citizenship and

a white man's chance offered to him, and must take it or perish." These
two statements, I candidly believe, represent the attitude of the vast
majority of the Anglo-Saxon race toward "retarded races." This attitude
means that we, as a race, must "work as laboriously" and as successfully

to overcome in the struggle for existence as the white man has done, or we
must go--whether we dwell in dear old Africa or sojourn in other lands.
What I should like to see expressed in every word and act of my race is the
determination not to go--whether the going means annihilation or amalga-
mation. But, determining to stay, shall we labor to produce an imitation
of a white man or a thoroughly developed black man? Shall our goal be an
artificial flower or a naturally developed wild flower? Or, to be specific,
shall citizenship de jure and de facto in these United States be the end

of the colored man's efforts in social and political development, or the
means by which he shall become the founder and builder of a developed
African nation? Should the thoughtful colored men--whether pure black or
mixed blood--come out into the open and answer honestly this aim-settling
question, the Negro problem would become clarified and we could call a spade
a spade, and the adjustment of the races would become an easier proposition.
For myself, I stand for a developed African race in Africa and, to me, the
United States is the greatest of the schools from which the founders and
builders of this African nation are to be graduated. This race lesson,
which I learned first at my mother's knee, has been confirmed by the ob-
servations and experiences of my life in this country, in Europe, and in
Africa.

I accepted the honor of an invitation to take part in the discussion
of the topic, "The Training of the Negro Laborer in the North," before this
distinguished Academy, solely that I might, perchance, invite its thought
to this view-point of the Negro problem and present some considerations
which make the economic training of the Negro laborer a necessity.

I believe God has ordained of races, as well as of plants, that each
shall bear fruit after its kind, and that the periods of maturity--fruit-
bearing times--differ among races as they do among plants. I have, there-
fore, no patience with the sentimentalities, weak excuses, and grotesque
imitations which flaunt themselves as solutions of a problem which, under
God's Providence, must be solved by natural laws.

We have before us today the records of two and a half centuries of
slavery in this country; the records of forty-three years of freedom in this
country; quite an extensive knowledge of Africa and its peoples, and the
records of the civilizations of the other races and peoples which inhabit
the earth. The time has fully come for us to read our destiny in these
records. We shall, however, most assuredly fail to discover God's purpose
concerning us if we fix our attention upon any one, or any class of facts
in our history or in these records. We must take in the whole range of His
Providences if we would know by what path He leadeth us, and appreciate the
design in any one of them.

Let me illustrate by the following story, which I heard while in Africa:
A clerk in one of the European factories there was previously a member of a
German military band. He carried his horn with him to Africa and regularly
practiced alone the bass parts of the pieces which he had been accustomed to
play at home. A native boy, who worked in the same factory, frequently
expressed his surprise that the white man, who could do so many wonderful
things, could not produce any better music than that which came from the
clerk's bass horn. It chanced that one of the agents took this lad to Ham-
burg, where he heard a full brass band. On his return he said to the clerk,
in the English of the west coast of Africa, "Daddy, your horn no be fit for
something by himself; but suppose you can blow him one time with all dem
horns; he be fine plenty." It is only in the harmony of all our experiences
that we appreciate the music of any one of them. Joseph in the pit; a chat-
tel in the Ishmaelite's caravan; Joseph a slave in Potiphar's house; Joseph
a common convict in the Egyptian jail, are single facts in which there is no
music; but these several facts blending and harmonizing in Joseph the Prime
Minister of Egypt and the saviour of Israel from starvation, produce rap-
turous music which lifts us to "a height from which we anticipate better
ages;" to a height from which we comprehendingly and joyously swell the
chorus when Shakespeare sings:
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""Sweet are the uses of adversity,
Which like the toad, ugly and venomous,
Wears yet a precious jewel in his head."

To this height I would have every thoughtful Negro climb today, and
from it interpret our present condition and environment in this country
and learn that misfortunes, single or many, unrequited toils, and terrific
violences in the life of a race, do not indicate that God has no gracious
purpose concerning it, but that these are but the chastisements of a loving
Father, made necessary by the stiffneckedness of that race. Our view of
the Negro problem, then would be comprehensive and racial. It would not
be colored by impulses and desires born of selfishness and egotism, nor
would it limit the time element of the individual reformer to the three
score and ten years.

The development of a race or people is a process which requires not
years, but centuries; the food on which it feeds requires such a long time
to digest, and affords at each meal little real nutriment. Listen to this
historical statement concerning the civilization of Europe. Says Guizot,
"The history of the European civilization may be thrown into three great
periods: First, a period which I shall call that of origin, or formation,
during which the different elements of society disengaged themselves from
chaos, assumed an existence, and showed themselves in their native forms,
with the principles by which they are animated; this period lasted almost
till the twelfth century. The second period is a period of experiment,
attempts, groping; the different elements of society approach and enter into
combinations, feeling each other, as it were, but without producing anything
general, regular or durable; this state of things, to say the truth, did
not terminate until the sixteenth century. Then comes the third period,
or the period of development, in which human society in Europe takes a
definite form, follows a determinate direction, proceeds rapidly and with a
general movement toward a clear and precise object; this began in the
sixteenth century and is now running its course.”

I am disposed often to look upon the proscriptions, discriminations
and prejudices which we are made to feel at every turn in this country as a
chastisement necessary to accomplish in us what the chastisements of the
wilderness accomplished in the Jews. And I fear that we have, as yet, but
tasted of the bitter waters of Marah; the deadly bite of the serpent is yet
to come, unless, happily, our necks prove not so stiff as theirs and we
become persuaded by gentler strokes in this, the formative period of our
development, to learn, among others, the following vital and indispensable
lessons:

1. We must come to know God as the God of our fathers. He must become
to us Jehovah, a God perfecting that which he has begun in us; a God ful-
filling the promises which he made to our fathers. We must come to under-
stand and believe that blessings dispensed by Him are equally efficacious,
whether we picture Him dispensing them with ebony black or lily white hands.
Yea, we must come to know of a truth that He says to us, as a race, "If you
obey My voice you shall be a peculiar treasure unto Me."

2., We must come to know ourselves. If the proper study of mankind is
man, than we should specialize in the study of the black man. Our present
progress has begun to create a demand for this knowledge, and the data for
it is fast coming to hand.

When the Jew entered the wilderness all his types of civilization were
Egyptian; but he did not wander long before he felt the necessity for types
of his own: then he began to use the former as a means to an end. Like the
old-fashioned pump-makers, he poured the water of the pumps in operation
down the barrel of the new pump, to enable it to send forth its own. This
lesson a kind Providence is teaching us now. All the lessons of civilization
which we learned in slavery and are now learning in freedom must be regarded
by us as the water from the pump in operation, to be poured into the barrel
of the new one. '"Keep thy heart with all diligence, for out of it are the
issues of life,” is commanded of races as well as of individuals; and the
inscription over the temple of learning is also the inscription over the gate
which opens to the highway of a race's development, namely, "Know thyself."
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It is, however, so much easier to live upon the crumbs that fall from
the rich race's table than to raise the grain and make ome's own bread that
many are satisfied to eke out an existence in this way. But the time will
come, under God's Providence, when these crumbs will produce nausea, and
their starving bodies, minds and hearts will turn toward more appropriate
and nutritious food. I am aware that this is a strange doctrine to those
of my people who have grown fat on these crumbs and believe this fatness to
be health. These men are not so wise as the foolish servant who wrapped
his talent in a napkin and hid it. They give their talent at once to the
man who has five, and are idiotic enough to believe that they will share
the profits which he earns. If he who brought back all that his Lord gave
him is accounted accursed, what shall be the lot of these? Tell me not that
God has put millions of black men on this earth and given them a rich con-
tinent for no special purpose! Tell me, rather, what history teaches, that
the black man has not yet reached that stage in his development where the
idea of race mission enters--where races fall upon their faces and exclaim,
"Lord, what will thou have me to do?"

3. We must come to know that the potentialities of a nation have been
emplanted in us. In Egypt Israel was a family and a tribe; in the wilder-
ness she became a nation. God made the black race for a nation. He is
the Father of all nations and will be glorified by their differences. He
has appointed different nations for different missions in the accomplish-
ment of His purposes in this world. '"There are diversities of gifts, but
the same spirit; diversities of workings, but the same God who worketh in
all."

There is no malice against the white race in this view-point of the
Negro problem, nor is there any antagonism to the effects of the white
people of this country to assist in our peculiar development. A nobler
and more Christ-like body of laborers never entered the field for humanity
than the white philanthropists and teachers who started and, in many in-
stances, are still carrying on the work of education among our people in
the South--be these philanthropists and teachers northern or southern. On
the contrary, their assistance from this view-point becomes more essential
and effective, because it will touch our struggle only at points where the
impossible, to us, presents itself. With the spirit of the Master before
the tomb of Lazarus, these benevolent friends will do for us only that which
we cannot do for ourselves, and they will require us to roll away the stone.
Assistance rendered us in this wise will not interfere but hasten the ac-
complishment of the God-appointed mission of the black race. The duckling
will take to the water, even though the hen furnish the warmth for its
incubation. Confusion, incongruities and consequent waste of effort and
means arise when the hen attempts to make a chick of the duckling.

We rejoice in the soul-stirring song which our white brother is still
writing and singing to the world. What encouragement and enthusiasm it
carries to those who are in the thickest of the struggle for life, and how
the arches of heaven must ring with the strains of altruism which, ever and
anon, burst forth to strengthen those who struggle for the life of others.
But

"Because the nightingale so sweetly sings,
Shall meadow-lark and hermit thrush be still?"

Give us not this song as a substitute for ours because ours is still un-
written. Rather, teach us the theory and practice of music and the art of
composition, that we may write and sing ours. Teach us this in the spirit
of the brotherhood of man, and we shall produce our song and sing it; not

in opposition nor in competition, but as a part of that God-ordained variety
which must be the charm of heaven as it is the spice of life on earth.

The Japanese who fifty years ago were known as little, harmless heathen,
are today, in their same home, one of the first nations of the world. They
gathered all over the western world the waters to start their pumps, and the
life-giving and preserving value of the flow of these pumps has astounded
the world. 1In God's appointed time the same will be true of the now heathen
African, and the western waters which shall start the flow of his pumps will
be carried back to Africa principally by American citizens of African des-
cent. Already a band of Tuskegee graduates, under the auspices of the German
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Government, has introduced cotton raising among the native Africans in
Togo, Africa. I beg pardon for the personal allusion, but I consider it
the greatest privilege of my life that, twenty years ago, I was permitted
to furrow the ground for the seeds of industrial -education in the Republic
of Liberia.

In all due modesty, let me suggest that:

The soul which under the benumbing influences of slavery has given the
world the Negro plantation melodies possesses a natural endowment too rich
to be developed for any other mission than its own;

The slave who has supported and protected the wife and daughter of his
master while the latter fought to perpetuate his slavery has too much al-
truism to sell his birthright at any price;

The man who has forgiven and forgotten so readily and willingly as has
the Negro the most barbarous outrages on his wife and daughter has too much
of the Christ-spirit to sail on the sea of life under any other colors than
his own.

Let me affirm, in this connection, that the training in civilization,
citizenship, and self-government which my people are receiving in this
country will no more lead to the bugbear of Negro domination or the scare-
crow of amalgamation than will a course in gymnastics lead to the change in
the color of their skin. On the contrary, the desire to strike out for
themselves will vary directly as this training.

Having stated my point of view, I wish now to refer briefly to the
necessity for our training in the economic activities of your civilization.
When I was in Africa I saw two farms; the first was worth twenty times its
original purchasing price, and the second was worth simply its original
cost. These farms had the same soil, the same climate, the same sunshine
and rain, and were on the bank of the same river. What nature had done for
one she had done also for the other; but the owner of the first farm had
cleared it, set out coffee trees, cultivated them, cured and hulled the
coffee bean, shipped the same to Europe and lived on the money returns;
while the owner of the second farm had left it almost as he found it and
lived on its wild products. When I came to know them, I found that these
two men differed as much as did the farms. The difference in value between
the two farms was due to the amount of work done on each by its owner, and
the difference between the two men was due to the amount of work done on
each by his farm. The first man was a strong, vigorous physical specimen of
humanity; every stroke of the axe, every stroke of the hoe, every pull of
the rake, reacted on his body and made his muscles supple and strong, his
digestion good. This man was also considered a strong man mentally; he was
considered by his neighbors as a well-informed man, a man of good judgment;
in his efforts to plant and cultivate a profitable coffee farm he had read
all the literature and sought all the practical advice obtainable on this
subject; he had tested this information in the practical management of his
farm; he had gone further and experimented along lines which his actual
observations had suggested; he had purchased and used implements employed
in other countries on coffee farms; he had reconstructed some of these and
made others of his own. All the thought and manipulation that he thus gave
to the cultivation of his farm reacted upon his mind and made him what his
neighbors considered him. Further, this man was looked up to as a man of
good principles, a morally strong man. In the purchasing of the things re-
quired for the development of his farm and selling the harvest of the same
he had bargained with other men, had been cheated and cheated others; but,
bent on success, he learned first, amid these experiences, that honesty is
the best policy, and, later on, became a disciple of the Golden Rule.

As I thought of these two men it seemed to me that the difference be-
tween them was, in a general way, from an economic standpoint at least, the
difference between your race and mine. We have, practically, lived for
centuries upon the wild products of Africa, while you have cut down the
forests, gone down into the mines, crossed the seas, captured the forces of
nature, made them do your bidding, and are now the strong and the conquer-
ing race that you are, by reason of the reaction on you of the work you have
done on nature. So tremendous, so complex, and so subtle have become your
efforts that you have outgrown the capacity of the organs of your senses,
the medium of communication between you and nature. Why, if the instruments
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which you have invented to reinforce the natural capacities of these organs
were destroyed, you would be as helpless in many departments of the acti-
vities of your civilization as a man deaf, dumb and blind. We have not yet
reached the stage in our development which even suggests that the natural
capacities of these organs are limited. The qualities contributing to
social efficiency which you possess by reason of your achievements, viz.,
"such characteristics as strength and energy of character, probity and
integrity and simple-minded devotion to conceptions of duty in such circum-
stances as arise," are attainable by us, and you, under God's Providence,
have become our teachers and our trainers. You cannot legislate these
qualities into us, nor can you preach them into us; but you can, and you
should, secure for us "a free hand, a fair field, and a cordial God-speed"
in the economic activities and avocations of your civilization; so that,
struggling in these, we may develop such qualities. Work is the means by
which you have succeeded and it is the only means by which we shall succeed.
Our introduction to continuous work was in slavery in the Southern States.
The climate was similar to Africa, vegetation was similar to the vegeta-
tion of Africa and the economic system was exceedingly simple. This con-
dition permitted us to pass somewhat gradually from the work of gathering
wild products to the work of cultivating these products. The reaction from
the work in slavery produced the natural results, as benumbing and degrad-
ing as the system was. During slavery the mental element was a minimum and
the moral element was present by precept only. I have no excuse to offer
for slavery; nevertheless it has brought us into contact with a more ad-
vanced race, and whatever of civilization and development we now possess
came to us by means of it. The blessings to Israel in Egypt were mightier
than the hardships endured, and I am persuaded that we shall, by and by,
acknowledge the same concerning our bondage in this country.

Since slavery the elements of self-help, self-direction and self-pro-
tection have entered into our work; but the change from unskilled labor to
skilled labor has lagged far behind the natural and necessary demand on the
part of my people for it. We have received about all the developing in-
fluences which can come to us as a reaction from unskilled labor, and we
stand face to face today in this country with the tragic situation of a race
shut out from the only economic means which will secure its natural develop-
ment in its present stage-—the opportunity to learn and practice skilled
labor. As a class, my people are today restricted to the formulated knowl-
edge of books treating of the economic activities of your civilization.
Exercise in these activities out of which these books grow and by which you
have been developed, is denied us. And yet many of you are surprised that
we do not possess the social efficiency which is the effect of this exercise.
The most serious feature of our condition in this country today is the lack
of opportunity to engage in work which requires knowledge, thought and skill.

As the poor man in the midst of wealth feels his poverty all the more
keenly, so the northern colored laborer, living in the section of discovery,
invention, commercial enterprise, and all the other myriad forms of Yankee
ingenuity, realizes more keenly this lack of economic opportunity. It is
also observable that the benumbing and degrading effects of this deprivation
are more pronounced in him by reason of this environment.

It does seem to me that the necessity to train the colored laborers in
the North would follow also from considerations like the following:

1. The surest and quickest way, if not the only way, for him to get
a working knowledge of your civilization is through systematic and con-
tinuous work in the scientific processes and with the devices, machinery,
apparatus and the like, which are the useful applications of the formulated
knowledge of your civilization. Or, if you please, in this way only can he
learn to work your farm profitably to you and gain thereby the requisite
knowledge and skill to eventually work his own farm. (I know there are
people who, having read a book on electricity, think they can run an electric
plant, but the man who owns such a plant never thinks so). This is the way
the colored laborer of the North can catch the spirit of progress and thrift
of the present day, and by skill, dexterity and excellence make the profits
of his labor purchase other and better opportunities. Unless he is allowed
the benefits of such training he will remain, as now, in the procession of
your progress, but out of step.

2. Training in the economic activities of your civilization will best
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enable the northern colored laborer to discover in work other returns than
the wage. Such, for instance, as the satisfaction of having done a piece
of work well, and the highest reward of all, the development which comes

by reaction to the worker. At present he sees only the wage and takes the
shortest cut to obtain it. Sometimes I wonder if you fully realize the
amount of friction between us which this short-cut method is producing. It
causes you serious vexations and it is lessening daily our opportunities
for even unskilled labor. I tremble with anxiety when I think of the
possible end to which this may lead.

3. The saddest and possibly the most serious feature of this lack of
economic opportunity is the effect on the children of the laborer. Fancy
a child pursuing a course of instruction every concept of which has been
built up by another race and from first-hand facts, about which neither
his parents nor his playmates know anything. This fact simply paralyzes
the vital principle in education of apperception.

In this connection, let me testify that if ever there was a man sent
of God to a needy people at the psychological moment, Booker T. Washington
is one. And I would further testify that the support which the white people
have given him is today the rainbow of promise that the door of hope will
not be closed to the brother in black. Christian industrial Tuskegee, under
a corps of colored executive officers and colored teachers, is today the
most potent force at work in our development in this country. It was the
realization of the importance of contact with these first-hand facts that
led the Friends to establish at Cheyney, two years ago, a normal school
which will supply these first-hand facts in the classroom.

We are further insisting, in this conmection, at Cheyney, that the
present condition of the colored people makes it necessary that the school
teacher be able to give helpful precept and practice along all the lines of
everyday activity. For many years to come the colored teacher will find
parents' meetings a field for vital usefulness, almost as large and important
as that of his school. Nicely prepared essays and speeches will not avail
in these meetings; the developing influence for these meetings consists of
the teachers' ability to actually perform, after the most approved and
economic methods, the everyday activities of the housewife and the husband-
man.

In conclusion, I wish to say that those of us who regret most the lack
of these opportunities bear no malice to you, never dream of despair, and
are firmly convinced that we shall secure a "free hand, fair field and a
hearty God-speed" in these opportunities some day only by deserving them
through our own activity and our own spirit of love. In this spirit would
I remind you that you are the truant officers who have brought us into your
own school, and beseech you in the name of our common Master and your sense
of fair play to teach us after the laboratory method.

The Annals of the American Academy of Political and Social Science, 27
(January-June,1907) :117-27.

10, MENIAL JOBS LOST, WE GO HIGHER

Bootblacks, Waiters, Barbers and Janitors Become Teamsters or
Skilled Workmen, Clerks and Independent Businessmen--—
Dedication of Lincoln Center

CHICAGO, I11. Junme 12. The timely discussion in THE AGE of our loss of
occupations in the Northern cities may well include conditions in Chicago as
a further illustration. Here every industrial and economic problem not only
exists but takes on an intensity of meaning peculiar to Chicago. Even the
everlasting Negro problem is a little different here from what it is in other
cities. Everything in Chicago is quick-acting. No sooner do you arrive here
than the question: What are you going to do and how long are you going to
do it? confronts you for a speedy answer.
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It is quite safe to say that in the last 15 years the colored people
have lost about every occupation that was regarded as peculiarly their own.
Among the occupations that seem to be permanently lost are barbering, boot-
blacking, cooking, hotel and restaurant waiting, janitors in office build-
ings, elevator service and calcimining.

These occupations are so far lost that not more than about twenty per
cent of the persons now employed in these industries are colored people.
What is the cause of this loss to our people of these opportunities to make
a living? The question is perhaps sufficiently answered by saying that
white men wanted these places and were strong enough to displace the un-
organized, thoughtless and easy-going occupants of them. When the hordes
of Greeks, Italians, Swedes and other foreign folks began to pour into
Chicago, the demand for the Negro's places began. One occupation after
another that the colored people thought was theirs forever by a sort of
divine right fell into the hands of these foreign invaders. This loss was
not so much due to prejudices against color, as to the ability of these
foreigners to increase the importance of the places sought and captured.

The Swedes have captured the janitor business by organizing and training men
for this work in such a way as to increase the efficiency and reliability of
the service.

White men have made more of the barber business than did the colored
men and by organization they have driven every Negro barber from the busi-
ness district. The "shoe polisher" has supplanted the Negro bootblack and
does business in finely appointed parlors with mahogany finish and electric
lights. Thus a menial occupation has become a well organized and genteel
business with capital and system behind it. But perhaps all this is common-
place, as it has been said again and again by such cgreful students of
economies as Dr. Washington, Mr. Fortune and others.

The interesting question growing out of these observations is: What
becomes of the Negroes who are thus pushed out of the occupations that were
theirs almost by prescriptive right? Those of us who have lived in Chicago
for any length of time and have watched the wholesale displacement of colored
employees from the occupations mentioned, are ourselves puzzled to know what
becomes of these losing men. The situation is almost paradoxical. Here are
some peculiar facts: The Negro population is increasing in Chicago at a
greater rate than in almost any Northern city. Outside of the sporting
classes there is less idleness among the colored people than among any other
class of citizens in the city. There are no Negro beggars on our streets.
The landlords all say that Negro tenants pay a larger rent and pay more
promptly than any other class of citizens of like grade. The question
naturally arises as to what our people find to do to make the above statement
possible since the old places have been taken away from them.

The answer to this question is altogether creditable to the pluck, the
versatility and adaptability of the race. It can be truthfully said that one
of the results of the conditions already described is that the colored people
are employed in a greater variety of occupations and are doing things that
they never thought of doing twenty years ago. In the wholesale districts of
the city the ex-waiter and ex-bootblack and would-be barber are employed
extensively as teamsters, porters, expressmen, foremen and, in some cases as
shipping clerks, and here and there in increasing numbers, as regular clerks
in stores and offices. Others are employers as laborers in building opera-
tions, hodcarriers, coachmen and watchmen, and thousands of them have found
occupations at the stockyards where they do all grades of work from that of
the common laborer to the highest priced positions for skilled work. Hundreds
of young men are also employed in the post office, who, under old conditioms,
would be waiters in hotels and cafes where "fat tips," are to be had. Those
who have trades are of course quite independent and do not suffer for lack of
employment, either in or out of the unions.

There is still another outlet for the competent young men who formerly
had no other opening, and that is the establishment of business enterprises.
With the large increase of our colored population who are for the most part
grouped together in certain parts of the city, there have developed oppor-
tunities for the establishment of small business ventures, such as grocery
stores, printing offices, restaurants, haberdashers, manufacturers of ice
cream, manufacturers of shoe polish, coal dealers, caterers, expressmen,
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druggists, shoe-dealers, real estate brokers, undertakers and still others.
Hundreds of young men and women also within the last five years have found
employment, as well as a splendid business training, in these small business
enterprises that have gained ground since the loss of the old occupationms.
These hundred or more little shops, stores, offices and factories consti-
tute the most important and interesting part of Negro courage and enter-
prise in Chicago. It is not too much to expect that out of these small
beginnings the future Negro merchant and capitalist will be developed.

I think it quite safe to say that more good than harm will come to
the race by its being forced to widen its field of occupation and employ-
ment. It does not seem wise or well that we should be known only to cer-
tain kinds of employment. The opportunity to engage in a greater variety
of occupations and thus be brought into a wider touch and contact with the
white race will do much to lessen the tendency to proscription against us.
In other words, experience in Chicago shows that the Negro is not going to
be worse off by being forced out of grooves which were fixed for him in
the days of servitude and by the limitations of prejudice. . .

New York Age, June 15, 1905.

11. BLACK OCCUPATIONS IN BOSTON, MASS., 1905

In 1900 there were in the city of Boston 11,500 Negroes. At present
. . . there are probably about 15,000. In the metropolitan district, in-
cluding Cambridge with its 8,000 there are perhaps 26,000.

. . . there are in the entire metropolitan district in the neighborhood
of 9,750 and in the city of Boston. . .about 5,625 Negro men who can be
and may be at work.

. « « in 1900, according to the census, no less than seventy-six per
cent of the Negro males in Boston were in gainful occupations. . .

. « . in the following discussion, the writer will attempt a rough
presentation of the Negro's occupations according to grade, using . . . the
census findings as a base. The presentation will comprise four groups: the
first, certain inferior occupations in which most of the Negroes are found;
the second, waged, salaried, or commissioned occupations of higher grade;
the third, business proprietorships, and the fourth, the professions.

The first of these industrial groups comprehended, in 1900, the
following occupations and number of individuals [table below]:

Well, in this group were comprised in 1900 no less than seventy-three
per cent--3,288 out of 4,510--of the Negro males at work in Boston. .

Of the bootblacks, hostlers, messenger boys, railway laborers and
porters, there is nothing to be said that the reader will not understand
for himself. These occupations command, of course, only the wages of rough,
unskilled work. Of the 'laborers" and the 'servants" a goodly proportion
are what have already been referred to as '"men-of-any-work''--floorscrubbers,
window-cleaners, garden-trimmers, barbers' boys and what not--scratchers
here and there for a living. As before mentioned, these Negro men-of-any-
work constitute a large class in the city. Many of them are by training
skilled artisans, but having come here to this Northern city they are forced
to take what they can get. This is the class of industrial scavengers.

Bootblacks 36
Janitors 319
Laborers 665
Servants and waiters 1,676
Stewards 29
Hostlers 61
Messenger,errand and office

boys 64
Porters (in stores) 404
Steam R.R. laborers 34

Total 3,288
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The waiters and stewards are classes of skilled laborers--much more skilled
than the uninformed would imagine--and their income, chiefly from tips, is
such--in the case of waiters most fortunately situated as much as $115 per
month--as to constitute them the aristocracy of wealth in this particular
industrial group. A number of the wealthiest Negroes in Boston are waiters.
It is true, also that many of the leading Negroes of the country have risen
from the ranks of waiters. The janitors, however, are the aristocracy of
respectability. The responsibility placed upon them calls out their best
. . . traits, their often resulting long tenure of position gives them a
good place in the esteem of their employers, and altogether they are a
steady, dependable class who are helping their race by the force of example.

There are these differences between the occupations in this group. But
on all these occupations alike there is, in greater or less degree, this
brand of inferiority. . . .

The . . . waged, salaried or commissioned occupations of a higher grade
. « . was in 1900 constituted as follows:

Barbers and hair-dressers 106
Miscellaneous ''domestic and personal service" 65
Clerks, salesmen, agents, stenographers, etc. 152
Teamsters 167
Miscellaneous '"trade and transportation" 48
Engineers and firemen (not locomotive) 53
Carpenters and joiners 37
Painters 25
Masons 30
Other building trades ' 43
Metal working trades 38
Printers 19
Tailors 26
Miscellaneous manufacturing and mechanical pursuits 66

Total 875

. . . diversity is one of the striking features of the Negro's industrial
situation here, showing as it does that at present there is no distinct
relegation of the Negro to merely a few pursuits of this class.

There is the Negro barber, who once had such a grip in the North, but
who now in Boston as elsewhere, is being excluded by the wide-spreading
anti-Negro feeling, and the apparent economic incapacity of the Negro to set
up as pretentious an establishment as his competitors of other races. There
are no first-class Negro barber shops in Boston now. Many of the Negro
shops, however, get a good deal of white patronage. Then there is the clerk
class among the Negroes. There are many Negroes who by personal qualities,
education and ability, are fitted for such positions as clerks, salesmen,
and the like; but the difficulty usually is that the white employes raise
objections to working with Negroes, and so the employer is not entirely a
free agent. None of the department stores, for instance, ever employ Negro
salesmen or saleswomen, for this reason. The teamsters, who are now a large
and well-paid group, originally came .into their position as strike-breakers.
A few being called in some years ago to fill the places of strikers, they
formed an opening for others of their race, who got into the unions and
prospered. So far as the writer has observed they are on an equality with
the whites in the teamsters' unions; a number of the officers of these uniomns
are Negroes. The Negro carpenters, masons, painters, and the like, are
mostly immigrants from the South, having the skilled trade, but being unable
to get better than intermittent occupation here in the North, largely because
white artisans dislike to work with them.

. « .In 1900 there were in this group 875 of the 4,510, or about twenty
per cent of the working Negro men. . . . figures seem to show that in the
entire state of Massachusetts the number of Negroes in this group is in-
creasing, both absolutely and as a percentage of the total Negro male popu-
lation. The writer . . . must say that all he has ascertained thus far
indicates that the unions are treating the Negroes fairly and helpfully.

Now we come to the group of commercial and industrial proprietorships.
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So far as the census represents the facts, this group was in 1900 thus
composed:

Agricultural proprietors 3

Boarding and lodging-house, hotel, restaurant and
saloon-keepers 47
Hucksters 7
Livery stable keepers 3
Merchants (retail) 50
Merchants (wholesale) 3
Undertakers 1
Boot and shoemakers _20
Total 134

Observation leads us to the belief that one cannot, however, get from
the census an adequate representation of this group. . . . Doubtless 200
Negroes, or two and one-half per cent of the total, were in 1900 independent
proprietors.

This is the most picturesque of the industrial groups. All over the
city, chiefly in districts where Negroes live, of course, but also in the
other districts, these Negro business establishments are found. A few
are of such proportions as to stand out above the rest. For instance, one
of the leading tailors in the city is a Negro who got his start by being
especially clever in the making of the "bell" trousers in vogue a dozen
years ago, and who became so prosperous as to be able to move into fashion-
able quarters. Again, the largest wig manufactory in Massachusetts is
operated by a Boston Negro, and a very reputable undertaker of the city is
a Negro.

Most of the Negro business establishments, however, are of unpreten-
tious and humble proportioms. . . .

Of Negro establishments . . . there are a number of barber shops, pool-
rooms, restaurants, newsstands, tailor shops, a men's furnishings store,
printing shops, and lodging houses. . . .

Finally, we arrive at the professional group, the make-up of which was
in 1900 as follows:

Actors and showmen 29
Artists and art teachers 3
Dentists 10
Engineers and surveyors 2
Lawyers 12
Musicians and teachers of music 31
Teachers 4
Architects and designers 3
Clergymen 13
Electricians 4
Journalists 5
Literary men 2
Officials (government) 1
Physicians and surgeons _12

Total 131

Naturally, most of the prominent Negroes in the city are found in the
professions. Boston has two Negro journalists of national name, a young
poet of great promise, and several other Negroes of literary distinction.
Among the dentists, physicians and surgeons are some most of whose practice
is among the whites, and two, at least, who have attained high distinction
in their professions. In the ranks of the lawyers are a number of not only
prominent Negroes but prominent citizens. The number of Negroes in the
professions is increasing from year to year.

These Negroes of the professions are admirably fitted, by education and
present position, to be leaders of their race and interpreters standing
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between the ranks of the Negroes and the white. But it seems to be true
that many of the Negro professional men, and likewise of the Negroes who
through other occupations have risen to positions above their fellows, pre-
fer to use their position to get as far away as possible from their race,
and as near as possible to the whites. . . .

John Daniels, "Industrial Conditions Among Negro Men in Boston,' The Negro
in the Cities of the North (New York: Charities Publication Committee,
1905), pp. 35-39, as reproduced in Lynch, Black Urban Condition, pp. 106-
09.

12. THE NEGRO IN NEW YORK

A Study of the Social and Industrial Condition
of the Colored People in the Metropolis

By John Gilmer Speed

The prospect for the negro in New York city is not very encouraging.
His race is not numerically very strong in the metropolis, and the number
is not rapidly increasing either by births or by migrating from the South.
The riot of August, when a mob attacked negroes in the streets without much,
if any, restraint from the police, was even more of a surprise than it would
have been at almost any time during the preceding quarter of a century.
There have been no times when the negroes in New York were increasing with
rapidity. At this time the opportunities of negroes are less in New York
than they have ever been, and there does not seem any likelihood that pre-
sent conditions will be immediately changed. This riot, however, has
directed the attention of the people to the negro population, and if the
truth be disclosed it may be that their present hard lot may in time be
ameliorated.

The negro is not a new-comer in New York. He has been here for two
centuries and a half. In the beginning and until 1785 he was a slave, but
even during the time of bondage his condition was not much worse than now.
The slavery that existed in New York was of a very mild sort, and the amiable
Dutchmen who were the first slave-owners were very good and considerate
masters. The English were not so gentle, and in the first half of the
eighteenth century there were two severe disturbances, each marked with a
loss of life. 1In 1709 there was so much traffic in slaves that a slave
market was opened in Wall Street, and black men and women were dealt in as
though they were cattle or swine. The negroes were quite numerous in pro-
portion to the white population, and there was always apprehension that
there might be a slave uprising. In 1712 a house was burned, the slaves
attacked the whites, and after killing several, were suppressed by the Royal
troops of the garrison. For twenty-nine years there was comparative quiet,
though one-fifth of the population was black. In 1741 there were ten thou-
sand inhabitants of New York. Of these two thousand were negro slaves.
There was an epidemic of incendiary fires. The investigations were not more
scientifically judicial than the witchcraft trials in Salem. The most im-
probable and contradictory stories were believed, and many negroes were
condemned in consequence. Some were hanged and some were burned at the
stake. It was an anxious time in the little island city, and the officers
of justice seem to have lost their heads pretty completely. This anxiety
made slavery itself unpopular, and in 1785 the new State was quite willing
to abolish the institution. At that time there were about 22,000 negro
slaves in the State, a considerable proportion of these being held in and
around the city. This abolition of slavery in New York did not cause the
death of the slave trade, however, for this was participated in by New York
merchants until the whole wretched business was wiped out by the civil war
and the emancipation proclamation. Free negroes continued to live in New
York from the time of the abolition of slavery until now, but they have
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always kept very much to themselves, living in colonies and engaged in a
few special occupations in which they were reasonably prosperous. In 1850,
when New York had a population of 515,547, there were 13,815 negroes in
the city. This was not a formidable proportion, only about two and a half
per cent., but the negroes then in the city were in many regards much better
off than their successors are fifty years later. At that time the chief
caterers of the city were negroes, as they continued to be in Philadelphia
till a very few years ago. There were many barber shops manned by colored
men. The whitewashing trade belonged almost exclusively to negroes. Ne-
groes also were the private coachmen of the town, and not a few drove pub-
lic hacks. The bootblack business was theirs, and very many, if not most,
of the hotel dining-rooms and restaurants had negro waiters. This was
half a century ago, when the opportunity for negro employment in New York
was at high-water mark. From that mark it has been receding ever since.

At first slowly, but in the past dozen years very rapidly.

In the decade between 1850 and 1860 the negro population in New York
actually decreased. This was due to the immense influx of foreign popu-
lation and the consequent competition in all the unskilled branches of
labor, and also to the prejudice against the race incident to the fierce
political passions which culminated in the Civil War., In 1860 the popu-
lation of New York was 805,651, while of negroes there were 12,472, or one
and a half per cent. The occupations of these colored people were just
about what they had been ten years before. And, indeed, there was no
appreciable change in this until after 1880. During the decade ending in
1870, there was a slight increase in the colored population, but a decrease
in the percentage. The whole population was 942,292, and the negroes
numbered 13,072, or one and one-third per cent. By 1880, the number had
increased to 19,663, which was a little in excess of one and a half per
cent of the total population of 1,206,299. This was the period when the
decline in the industrial opportunities of the negroes in New York became
very apparent. Nevertheless, they increased during the next decade both in
numbers and in percentage of the whole. In 1890 the city's population was
1,515,301, and that of the negroes 25,674, or one and seven-tenths per cent
of the total. By this time there were few callings open to the men of the
race, and the women who worked were chiefly enployed in domestic service.
But the increase up to the present year was steady, and the population now
is estimated at 35,000. The census of this year puts the population of the
Borough of Manhattan (all of these figures have had to do with this borough
and not with the Greater New York) at 1,950,000, so the percentage is now
slightly higher than it was ten years ago, having increased about one-
tenth of one per cent.

It will be seen from the figures given above that the negroes in New
York do not constitute a very considerable proportion of the population.
The Irish, the Germans, the Italians, the Russians, and even the Scandin-
avians out number them, in the order given, while they are about as numerous
as the French. Why there should be any race feeling against such an in-
significant element of the population seems superficially strange. It is
quite true that the Irish seem to have a natural antipathy to the negroes,
but the other north-of-Europe races seem to have no natural feeling of
repugnance and the Italians are quite devoid of it. The strangest thing
about this strange problem is that so many native Americans should feel
hostile--not actively hostile, but in sympathy with the lawless negro-
baiters. I heard many native Americans, even New Englanders, say after the
riot that they would have been glad if many of the negroes had been killed.
For this feeling, which there is no doubt of, there must be some other cause
than mere race prejudice. It may be that this cause will be made clearer
as I proceed.

Why, let us inquire, have the negroes in New York lost so many of the
old-time opportunities for employment? Take the waiters in hotels and
restaurants. This twenty-five and even twenty years ago was a great source
of employment for negro men. Every middle-aged man can recall when very
many of the best metropolitan hotels had negro servants. Some may continue
to employ them. But very few. The trade of waiting, so far as negroes is
concerned, has practically died out in New York. But why? The general
introduction of French cooks had something to do with it, and the quicker
intelligence of the white men who went into this trade had something more,
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while fashion completed the revolution which has supplanted the negroes in
this employment. Your French cook rarely knows English; your negro never
knows French. So these two could not communicate, and the negro waiter and
the French cook had to part company. The young Germans and Frenchmen who
make up the great body of dining-room servants in New York are much better
educated than any save very exceptional negroes, and they undoubtedly seem
more in earnest in the work that they do. That the negroes should suffer
by this competition was as inevitable as any of the laws of nature. Fashion
began to frown on the negro in hotel and domestic service many years ago.
This attitude was partly one of prejudice and partly due to a love of com-
fort. The pigment in the skin of the black has an odor which is not agree-
able to delicate olfactory nerves. At any rate, the negro waiters were
displaced by whites in one place and another until the trade was practi-
cally no longer open to them.

Fifty, thirty, even twenty, years ago there were a great many negro
coachmen in New York, and in the social scale the coachmen ranked next
perhaps to the caterers. When we began to use English styles of equipage,
to bang and dock our horses' tails, then we also cultivated a preference
for English and Irish coachmen and stable hands. There was no race pre-
judice in this; it was to a very great extent a matter of style. But in
this occupation also white men are more efficient. They are not only better
drivers, but they are better horsemen. The negro is often most careless of
the horses in his charge, and when he is in a temper he is very frequently
cruel. There are negro coachmen still in New York, but compared with the
number employed in the sixties and seventies they are very few.

Now, the negro caterers used to be men of much consideration and sub-
stance. Several of the men who flourished a generation ago left comfort-
able estates to their progeny. There may be negro caterers still in New
York, but I do not-recall to have been to an entertainment in twenty years
where one was employed. In the old days there were colored men who ranked
as Sherry and Delmonico do now. There are none such now, because the men
of the race do not seem to be able to keep step in the march of progress.

As New York grew richer the people demanded greater luxury and more
elegance. The negroes did not have enterprise enough to see this, and they
have dropped out of the race. Then again the taste has changed as to cook-
ing. The homely things which pleased our fathers and grandfathers do not
completely satisfy us, and we require a French cook in a white cap instead
of an old black mammy in a bandanna turban. In this field, as in others,
the competition has been too strong for the colored men, and so the old
caterers who used to serve the people who dwelt in the fashionable precincts
of Bleecker Street and Washington Square have either been gathered to their
fathers or shut up shop; and they have left no successors.

There were also a great many negro barbers in New York twenty-five years
ago. There may be some still, but they are most engaged in barbering the
men of their own race. Prejudice probably had much to do with killing this
trade, but the indisposition on the part of some white people to get close
to negroes had also something to do with it. At any rate, the trade is
dead.

Then the whitewashing business used to seem to belong to negroes as
though it was theirs by right. But there are few negroes now employed in
this trade in New York. The house-painters and decorators and paper-hangers
have taken it up, and the peripatetic darky whitewasher might walk his legs
off in the metropolitan streets before finding a job. The boot-blacking
business also once was his. But the Italians now have it. They conquered
it. They put up thrones on the street corners, paying in work for the
privilege, and then by doing better jobs they drove the negroes out of busi-
ness.

There are no colored artisans in New York. The trades unions would
prevent any such from receiving employment. As common laborers they are
received on almost equal terms with others, but this is not an attractive
occupation for the ambitious negroes who have come to New York to make for-
tunes. Even the women are not as much in demand for household servants as
formerly. This decadence is due no doubt to the change in fashion, and
possibly somewhat to a greater efficiency on the part of white servants.

But the women are not sought as they once were. Even the people who came here



ECONOMIC CONDITIONS 33

from the Southern States, where negro servants are universal, prefer the
Irish, German, and Scandinavian women as cooks, chambermaids, and waitresses.

In this rapid survey we have seen that the industrial opportunities for
colored people have been lessening all the time, and now the sphere of their
activities has become so narrow that it is a wonder that even thirty-five
thousand of them can earn honest livings.

And they do not. The proportion of criminals among the negroes in
New York is alarmingly large, and their influence is very dangerous. The
birth-rate among the Negroes in New York is small and the death-rate is
large, being thirty in a thousand, as against nineteen in a thousand for
the white population. If it were not for accessions from the South the
negro population in New York would by no means hold its own. It is in these
accessions that there is great danger. The best of the race in the country
know or soon learn that the opportunities in New York are limited in com-
parison with those in Southern cities, so they stay away. They are not in-
fluenced in the same way that white people are towards New York.

A white man of ability, when he feels his strength to be above that of
his fellows in his own neighborhood, is much inclined towards New York, where
success means so much more than it does in smaller places. New York's white
population, therefore, is always being re-enforced by the strongest and
hardiest and most adventuresome of the men of the country. So also the par-
ticularly alert among the vicious and criminal know that their opportunities
for wrong-doing are wider in the metropolis, and they hurry to it. The good
negro in the South knows there is scanter chance for him in New York than at
home, so he stays at home. The vicious and criminal negroes in the South
know that their field of vice is broader in New York, so the more sturdy of
these rogues come hither. The good stay away and the evil pour in. This is
very bad but it is made a hundredfold worse by reason of the necessity which
compels classes of negroes to huddle together in New York.

Property is not rented to negroes in New York until white people will
no longer have it. Then rents are put up from thirty to fifty per cent, and
negroes are permitted to take a street or sometimes a neighborhood. There
are really not many negro sections, and all that exist are fearfully crowded.
Nor are there good neighborhoods and bad neighborhoods. 1Into each all classes
are compelled go, and the virtuous and the vicious elbow each other in the
closest kind of quarters. This is a great source of moral contagion, and
vice spreads with great rapidity among the women of such quarters. During the
day the decent men are at work. Then the vicious and the idle have full
sway. If it were possible to make a census of the negroes and go into this
phase of their social condition, I have no doubt that it would be found that
more men of the race are idle and without visible means of support in pro-
portion to the total number than in any other neighborhood in the world ex-
cept those frankly given over to the criminal classes.

The testimony of clergymen and other religious workers among the negroes
is to the effect that the harm done by the crowding is so serious that it is
always threatening to undo the good work of the churches. This is very dis-
heartening to the more intelligent among the negroes, and they see no remedy
so long as this dreadful overcrowding continues. One clergyman said to me
that when he saw the dreadful discomforts of the places that negroes in New
York had to call home he could not in his heart blame them for drinking, if
that mitigated the hardships of their unwholesome dwellings.

The landlords undoubtedly treat the negroes with very little kindness.
They charge enormous rentals for very inferior houses and tenements, which
yield more when the negroes have taken possession then they did in time of
seemingly greater prosperity. Of course negroes in a neighborhood put a
blight upon it, but the owners get a very large reward by reason of the high-
er rentals. Moreover, they make no repairs, and the property usually goes
to rack and ruin. The negroes are not responsible for this, even though they
are the cause. I knew a negro adventurer who took advantage of this prejudice
against his people and made profit out of it. He would select a promising
land-and-improvement scheme and through a white man would buy a lot. After
a dozen houses had gone up he would appear on the scene with a gang of Ital-
ians and begin digging a cellar. The neighbors, always interested in new
improvements, would ask who was to build. "I am," the negro would reply.

"I am building a home for myself and family." In a little while there would
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be consternation in that neighborhood, and the promoter of the scheme would
be visited. His scheme would be ruined if the negro persisted. The negro
would express great determination to go ahead. Then in self-defense the
promoter would buy him out at handsome profit to the negro. He did this
half a dozen times in as many years, making in the aggregate a handsome
profit. As a rule, however, the negroes in New York are not beholden to the
property-owners for anything except discomfort and extortion. If they stay
in New York they are compelled to live in places where health, decency, and
privacy are all but impossible. Housed as they are it is wonderful that
they should be as good as they are; it is wonderful that they are not all
entirely worthless.

Nearly all of the negroes in New York are literate--that is, nearly
all can read and write. Few, however, have even a common-school education,
and those who are liberally educated are but an insignificant remmant. Dr.
DuBois of the University of Pennsylvania has made an exhaustive study of
the negro in Philadelphia and also in other places further south. He says:
"The great deficiency of the negro is his small knowledge of the art of
organized social life--that last expression of human culture. His develop-
ment in group life was abruptly broken off by the slaveship, directed into
abnormal channels, and dwarfed by the Black Codes, and suddenly wrenched
anew by the Emancipation Proclamation. He finds himself, therefore, pe-
culiarly weak in that nice adaptation of individual life to the life of the
group which is the essence of civilization. This is shown in the grosser
forms of sexual immorality, disease, and crime, and also in the difficulty
of race organization for common ends in economic or in intellectual lines." !0

Harper's Weekly, 44 (December 22, 1900): 1249-50.

13. THE INDUSTRIAL CONDITION OF THE NEGRO IN NEW YORK CITY
By William L. Bulkley!'l

Principal Public School No. 80, Borough of Manhattan, New York

During the nineteenth century the century the Afro-American population
of New York State increased more than 300 per cent, or from 31,320 to 99,232,
The greatest percentage of increase in any decade was from 1890 to 1900, or
70,092 to 99,392.

New York City has received the largest part of this increase, the popu-
lation almost doubling in the twenty years from 1880 to 1900, or 36,134 to
65,984, In 1890 the Afro-American population of New York City was 42,816;
to 1900 there was a gain of 23,000. In the whole State during the same
period there was a gain of 29,000.

New York City now has a larger Negro population than any other Northern
city, and stands fourth in the list of all cities of the United States.

This great influx is due both to the universal tendency to drift to
urban centres (the larger the city the more attractive) and also to the in-
tolerable civil, social, educational, and political conditions existing in
various parts of the South.

But we are not to discuss the cause of their flocking to the city, but
rather to discover what they are capable of, what they are now doing, and
what hope is before them. Therefore,

(1) 1Is the Afro-American possessed of the necessary qualifications to
hold his own in the strenous industrial and economic conflicts of a city
like New York?

(2) Are his opportunities for employment conducive to the development
of the best of which he is capable?

(3) What kinds of employment are open to him?

(4) 1Is the prejudice increasing or diminishing? Is there reason to
hope that he will find a satisfactory place among other craftsmen in the
various lines of industrial endeavor?
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(1) With regard to the first question, it would be needless to take
time to touch upon it, if one would only remember that for two centuries
almost all the labor of the South, both skilled and unskilled, was by the
man of African lineage. He was not only the butcher that slaughtered the
cattle, but also the tanner that prepared the hide, and the shoemaker that
put it into shape. He was the laborer who felled the tree as well as he
who sawed it into boards, and he who built the house. He was the brickyard
hand who dug the clay and burned the brick; he was also the workman who
put the finished product into buildings. Though his field is being now en-
croached upon by the native white man and the foreigner, he is still the
ubiquitous artisan of the South. He comes to New York and other cities
with this same skill of hand, ready and anxious to continue his trade.

Where he has found employment he has given satisfaction.

(2) Such being the case, does he readily find employment? Or, rather,
does he find employment as readily as the other immigrants to the city?

Does he, a native of the United States, have an equal chance with the un-
naturalized European immigrant, or does he suffer a disadvantage? Un-
fortunately and regretfully the last is the case. While there are many
unions that are, in their constitution, open to all men, there are others
which bar the doors tight against any man with an admixture of African blood.
There is, further, a conviction that even the supposedly open unions do not
always give the black brother a cordial welcome. As a result of these
conditions there were reported in the last census only 4,419 men and 1,401
women engaged in manufacturing and mechanical pursuits out of a total popu-
lation of 99,232 in the State. It is safe to assume that many of these

so rated were only irregularly employed, working at their trades as odd jobs.
An investigation of the rosters of trades unions would in all probability
show only a minority of them as members.

(3) What, then, are the vocations in which the majority of Afro-Ameri-
cans are to be found? The census of 1900 shows that there were in New York
State 57,000 at work over ten years of age. Deducting from the aggregate
those in professional service, such as physicians, dentists, teachers,
clergymen, actors, musicians, etc., 1,342; trade and transportation, 1,021;
manufacturing and mechanical pursuits, 5,820, we have left about 49,000 in
service more or less menial. Between the 57,000 reported as at work and the
99,000 in population we have the difference of 42,000 to be accounted for as
follows:

Under SchoOl ag€..ieeceeecsssecssssscncsssscnssssnssss 71,000
In SChOOL:ceveeerosonssssenssssssnsssscsassssnssssaass 12,000
Mothers in charge of own homes......ccecveeeeeeeesea.. 10,000

We would still have 13,000 to acount for as in hospitals, institutionms,
unable to work, or idle.

Most of the skilled laborers among Afro-Americans in New York have
migrated there after learning their trades in the South or the West Indies--
fathers of families many of them; in some cases bringing their families with
them; in others leaving their families till employment is secured. As deeply
concerned as one may be about their welfare, of no less importance is the
problem, what shall be done with and for the boys and girls that are growing
up in our city?

Some one has remarked that, if a boy in the city of New York wants to
learn a trade he must commit a crime, meaning by this that he would be sent
to one of the reformatories where manual training forms an important part of
the school curriculum. It may not be so bad as this, but this much is cer-
tain, the boy, whether white or black, finds it no easy task to learn a trade.
For the white boy, however, this difficulty is counterbalanced, at least to
some extent, by the many opportunities offered in business. The colored
boy, on the other hand, runs sheer up against a stone wall here. As an
illustration of the difficulties that confront a colored boy I may cite one
case. I received a communication the other day from an electric company
(possibly all other male principals received the same) stating that they could
use some bright, clean, industrious boys in their business, starting them at
so much a week and aiding them to learn the business. I suspected that they
did not comprehend colored boys under the generic term "boys," but thought to
try. So I wrote asking if they would give employment to a colored boy who
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could answer to the qualifications stated. The next mail brought the ex~
pected reply that no colored boy, however promising, was wanted. I heaved
a sigh and went on.

The saddest thing that faces me in my work is the small opportunity
for a colored boy or girl to find proper employment. A boy comes to my
office and asks for his working papers. He may be well up in the school,
possibly with graduation only a few months off. I question him somewhat
as follows: '"Well, my boy, you want to go to work, do you?" 'What are
you going to do?" "I am going to be a doorboy, sir." "Well, you will get
$2.50 or $3 a week, but after awhile that will not be enough; what then?"
After a moment's pause he will reply"” "I should like to be an office boy."
""Well, what next?" A moment's silence, and, "I should try to get a position
as bell-boy." "Well, then, what next?" A rather contemplative mood, and
then, "I should like to climb to the position of head bell-boy." He has
now arrived at the top; farther than this he sees no hope. He must face
the bald fact that he must enter business as a boy and wind up as a boy.

A bright boy came to me one day for his working papers. I was sorry
to see him want to leave school, but he had no father, and his poor mother
had the hardest sort of job to earn enough over the wash-tub to pay the
rent for their two rooms and to buy their meager food and clothing. The
boy earned what little he could by odd jobs in the afternoon, Saturdays and
holidays. Still, I felt that if I could get him to stay till he could
finish he might chance to find something better; but that would mean at
least three years more of school. In reply to my urgent request that he try
to battle through, with sad face he said: "I am old enough now to help
mother; she needs me, And, again, there is nothing better for a colored boy
to do if he finishes the course.” The reply pierced my heart like a white-
hot bolt. I shall remember that scene till my dying day. All the monster
evils of prejudice passed before me in procession like the hideous creatures
of an Inferno, and I thought of the millions of hopes that have been blighted,
the myriads of human possibilities that have been crushed, the intellects
that have been stunted, the moral lives that have been gnarled and twisted,
all because the iron heel of this base, hell-born caste is upon the neck of
every boy, of every girl who chanced to be born black.

(4) But should he despair? Is there any rift in the cloud? Can one
catch here and there a ray of 11ght, of hope, of encouragement through the
oppressive pall?

Let me cite a few instances why we should not despair in New York City.

(a) The liberal educational system.

(b) The numerous stalwart friends of humanity in the pulpit, at the
bar, in the press, on the rostrum, in business, and in the trades.

(c) The influx of foreigners.

(d) The spirit of our government.

(e) The growth of socialism.

(f) The determination of the people to rise.

(a) Our educational system. There is no such a thing as a caste public
school in the whole Empire State. The two men who, as Governors of our State,
did most to kill this vicious distinction in our public schools are the two
men who deserve to rank through all time among our most distinguished Presi-
dents--Grover Cleveland and Theodore Roosevelt. Educate the children of our
land together; the result is a better understanding of each other, a kinder
feeling one for the other; a diminishing distrust; and an increasing mutual
respect. Common interests in childhood are the seeds that develop into
common interests in manhood. This system of mixed schools is to me one of
the most hopeful means of a satisfactory solution of our civil and industrial
problems. Further, through the liberal-mindedness of our excellent city
superintendent and his aides and because of the fairness of our Board of
Education and the Board of Examiners there are possibly more colored teachers
in our public schools than in any city north of the Mason and Dixon line.

They stand entirely on their merit, and are winning the respect and confidence
of all who know them,!2

(b) A powerful force for present and future good are the many men and
women in the higher professions who stand for equality of opportunity, liberty,
justice. They are legion. They are the sinew, the brain, the blood, the very
life of every movement for the betterment of our people in this city. They
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are too numerous to mention. To name even one would be unfair to the
thousands of equal zeal and goodness. No false note there; their ring is
always clear and true and forceful.

(c) The cosmopolitan nature of our population. The hundreds of thou-
sands of Europeans who crowd our city have brought nothing against the black
man. All that they know and feel has been learned and acquired here. It is
skin-deep only; not born in them, soaked through the bone and marrow.

(d) The spirit of our constitution is all right. Whatever is wrong
is but the flapping of the sail; the old ship is secure. The time must come
when_all men under the stars and stripes will enjoy the right to work as
well as the right to life, liberty, and the pursuit of happiness!

(e) The growth of socialism, as represented by such men as Eugene V.
Debs, promises equal opportunity to all men.

(f) Lastly, the determination of the people to rise is itself the
highest and best encouragement. Even with all the keen opposition that a
small business man feels, one finds scores, yes hundreds of small enter-
prises, mercantile and industrial, conducted by colored men and women in
the city. They are increasing with normal rapidity.

A most encouraging evidence of the eagerness to know how to do some-
thing well, to be prepared for some sphere of industrial usefulness was the
attendance this winter at our evening school for adults. We had expected
to register possibly 200 people in the common branches (the three R's) and
the industrial classes; but we registered 1,500 people, of whom about 1,300
were colored. The enthusiasm in the work, the faithfulness in attendance,
the excellence of results, so pleased the Board of Education that they are
planning to enlarge the plant next year.

To show the spirit that filled this school, permit me to draw a picture
as I drew it some months ago in the press of New York:

FUTURE OF COLORED RACE

To the Editor of the New York Times:

While Dixon's "Clansman" is being played next door, Evening School No.
80, in which 1,000 colgﬁed men and women have registered, is industriously
attending to business.

Within thirty feet of my office, where I now write this, the curtain
is possibly being raised at this moment in an effort to portray the negro
race in the worst possible colors; within this building hundreds of the
maligned race are at the same moment quietly but earnestly working at their
books or in the trades.

So far as I can not, not one of them cares a straw what slanders any
marplot may heap upon them; happy, hopeful, busy each and all.

What a refutation to all pessimism would it be if the audience in the
theatre would take a recess for a few moments and go through our classrooms!
Suppose they could see these men and women, up to sixty-seven years of age,
present in full force this stormy night, hungry for knowledge, determined
to learn some trade that will make them worth more to the community--what
an object lesson it would be!

Not a room in the building is vacant. Even seats for baby pupils and
kindergarten tables are occupied. Neither cold nor heat, snow nor moon-
shine, with all their attendant drawbacks or attractions, can keep these
people away.

In the theatre the audience is looking at the past; these people are
looking into the future. To the one crowd despair; to the other hope.

What may be the thoughts of the people who are witnessing the play I
do not know, but of this much I am sure--there are not 700 happier people in
any building in New York than those who are busy here tonight.

WILLIAM L. BULKLEY, Principal

New York, January 8, 1906

To be sure, we have our full share of worthless men and women who are
a disgrace to humankind., May their tribe diminish! But, in my moments of
quiet contemplation, I wonder not that there are so many Afro-Americans that
are good for nothing, but that there are so few. It takes tremendous courage
and determination to rise to the plane of respectability beneath such a
Cyclopean weight of prejudice. A little charity towards the weak brother
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and sister cannot surely be too much to ask.

In closing, let me appeal for the establishment of trade schools in
the cities of the North to do work similar to that done in our industrial
schools in the South. And, then, let this be held out before every boy and
girl of all the races as one of the fundamentals of our constitution--the
right to work; opportunity to work; encouragement to work in any sphere in
which one may be useful.

The Annals of the American Academy of Political and Social Science, 27
(January-June, 1906) : 129-34.

14, THE NEGRO'S QUEST FOR WORK

The negro as well as every other race variety of our cosmopolitan
civilization has come face to face with the problem of the unemployed. To
his, especially, it comes with crushing force, for whatever obstacles handi-
cap other working classes, no other of them suffer from the barrier of color.
With all the others the question when seeking work is, "What and how much
work can you do?" With him the primary question is, "Have you negro blood
in your veins?"

This tendency is turning down the colored skilled laborer even more
effectually than the unskilled. The man who has a trade at his fingers'
ends finds all forces combined to prevent him from making a living thereby.
First, the employer tells him that he has no prejudice against color, but
that his employees will object and make his business suffer. 1If, perchance
the negro gets by, is given a chance to make good, the employees in the
office, factory and workshop combine to injure his work and to make life
miserable for him. The unskilled laborer who has little of such competition
is a shade better off, because his work is usually done alone; but even
there he finds that the neighbors of his employer have white servants, and
that neighbors and white servants look askance at a man who prefers negro
help.

These conclusions are the result of investigations set on foot by the
Negro Fellowship League. Hundreds of young colored men who congregate on
the street evidently have no place in which to spend their leisure hours.
Thus it was seen that what was needed was a reading room where men who had
a few hours of leisure could spend them amid good and healthful surroundings.
Chicago is a great railway center, and thousands of railroad porters make
their headquarters there. Many of them have excellent homes, cultured fami-
lies and are citizens of many years' standing. Others are unmarried men who
have neither homes nor families here and therefore are thrown more on their
own resources to find some place for social enjoyment. Some are here for
different periods of time ranging from two to three hours to two to three
days.

Thus, it came about that through the influence of friends the league
established the reading room and social center at 2830 State street one year
ago the first of May. During that time 15,000 registrations have been made
in this reading room by men and boys. Some come regularly to read the
standard authors on the book shelves, others to read the daily and weekly
papers that are on the tables; and others keep track of what is being said
and done through the monthly magazines. There is still another large number
who cannot read, but who come to the reading room to spend a few quiet
moments socially and play a game of checkers. Two classes especially patron-
ize the checker games; one of the other men who cannot read, the other, boys
ranging from 12 to 18 years of age. Then, too, we have tables and apparatus
for those who wish to write letters.

Personal inquiries of a large number of these boys and men develop the
fact that while they are glad of this reading room there is with them a keen
anxiety because their opportunities for earning a livelihood are so re-
stricted. More and more, during the past few months, is heard the cry, "We
cannot find anything to do!" The Pullman service is overcrowded; the
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company has now a waiting list of more men than it can use. Hotels which
employ colored help are gradually letting them out and supplying their
places with workers of other nationalities.

The negro has no capital to invest in business and thereby provide
employment for the scores of young men who are coming out of schools and
from the farms into this great city of the west. Investigation shows that
a large number of them are becoming embittered and hopeless. They feel that
the world owes them a living, and they want to work, and in many instances
can do the best of work; but always and everywhere the answer comes back to
applicants: '"We don't employ colored help."

Hundreds tramp miles in efforts to get work and come back with the
despairing cry that they have not money enough even to pay for a bed to a
10-cent lodging house. When one suggests to them that they should have
remained in the South or return there, they invariably tell some tale of
horror, as of a lynching bee, which drove them off the farm or out of the
town in which they were making a living into the North, where they might at
least have freedom and protection.

One young man who learned to be a wheelwright in Booker T. Washington's
school has tried for the last two weeks to secure employment at his trade in
Chicago. He has not only failed, but has come to the point where he has
been willing to wash dishes and do porter work for the sake of getting money
with which to feed himself. Up to the present moment he has been able to
get only a few days' work at the stockyards. This young man comes of a good
family. His father is a pastor of a large church in the South and gives his
children a fair education, and this young man went to Tuskegee because he
has been told that men who knew how to work at some trade could always get
work to do. Never before in his life has he ever known what it was to want
bread, and it is pitiful to see the changes that are slowly taking place in
him. Were it not that he has a married sister in the city who would share
her last crust with him, probably he would have given up long ago. Another
man is an electrician, who belongs to the union and has everything in proper
shape. But wherever he gets a job of wiring a building or furnishing electri-
city for moving pictures he finds it hard to get enough men who know the busi-
ness to help him, and the white workmen who can help him either refuse to
work with him or "queer" his work. He claims that the supply men furnish him
with inferior material which the inspector invariably condemns. In short, he
was so hampered and harassed that he has given the business up as a bad job
for the colored man in this city.

What then shall the black man do? What is Chicago willing to do to help
reduce the number of idle men on the streets and to give them work? They
are anxious as well as able. Idleness is the father of crime it is said.

If our social forces drive men into idleness, do they not also drive them
into crime? The jail, the penitentiary and the reformatory have a large
number of this unfortunate race within their bounds. Many of them are there
because they were refused a chance to earn a livelihood on account of their
color. Would not the ounce of prevention be better than a pound of cure?
Would it not better pay the State to help the large number in the black belt
take care of themselves than make paupers and convicts of them and force the
State to take care of them?

One place that is trying to answer these questions has found work for
141 men and boys and sixteen women. Clothing has been given twenty-four men
and boys and four women and babies. Food to thirty-eight women and children.
Money for beds or food, nineteen men, six women. And this without a system—
atic attempt,lgacts or to get material help.--Ida B. Wells~Barnett in the
Chicago News.

New York Call, July 23, 1911.
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BLACK ARTISANS AND MECHANICS

15. HANDICAPS OF NEGRO MECHANICS

Harry E. Thomas

There is perhaps no public statement made which is so harmful to the
courage and aspirations of the colored youth in our industrial schools and
other institutions as the oft-repeated declaration that the labor unions
of the Northern states are debarring colored mechanics from the various
mechanical vocations. There are numerous localities, both North and South,
where the union movement has never existed, and yet we find the same
scarcity of colored mechanics that we find in the union cities, especially
in the trades requiring considerable skill.

Ten years as a workman in the North in various workshops, where I came
in personal contact with the rank and file and also with the leading spirits
of trade-union movements, and where I was often in the midst of disturbances
in which brickbats and rocks served as means of vindication and arbitration,
have convinced me that the power of the unions has been overestimated, and
that statements concerning their strength have been too loosely applied.
Nearly all of the hundred and twenty skilled colored mechanics with whom I
am personally acquainted, live in the Northern cities, and each one of them
is steadily employed at the standard rate of wages and work, where union
men can see them. Of course it cannot be denied that a large element of the
union movement is prejudiced against the colored men, and white men also,
for I well remember quite a disturbance among my shopmates at one time over
the employment of several white men who belonged to a certain religious
organization. Four different times I have been called with the other work-
men to consider and act against certain factions of workmen who were con-
sidered objectionable, and in each case those opposed were white men.

Any great amount of work on the part of labor unions to debar colored
workmen would be time lost and energy wasted, since the number of colored
skilled workmen is so small in the entire country as to warrant no consider-
ation. I know a firm of colored men that hunted carefully over eight states
to find a first-class colored plumber competent to erect and install modern
fixtures in first-class buildings and residences, and I know another company
that was in search of a colored pattern-maker for two years without success.
Statistics show that during the last twenty years, less than three per cent
of our colored youth have entered the mechanical arts and sciences to re-
main, while nearly forty-five per cent have made a choice of common vocations
and have worked as porters and hotel employes, where the remuneration and
intelligence required are meager. It is believed that much of the reason for
the unwise choice of vocation on the part of our colored youth is that they
have been discouraged by this groundless and unwise claim that the unions,
or some other class of men without either means or motives, will defeat any
effort they may make except in the lines of common labor or servitude.

There will always be in America an opportunity for the fittest, and the
time is near at hand when there will not be countenanced or encouraged any
attempt based on the prejudices or whims of any class of men to keep honest
employment from any other class. Still, there are other reasons why so few
colored youth have entered mechanical lines. First, in the sharp competition
in the field of labor in recent years, not half of the white applications for
apprenticeship have been favored by our workshops and factories; and the
colored boy, having the least of influential support and consideration, has
been left out. Second, in parts of the country where colored people are most
numerous, the common-school system is so deficient and the attendance so poor
that very few young men can pass the examination for apprenticeship for want
of general intelligence. The restrictions which the labor unions have placed
on the apprentice system are not placed there to debar colored boys, for they
apply to all boys who may wish to be mechanics, whether white or colored.
Some of the brightest white boys whom I have the pleasure to remember were
kept out of the trades on account of the fact that the unions allowed at that
time only three apprentices to every one hundred workmen employed.
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There is beginning to be an earnest call for colored mechanics, and
colored youth are coming to feel the need of learning something about the
forces of nature. They want to work with the reaper, the steam engine and
the dynamo. During last year I received a letter from a Northern firm asking
that they be sent forty colored boiler-makers to work in a new addition to
their works. A few months later, a well-known Chicago firm desired us to
send them six graduate mechanics, and this year we received letters from
Indiana, Pennsylvania and Alabama asking us to send colored mechanics in the
metal-working trades to the number of eighteen. During the last three years
we have been unable to furnish half of the colored youth called for in the
mechanical engineering lines; and we are satisfied that they were not called
to fill the places of strikers. In all cases the call came from men of force
and standing who desired to give these opportunities to colored youth.

To those conversant with conditions in the industrial world, it is known
that the handicap of the colored mechanic in securing employment is not so
much due to labor organization as it is to prejudiced foremen in control of
the various lines of work--men whose ability is in the direction of bulldoz-
ing and "driving" rather than in that of skilled management. I have known
a number of instances where these 'fossils of former days' have objected
even to a colored man passing through their departments. Fortunately rapid
improvements are being made in our industrial system, and many establish-
ments are introducing ideas of social and industrial betterment among their
employes which call for better and broader men as foremen and superintendents,
and the "rapid drivers" are being replaced by young men of training and honesty
of purpose. I have the honor to know personally one of these young men who
last year took a position as superintendent of works employing two thousand
three hundred men. Having received applications from four colored mechanics,
he employed them, whereupon the union men of the department where the colored
men were working started a strike, as a result of which they were told by
the new superintendent that the time had passed in that shop when the color
of a man would play any part in his employment or discharge. Two weeks of
the rigors of a Northern winter persuaded them to go to work with the colored
men, and it is reported that there has been no further trouble at these works
since that time.

Certain classes of our colored youth are too well satisfied with these
reports that they are locked out of the world of labor, since they have no
special desire to enter any vocations where physical activity is a requirement.
This class may be found in large numbers employed around our railroad sta-
tions, barber shops and pool rooms, but we never find them around the busy
shops and factories seeking employment from the superintendents. I have
often heard some of this class uproarously denouncing, fully three miles from
his works, some superintendent or manager for his color prejudice when I knew
they would not work five consecutive weeks at the best job within the gift
of this manager. But there are other classes, industrious and eager to re-
ceive training, who do wish to work along industrial lines. To help develop
the dormant power of these intelligent colored youth, some of the leading
states and some generous Americans are furnishing means to equip industrial
schools with workshops and laboratories. Most of these schools have a pro-
ficient teaching force and are being equipped with the needed tools and ap-
paratus. There are few needs so urgent as industrial education for colored
youth, and in the best schools much is being done to broaden the courses and
provide the latest tools and devices, so as to keep in touch with the modern
practices adopted by our leading captains of industry. A people without
industrial status in this modern age is an undesirable incumbrance on any
community.

The Southern Workman, 31 (November, 1902): 614-16.

16. NEGRO MECHANICS

The November number of the Southern Workman contained a many article by
Mr. Harry E. Thomas, Instructor in the Machine and Engineering Department of



42 THE BLACK WORKER V

Tuskegee Institute, in which he says that the exclusion of young colored
men from the machine shops of the North and South is not due so much to
prejudice as to their inability to do the best work.

This fact finds easy explanation in the poor school advantages that the
colored youth have in many cases received and in the lack of the inherited
mechanical skill which one finds among foreign workmen; but it is refreshing
to have a young colored man face the facts in the case. The trades unions
are right in taking a stand against poor work, and as much of the work done
by young colored mechanics hitherto has been of inferior quality, it is
natural that the colored men should suffer.

Undoubtedly, too, race prejudice has existed, but Mr. Thomas is quite
right in saying, "There will always be in America an opportunity for the
fittest." Mr. Thomas is endeavoring at Tuskegee to make good mechanics,
fit for the best positions, and is having, as we are at Hampton, far more
applications than can be filled for thoroughly trained men.

It is true that the ardor of colored youth is dampened by the oft-
repeated statement that the labor unions of the North exclude colored mechan-
ics. Certainly every fair-minded person will sympathize with Negro youth
in the difficulties that they have in their struggle upward, but to re-
present that there is no chance for them is to do them and the community
injustice. A somewhat careful investigation into the condition of the
peasant classes of Europe has convinced the writer that none of them have
as good opportunities as belong to the poorer class of blacks in our country.
As General Armstrong was accustomed to say, "The work of a young colored
man in the South often receives even readier recognition from a white com-
munity than would be accorded a white man under the same conditions."17

The Southern Workman, 31 (December, 1902): 646-47.

17. THE NEGRO AS A SKILLED WORKMAN

The impression entertained by many people that the negro is not well
fitted for fine and skilful work seems to be confirmed, in some degree, by
an investigation the Chattanooga Tradesman has been making during the last
few months. A circular letter was sent to all the manufacturers in the
South, asking how many negroes they employ, how many of them are skilled or
semi-skilled, what kind of skilled work they do, what wages they receive,
how they compare in efficiency with the white workmen, whether they are im-
proving in efficiency, how much education they have had, what the effect
of the education has been, and whether the employers intend to continue to
employ skilled negro workmen. About five hundred replies were received,
giving the most contradictory answers; but The Tradesman reaches this con-
clusion:

"In our investigations we find the negro more useful and skilled in the
cotton-seed oil-mills, the lumber-mills, the foundries, brick kilns, mines
and blast-furnaces. They are superior to white labor and possibly superior
to any other labor in these establishments, but not in the capacity of skill-
ful and ingenious artisans. It is more in the line of experienced assistants
that they are valuable and almost indispensable. As brick masons, carpenters,
blacksmiths, firemen, and engineers many of them become fairly expert, but
in the textile industries, fine cabinet-work, watch-making, nice tool and
machine constructing, and in the professions the number who have distinguished
themselves is too small to be appreciable as affecting the possibilities of
the race."

The replies of the manufacturers are summarized as follows:

"In formulating a summary of the information elicited concerning negro
skilled or semi-skilled labor in connection with Southern manufactures, we
shall deal entirely with facts and information received from those manu-
facturing establishments that reported the employment of this species of negro
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labor-~-to wit, skilled or semi-skilled.

"We have ascertained that of 500 manufacturing plants that answered
our inquiries 344 employ negroes. Of this number 209 concerns employing
27,000 persons of all kinds, both white and black, report the employment of
12,840 negroes, and of this number 2,650 negroes are skilled or semi-skilled."

"The highest wages paid to skilled labor is reported from Arkansas,
where as much as $4 per day is paid to skilled negro laborers, in some of
the establishments, especially in the cotton-oil mills and the lumber-mills.
The lowest wages paid to semi-skilled labor seems to be in Virginia, West
Virginia, North and South Carolina, where they sometimes get as low as $1
per day. The average rate prevailing, however, in most of the Southern
States for skilled and semi-skilled labor is from $1.25 to $3 per day."

"0f the 209 establishments reporting the employment of skilled labor,
in answer to question No. 9, 'How do they compare in efficiency with white
workmen?' 105 concerns employing 12,060 men of all kinds say that they
compare favorably, while 91 concerns, employing 13,310 men of all kinds,
say that they compare unfavorably, and 13 concerns employing 1,630 men of
all kinds fail to express an opinion either way. For heavy work calling
for endurance nearly all unite in saying that the negro common laborer is
far superior to the white labor that is procurable in the South."

"In answer to question 10, 'Are the negro workmen improving in effi-
ciency?' 87 concerns, employing 13,880 men of all kinds, say 'Yes'; 91
concerns, employing 9,235 men of all kinds, say 'No,' and 31 concerms,
employing 3,855 men of all kinds, either fail to answer the question or
answer indefinitely."

"In answer to question 12, 'What effect has education had on your negro
workmen?' 67 concerns, employing 6,855 persons of all kinds, say 'Bad'; 47
concerns, employing 10,090 persons of all kinds, say 'Good'; 95 concerns,
employing 10,055 persons of all kinds, either fail to answer the question
or their answers are that no effect is perceptible, or their answers are
too indefinite to be considered.”

"The only information elicited from question 11, 'How much education
have your negro workmen received?' was that the number that were educated
beyong the rudiments, reading, writing, and arithmetic was so small as to
mark them as phenomenal instances and not more than 15 such were noted.
About 40 per cent could read, write, and cipher, but the majority were un-
taught so far as regular schooling is concerned.”

"In answer to question 13, 'Shall you continue to employ skilled negro
workmen?' a very large majority expressed it as their intention to continue
to employ them. The general inference drawn from the numerous answers of
employers was that, in their experience, but little first-class skilled
negro labor was to be had. In certain industries the semi-skilled negro
was especially desirable, and as common laborers they were in almost every
instance considered preferable to the Southern white labor."

The Literary Digest, 25 (November 8, 1902): 590.

18. THE AMERICAN NEGRO ARTISAN

What is Being Done to Replace the Artisans of Slavery Times--
Thomas J. Calloway in Cassier's Magazine

The slavery system of training mechanics produced a type of Negro arti-
san which served the plantation needs fairly well, and to some extent sup-
plied town carpenters and village blacksmiths. With the passing of slavery,
however, that type of artisan is also passing, and the question now arises
as to what extent post-bellum Negroes are finding their way into the trades.
Industrial education, as the term has been generally employed in relation
to Negro schools of the south, has meant a system of education serving not
only to give the elements of academic learning, but likewise to train, in
shop and farm, young people who may fill the demands of the industrial world
for skilled labor, be that labor agricultural, domestic, or manufacturing.
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Exponents and friends of the system have never claimed that the young people
which it graduates can possibly be of that high degree of skill which re-
sults only from long application to a specialty; but the claim has been made,
and, it is believed, proven by the results, that in an elementary and pri-
mary way the better-equipped industrial schools are fitting a superior

grade of artisans for the trades to take the place of the slavery trained
mechanics.

Each of the industrial schools gives instruction in all or a portion
of the following trades: agriculture, horticulture, carpentry, blacksmith-
ing, wheelwrighting, printing, painting, foundry and machine work, shoe-
making, bricklaying, plastering, brickmaking, saw-milling, tinning, harness-
making, tailoring, plain sewing, dressmaking, millinery, cooking, launder-
ing, nurse-training, housekeeping, mechanical and architectural drawing, and
perhaps others. The actual number of graduates from these schools who have
entered into the trades is comparatively small, due to the greater demand
for teachers and for persons to take other occupations for which a knowledge
of the trades is a material aid. It has been estimated that the industrial
schools have sent out about a thousand actual artisans,--not enough to man
a single large manufacturing plant. As representing an awakening process,
these thousand graduates must be regarded not so much for the actual pro-
portion they represent to the millions of their race, but their true esti-
mate is that of the compressed yeast cake which is leavening the infinitely
larger race problems.

(The author gives the results of his observations of Negro artisans on
a recent trip through the south). At Atlanta colored men were found doing
skilled labor in the manufacture of fertilizers and chemicals, the making
of bricks, as coopers, wagon and buggy makers, shoemakers, and as size-
mixers and cotton-classers in the cotton mills. They were generally employed
in all branches of the building trades. At Anniston and Birmingham, Alabama,
and vicinity many thousands were employed in the mines and in the production
of coke, pig iron, and steel. Colored men were observed to be holding the
responsible positions of foremen, cupola men, furnace-keepers, and iron-
graders. At Knoxville, Chattanooga, Richmond, and indeed at all the places
visited, Negroes were employed as blacksmiths, blacksmiths' helpers,
machinists' helpers, molders, puddlers, rollers, roughers, catchers, furnace
men, and boiler-makers. At Knoxville, Tennessee, hundreds of Negroes were
employed in cutting, shaping, and polishing ''Tennessee marble'--a work re-
quiring close attention and considerable skill. In the various places
visited in North Carolina and Virginia colored men were engaged in tanneries
and tobacco factories; and throughout the south they are almost entirely used
in the cotton-seed oil mills.

Noteworthy examples are not wanting of individuals and enterprises that
fully illustrate the upward strivings of the Negro in mechanics. The Cole-
man manufacturing company is a capitalized corporation composed of colored
stockholders and is managed by a board of directors of the same race, of
whom Warren C. Coleman, an ex-slave, is the president and general manager,
as well as the largest stockholder. The company has built, equipped, and
is conducting a cotton mill at Concord, North Carolina. As race pride and
race improvement were the moving spirits in the enterprise, a special effort
was made to employ Negro mechanics in all features of the construction and
operation. The architect, the brick-makers and masons, the carpenters, and
the factory employees now engaged in turning out a fair grade of cotton
goods, sheetings, etc., are all colored. '"Reformers' Hall," a business
building, containing a theater, office rooms, :an armory, etc., has just been
completed in the heart of Washington, D.C., at a cost of a hundred thousand
dollars, by an architect, J. A. Lankford, contractors, and mechanics, all
of the Negro race.

R. R. Taylor, instructor in mechanical and architectural drawing at
the Tuskegee institute, in Alabama, and the architect of the numerous build-
ings of that institution, is probably the best equipped in training and
experience of any Negro architect in the United States. He graduated from
the Massachusetts Institute of Technology several years ago, and has de-
signed a score or more of the buildings for the Tuskegee school, ranging in
value from $50,000 downward. A chapel seating 2,000 persons and a Carnegie
library are his best designs. The United States patent office was able to
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identify in 1900, through correspondence with patent attorneys, 357 patents
issued to Negroes. Probably as many more existed which could not be identi-
fied.

Public Opinion, 36 (March 24, 1904): 365.

19. SKILLED LABOR IN MEMPHIS, TENN., 1908

For several months it was the privilege of the author to visit factories
of every character and note with his own eyes just what the opportunities of
the colored people really are along the line of employment; and the results
of his observations were as astonishing as they were gratifying. His in-
vestigations were particularly directed along the line of skilled labor. . . .
He visited the candy factories and found some of their most efficient and
reliable workmen colored men. In one of the factories the foreman is a
colored man of intelligence and culture, Mr. Charles Taylor, and practically
the whole working force are colored men. Very much the same may be said of
the other candy factories in Memphis. Mr. James Wooten, Donald Hayden, Chas.
Taylor and many others have been creditably identified for years with the
candy making business and enjoy the confidence of their employers. Possibly
the oldest candy maker in Memphis and the pioneer in that business is Mr.
Charles Morton, who has made candy for nearly 45 years.

The author visited the broom factories and found some of their most
expert operatives to be colored men. He found similar conditions in the
matress factories. It is hardly probable that two more efficient mattress
makers than Maurice Larry and Garnmett Hopkins can be found in the whole
country; and there are others quite as skillful in the same line of work.

The author visited several blacksmith and horse-shoeing shops and found no
one white except the proprietor. In the great lumber yards he found many
colored men holding the most responsible positions and that not a foot of
lumber is carried out of these yards without their inspection. He visited
the slaughter houses and found the veteran butchers to be colored. At one

of the largest slaughter houses he found a colored man the foreman, Mr.

Fred Smith, a very kind and courteous gentleman. He found that many of the
engineers running the various plants are colored men of experience and
ability. In many of the best white tailoring establishments may be found
first-class colored tailors doing everything that is to be done in that busi-
ness. Without further elaboration it may be repeated that the results of the
author's observations were as astonishing as they were gratifying.

It is quite probable that no part of the great northern section of this
country gives to the colored man such great opportunities along the lines of
skilled labor. It is a common occurrence for colored contractors to erect
buildings for white people, notwithstanding fierce competition from white
contractors of ability who feel that racial considerations alone entitle them
to the work. In the laying of brick and the erection of buildings in general
skilled workmen of both races work side by side and no serious objection is
made. . . .

In many respects the city of Memphis has a distinct advantage over most
of the other cities of the South, but in few other respects is the advantage
for colored people more pronounced than in business opportunities. Having
the largest colored population in the far South, it is very natural that the
business outlook for energetic, capable and shrewd business men should be
of the most favorable character. . . .

In the past few years the colored people have awakened to the fact that
it is commendable in them to patronize the business enterprises of their own
people and there is at present a general inclination to do so. . . .

In the city of Memphis no serious effort has ever been made by the
colored people to go into the dry goods business on a scale that would enable
them to compete with the big concerns that are already in the field. It has
always been a question of doubt whether the colored man would be able to
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compete successfully with the Hebrews who seem to have an instinctive know-
ledge and mastery of the dry goods business. . . .

The colored people are well represented in the grocery business and
have many examples of mercantile success. There are attractive drug stores,
photograph studios, tailor shops, feed stores, restaurants, barber shops,
blacksmith shops, undertaking establishments, jewelry stores, dental par-
lors, coal and wood yards, laundries, shoe shops, shoe stores, ice cream
manufactories, shoe shining parlors, newspaper plants, printing offices,
silk and lace cleaning establishments, harness making stores and many other
kinds of business establishments in Memphis.

The greatest and most successful competitor that the colored business-
man must meet is the Italian. We are not able to account for the Italian's
complete mastery of the patronage of the colored people; but he holds it
nevertheless as if in the hollow of his hands. The Italian lunch houses
and grocery stores will be packed to suffocation with colored patrons while
colored establishments of a similar character would be practically empty.

« « . The general explanation. . . is that the Italian is much craftier as
a businessman. He is a good mixer with colored people and a great jollier.

. .

G. P. Hamilton, The Bright Side of Memphis (Memphis: By the Author, 1908),
pp. 11-17, as reproduced in Lynch, Black Urban Condition, pp. 79-80.

20. THE ECONOMIC CONDITION OF NEGROES IN THE NORTH:
THE NEGRO SKILLED MECHANIC IN THE NORTH

R. R. Wright, Jr.18

Negroes were known to have been in some of the Northern colonies within
ten years after their introduction as slaves into Jamestown, Virginia, in
1619; and by 1650 Negro slavery was very generally recognized in New England
and New York. The Quaker Colony of Pennsylvania had slaves from its begin-
ning in 1682; and almost from the beginning there existed a conflict between
white free labor and black slave labor. As early as 1708 this conflict is
indicated by a protest which white workmen presented to the Pennsylvania
Assembly against the practice, in which some masters indulged, of hiring
their Negro slaves out, thus increasing the competition with white working-
men. In Pennsylvania the practice continued, as did also the protest against
it. In 1722 the General Assembly was again appealed to by white workmen,
and it declared that "the principle (that masters could hire slaves to com—
pete with free white mechanics) is dangerous and injurious and not to be
sanctioned." We have, from time to time, sketches of Negro life in Pennsyl-
vania, and these uniformly agree as to the difficulties in the way of Negroes
following skilled mechanical trades. 1In 1838 in the Register of Trades of
Colored People of Philadelphia, the observer writes: '"We are aware that the
greater part of them are engaged in the most menial service and the severest
labor. They are met (in the higher branches of labor) with prejudices, with
which they have to contend, which render it difficult for them to find places
for their sons as apprentices to learn mechanical trades.” In 1856 Benjamin
Bacon, a Friend, who published "The Statistics of the Colored People of
Philadelphia," reported that "less than two-thirds of those who have trades
follow them. A few of the remainder pursue other avocations from choice,
but the greater number are compelled to abandon their trades on account of
the unrelenting prejudice against their color." At this time, however, Mr.
Bacon enumerated 53 Negro brickmakers, 49 carpenters, 112 shoemakers, 248
barbers, 49 tailors, 588 dressmakers, 22 blacksmiths, also cabinetmakers,
weavers, plasterers, sail-makers, etc. Not all of them, however, were fol-
lowing their trades. In 1898 Dr. W. E. B. DuBois, in his study of "The
Philadelphia Negro," discussed "The practical exclusion of the Negro from
the trades and industries of a great city like Philadelphia."
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From the best information which we have at hand, there is today a
smaller proportion of Negroes in mechanical trades in the North than there
was before the Civil War. This is due largely to the introduction of
machinery and the enlargement of the factory system, which has either ab-
sorbed or driven out of business a large proportion of those who were able
to ply their trades alone.

For example, in 1856, there were 112 Negro shoemakers and 22 blacksmiths
in the city of Philadelphia; while in 1900 there were in the same city only
60 boot and shoemakers and 30 blacksmiths and wheelwrights, notwithstanding
the fact that the population had increased more than three-fold.

According to the Census of 1900, there were then 275,116 Negroes in
manufacturing pursuits on the mainland of the United States. Of these,
51,144 were in Northern states and 223,972 in Southern states. In other
words, there were 311 Negroes in this class of occupation to every 10,000
Negroes in the country; there were 562 Negroes following mechanical pursuits
in the North to every 10,000 Negroes in the North, and 283 Negroes following
such pursuits in the South to every 10,000 Negroes in the South. The table
[presented below is] taken from the United States Census of 1900, gives
the principal occupations pursued by Negroes of this class in the North and
South.

PRINCIPAL SKILLED OCCUPATIONS OF NEGROES NORTH AND SOUTH
CENSUS OF 1900

Conti- Per Cent

Occupations nental in the

Males U.S. North South North

Total in manufacturing and
mechanical pursuits 241,934 43,991 197,943 18.2
BlacksmithS..veveesesesnsnns Cereenas 10,083 1,140 8,943 11.2
Boots,shoemakers and repairers...... 4,506 707 3,799 15.7
Brick and tilemakerS......ceceeeves . 9,931 3,489 6,442 34.1
Carpenters and joiners......eeeeeees 21,067 1,664 19,403 7.9
Charcoal,coke, and lime burners..... 3,861 598 3,263 15.5
COOPEIS.evvesenssssenannns Cececeaens 2,953 185 2,768 6.3
Engineers & firemen (not locomotive. 10,215 2,531 7,684 24.8
Iron & steel workers(not otherwise
specified).eceiecicececccnnnns ceeen 12,642 3,788 8,854 29.9
Machinists..cceuses esscccncs cesecens 1,258 427 831 39.9
Marble and stone cutterS...eeceseess 1,252 295 957 23.6
Masons, (brick and stone).....eeeeee 14,370 4,452 9,918 20.9
Miners and quarrymen.......... ceeeen 36,439 8,851 27,588 24.3
Painters,glaziers,and varnishers.... 5,749 1,261 4,488 21.9
PlastererS.eeceecscscssscsscasssnnns 3,752 1,209 2,543 32.3
Plumbers,gas and steamfitters....... 1,192 317 875 26.6
Printers,lithographers,& pressmen,

etc. 1,119 471 648 42,1
Saw and planing-mill employees...... 33,156 558 32,598 1.7
TallorS.eeeeeeeeesseecaconnnsnsnnnns 1,531 413 1,118 26.9
Tobacco & Cigar factory operatives.. 10,232 839 9,393 8.1

Turpentine distillers....eceeececess 5,688 2 5,686 *
Whitewashers....eeeeeeeasesss PP 2,355 934 1,421 39.6
Woodworkers (not specified)......... 1,518 221 1,297 14.6

Women

DresSSmAKerS..eeeesseseccacscssnsnnss 12,514 4,235 8,279 33.8
SeamstressSeS..eeeceeesns sesevasee e 11,451 1,724 9,727 15.1
Tobacco & Cigar factory operatives.. 5,117 167 4,950 3.3

*
Less than one tenth per cent.

This table shows that in nearly every one of the more important mechani-
cal trades in which Negroes are engaged, there is in proportion to the Negro
population in each section, a larger number of Negro mechanics in the North
than in the South. The Negroes of the North form a little more than ten per
cent of the total Negro population, but in some trades they form more than
four times as large a proportion of the Negro workers in these trades. More
than two-fifths of the entire number of Negro printers and pressmen, and
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almost as large a proportion of Negro iron and steel workers and of Negro
whitewashers, live in the North; more than a third of the dressmakers, and
of brick and tile-makers, and more than one-fourth of the stationary engi-
neers and firemen, plumbers, gasfitters, and tailors are in the same section.

In the principal occupations the Negroes form a smaller percentage of
the total number of Negroes in the trades, in the following occupations
only; carpenters and joiners, in which they form 7.9 per cent; coopers, 6.3
per cent; tobacco and cigar factory operatives, in which they are 8.1 per
cent; and turpentine distillers, in which only two Negroes were returned in
the North. The results of this table are probably directly opposed to the
observations of many people. But this is so because the observations have
been largely in the cities. The large proportion of Northern Negroes is in
the cities and the manufacturing and mechanical pursuits are largely city
pursuits. A more accurate comparison between the North and the South would
therefore consist of a presentation of conditions among Negroes in the
cities of each section.

The tables on the next two pages show some interesting things: a
comparison of the number of mechanics in the specified cities in 1890 and
1900, from which the increase during the decade can be easily deduced; and
the number of Negroes in each specified pursuit for every 10,000 Negroes in
each city respectively. Thus, confining the comparison to the cities, there
is not the large preponderance in favor of the North as shown in the former
table. Indeed, in most of the trades, the Southern cities still have a
larger number of workmen than the cities of the North and also a larger pro-
portion. But the increase in the number of mechanics in the Northern cities
is more uniform than in the Southern cities. There has been a gradual in-
crease of Negro mechanics in the Northern cities, while on the other hand
the increase in the Southern cities is considerably slower, and in many
cases there is actual decrease. In Boston, in only four of the trades
mentioned was there a decrease; namely, among the blacksmiths and wheel-
wrights, boot and shoemakers, machinists, and tailors. In Philadelphia
and Indianapolis, there was a decrease in two trades; namely, among boot and
shoemakers, brickmakers, and potters in Philadelphia, and cabinetmakers,
upholsterers, and marble and stone-cutters in Indianapolis. In Cincinnati,
there was a decrease in only one trade, that of carpenters and joiners, while
in Pittsburg and Chicago, there was a decrease of Negro workmen in none of
the trades. The total decrease in the Northern cities was 279 as against a
total increase of 2,366, being a net increase of 2,087 Negro mechanics during
the decade from 1890 to 1900. On the other hand, of the Southern cities,
Atlanta, Georgia, decreased in blacksmiths and wheelwrights, cabinetmakers,
and upholsterers, carpenters and joiners, plasterers and printers, engravers,
etc. Baltimore decreased in blacksmiths and wheelwrights, boot and shoemakers,
brickmakers and potters, butchers, carpenters and joiners, plumbers, gas-
fitters, and tailors; Nashville, Tenn., decreased in blacksmiths and wheel-
wrights, boot and shoemakers, brickmakers and potters, butchers, carpenters
and joiners, machinists, marble and stone-cutters, brick and stone masons,
painters, glaziers, and plasterers; New Orleans decreased in boot and shoe-
makers, carpenters and joiners, iron and steel workers, machinists, tailors,
and dressmakers; Memphis, Tennessee, decreased in plasterers and printers.
Richmond, Virginia, decreased in blacksmiths and wheelwrights, boot and shoe-
makers, cabinetmakers and upholsterers, carpenters and joiners, iron and
steel workers, machinists, marble and stome-cutters, painters, glaziers, etc.,
plasterers, plumbers, gasfitters, and tailors. The total decrease in the
six Southern cities was 1887, while the total increase was 1754, a net de-
crease of 133 Negro mechanics in Southern cities. This comparison shows im—
portant tendencies; the North slowly but surely increasing, the South strug-
gling to hold its own.

Although there has been a general increase of Negroes in skilled me-
chanical trades in the North during the past two decades, yet, as compared
with the white population, the Negroes of the North fall far short of having
their proper proportion of mechanics. The Negroes are 4.8 per cent of the
total population of Philadelphia, but they form only 1.2 per cent of those
in manufacturing and mechanical pursuits; 3.5 per cent of the Negroes of
Pittsburg are engaged in this class of occupations, while the Negroes are
5.3 per cent of the population. In Boston the proportion of Negro population
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Blacksmiths & wheelwrights.. 10 9 8 21 33 11 23 18 12 18 30 5 16 24 14 11 11 7
Boots & shoemakers.......... 23 20 18 11 17 6 8 14 10 63 60 9 2 2 1 8 8 5
Cabinetmakers & upholsterers 3 9 8 8 15 5 0 3 2 73 76 12 6 4 7 2 1
Carpenters & joiners........ 23 37 33 37 55 18 33 21 14 61 96 15 17 26 15 49 54 34
Iron & steel workers........ 3 13 12 13 34 11 13 21 14 22 176 29 207 373 219 45 128 80
MachiniStS.eeeeeeeeeenoannns 7 6 5 16 30 10 4 7 5 9 47 7 3 9 5 4 9 6
Marble & stone cutters...... 0 8 7 4 6 2 3 4 3 11 37 6 5 11 6 16 2 1
Masons (brick & stone)...... 17 30 27 20 73 24 18 111 74 42 308 48 19 216 127 14 143 90
Painters, glaziers, etc..... 18 25 23 50 138 46 13 24 16 28 57 9 8 21 12 25 15
Plumbers,gasfitters, etc.... 1 9 8 2 12 4 1 5 3 4 21 3 2 3 2 7 21 43
Printers,lithographers,etc.. 17 23 21 24 50 17 7 11 7 61 97 16 5 15 9 6 11 7
TailorS.eeseeessseseeneeesss 54 35 32 14 52 17 7 18 12 38 38 6 3 6 4 3 14 9
PlastererS.eseseeeseceacasses 3 2 21 43 17 14 10 24 4 17 25 15 25 29 18
ButcherSeseeeeeesesseocncans 12 10 8 30 10 4 4 3 27 36 5 1 3 2 0
Brickmakers & potters....... 1 1 8 8 3 2 5 3 406 185 29 35 97 57 8 5
Dressmakers, €tCuesesesesss.. 142 170 154 232 561 187 136 152 101 746 855 108 55 101 59 62 90 57
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SOUTHERN CITIES
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Blacksmiths and wheel-
wrightS...eeeeevesee.. 140 113 32 35 32 4 113 99 33 116 147 19 120 159 32 139 117 37
Bootsé&shoemakers & re-
pairers...c.eeeeeee.. 120 134 36 88 55 7 82 72 24 366 253 33 47 64 13 123 102 32
Brickmakers & potters.. 59 981 346 43 121 91 30 109 96
Butchers.eeeeesseseeess 17 33 9 90 63 8 26 21 7 48 62 8 18 31 6 32 42 13
Cabinetmakers & uphol-
sterers..... I L 59 69 8 19 25 8 92 122 16 21 32 6 28 15
Carpenters & joiners... 503 372 106 85a 67 8 198p» 153 34 603 598 77 369 462 92 150 125 39
Iron & steel workers... 43 57 17 46 56 7 19 20 7 17 5 1 25 59 12 293 191 59
MachinistS...eeeeeeees. 11 34 10 9 9 1 16 10 3 10 9 1 11 38 8 13 12 4
Marble&stone cutters... 16 4 128 106 13 69 21 7 495 14 2 126 14 3 20 17 5
Brick & stone masons... 223 63 325 41 335 293 98 518 67 228, 46 73 125 39
Painters,glaziers,etc.. 74 100 28 37 44 6 99 83 28 200 227 29 80 133 27 28 37 8
Plasterers.cececececsss 116 77 22 30 4 83 60 20 239 255 33 8 82 16 165 129 40
Plumbers,gasfitters,etc. 29 39 11 10 8 1 33 33 11 12 2 23 59 12 15 8 3
Printers,engravers,etc. 25 14 4 24 35 5 12 27 9 29 46 6 8 3 1 11 14 4
Tailorsl...veeeveeees.. 35 68 19 93 41 5 19 32 11 191 136 18 6 27 5 27 14 4
Dressmakers,! etc...... 197 248 70 814 858 109 271 396 132 1689 1450 188 341 557 111 270 379 118

4A1s0 78 shipbuilders
?Also 27 shipbuilders

Includes females; all other figures for males only.
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is 2.1 per cent .of the whole population, while employees in manufacturing
and mechanical trades are only 0.7 per cent; in Chicago the Negroes are 1.8
per cent of the total population, and 0.6 per cent of the total workers are
in mechanical trades; in Indianapolis 9.4 and 3.2 per cent are the respect-
ive percentages of the Negroes in the total population and in mechanical
pursuits; and in Cincinnati the percentages are respectively 4.4 and 1.5.
Of these cities Philadelphia has the smallest proportion and Pittsburg the
largest, other cities having about one-third their proper proportion of
Negroes in manufacturing and mechanical pursuits.

The cause of the scarcity of Negroes in the trades is often said to be
chiefly race prejudice; but there are other causes which are much more
easily described. 1In the first place, there are the very meagre opportuni-
ties for Negroes to learn trades. In the North there are but few schools
where the Negro boy or girl can learn a mechanical trade. It follows that
it is practically impossible for the large proportion of Negro children born
in the North to learn trades. The North therefore has to depend most largely
for its Negro mechanics upon Southern sources; and it remains a fact that
the large proportion of Negro mechanics in the North are of Southern birth
and training. Another reason why there are few Negroes in the North in
mechanical trades is the competition that exists in the North. Negro work-
men are not infrequently deficient in one or both of the things most neces-
sary in competition--speed and accuracy. As a rule, the Negro who has
learned his trade in slavery, and his son who learned under him in the South,
cannot do work with the same accuracy and finish as the white workman in the
North; or if they can do the work with the same degree of accuracy, they
generally take a much longer time to do it. Still another reason is that in
the North conditions of work contain less of the personal element, and every
man is expected to work regularly, to report promptly, and to let nothing
interfere with his work. Many Negroes who have had opportunities in the
North have lost them because they have not learned the lessons of regularity
and punctuality. A fourth very important reason has to do with labor organi-
zations. As a rule Negroes are ignorant of the value of labor organizatioms,
or, if they know their value, they are quite unable to organize themselves.
They complain generally because they are excluded from, or rather not heartily
invited into, labor unions; and their efforts have generally ended with their
complaints. Yet they have not usually proved that they are desirable union
members, either by organizing themselves or by any active, intelligent inter-
est in labor union affairs in cases where they are admitted to white unionms.
They have not (largely because of lack of numbers but also because of former
training and lack of industrial intelligence) made themselves a desirable
quantity for the labor unions, except in some rare and notable cases; and
the unions do not yet see that they should hand over to them the privileges
and advantages which it has taken them years of struggle and agitation and
organization to gain. .

Notwithstanding the difficulties, there is a steady increase in Negro
mechanics and they are gradually learning, in the school of hard experience,
how to overcome many of the obstacles which now hinder them. The extent of
the progress among Negro mechanics is not known to the public. For, in a
city like New York, or Chicago, or Philadelphia, where tens of thousands of
mechanics are employed, a hundred Negroes would hardly be noticed; and if
they increased to a hundred and fifty the increase, though fifty per cent,
would create no stir. If they were transferred, however, to a small Southern
town they would be very conspicuous; but as it is now, a million or more
people in the large city are absolutely ignorant of them and one finds out
about them only through special investigation. Furthermore, if some of these
Negro mechanics in large Northern cities should do the same amount of business
in the Southern towns that they now do in New York, or Chicago, or Indiana-
polis, or Philadelphia, they would be rated as most successful contractors.
But in the environment in which they are placed, where the building business
often averages over a million dollars per week, they are practically lost,
and it is difficult for the casual observer to measure their progress.

Yet, in a few trades in some cities of the North, Negroes form a larger
proportion of the workmen than they do of the population. For example, in
Pittsburg, where the Negroes are 5.3 per cent of the population, they formed
at the Census of 1900 more than 20 per cent of the brick and tile makers,
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about 9 per cent of the stationary engineers and firemen, 14 per cent of the
brick and stone masons, 8 per cent of the plasterers, over 10 per cent of the
paper hangers; and of the iron and steel workers, who constitute Pittsburg's
chief skilled mechanical workers, the Negroes comprise 3.9 per cent. In Chi-
cago 1.8 per cent of the population are Negroes, but 3.1 per cent of the
plasterers, 5.5 per cent of the paper hangers, and 17.4 per cent of the white-
washers are Negroes. In New York the Negroes are 1.8 per cent of the popu-
lation but comprise 5.7 per cent of the stove, furnace, and grate makers.

The gaining of a foothold in the North has been no easy task for the
Negro mechanic. Every Northern city has scores of men who were rated as
mechanics in their Southern homes but who are now engaged in domestic and
personal service. In Philadelphia, for example, there are fully twice as
many Negroes, who claim to be mechanics, working in other lines of endeavor,
as are following their trades. The fierceness of competition and the
"struggle for existence" can be well illustrated by recounting the experi-
ences of the Negro mechanic in the North. His chief problem is to get work.
Often he has come from a section where there was plenty of work, and where
he had but little difficulty in securing it, where every contractor knew him
and he knew every contractor; or he may have been a contractor himself. But
in the large city it happens often that there are two or more men who want
every job. If he is not a first-class mechanic he generally gives up and
enters one of the numerous avenues of domestic and personal service, where
competition is not so great. Necessity drives him to this. If he has more
than the average pluck and the average skill, he still continues to hunt work.
Occasionally he succeeds as a journeyman. But in the majority of cases, if
he is a carpenter, bricklayer, painter, plasterer, or connected with some other
branch of the building trades, he becomes a "contractor" in that branch, and
takes small jobs of repairing and altering. In the large cities there are
scores of these jobbers who seldom hire anyone, and who rarely have any one
job of as much as a thousand dollars. Yet they make a living. A good work-
man, even though he is slow, can in this way build up quite a trade, and when
he is busiest can give work to the other jobbers and eventually hire one or
two men regularly, or, as is sometimes the case, form a partnership with them.
Thus accumulating capital and confidence, he may reach the point where he can
launch out into business on a much larger scale; in some such way most of the
Negro builders whom I have met in the North have gotten their start.

But there is another method which is not so long nor so tedious; but
which is less highly esteemed and has brought Negroes into disrepute in some
labor union circles. I refer to strike breaking, and the unions condemn
Negroes for this. Strike-breaking is wrong from the point of view of the union
just as the strike is wrong from the point of view of the employer. But it is
one of the few methods which Negroes have used to force recognition from the
unions, and has been possibly an economic necessity. For the Negroes are
used by the employers, and generally solely for the employers' benefit; yet,
from the point of view of the Negro the breaking of a strike is a crude kind
of organization on the part of the Negroes which forces them prominently be-
fore the unions. And so far, much of the recognition which they have received
from unions in the North has come in consequence of their being used to break
strikes. 1In Chicago, for example, prior to 1900, the Negroes had practically
no recognition in the building trades unions. But in that year, there was a
great strike or boycott of the building trades. Negroes were employed to
break the strike, and the unions found that they would be defeated. Therefore,
as a last resort, the labor unions issued to the Negroes the following appeal:
"The frequency with which unscrupulous employers of labor are of late supplant-
ing white men by their colored brethren in times of industrial trouble is a
question of most serious moment to the wage-earners of this country. In call-
ling attention to this question it is not our intention to arouse sentiment
which might lead to race prejudice or a race war, which would be deplorable
in its results, but rather in a friendly spirit to lay before our colored
brethren a statement of facts which we hope may convince them of their error.
We do not even condemn them, believing they are more justly entitled to our
sympathy and support. In slavery days, now happily gone by, when the traffic
in human flesh and blood remained a blot on our civilization, the Negro was
unable to free himself from bondage. His white brother arose in arms and
declared that the slave should be free. Today the Negro is being used to keep
the white man in industrial slavery. The colored man, more simple in his ways,
with fewer wants and these more easily satisfied, is contented to work under
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conditions which are irksome to the white workman, and he is today, perhaps
unconsciously, being used to drag the white man down to a level lower than
was the Negro before he was freed from slavery. It is to remedy this that we
appeal to him, to welcome him into our fold, to elevate him to our standards,
and to better his condition as well as our own. The trades-union movement
knows no race or color. Its aims are the bettering of the conditions of the
wage-earner, whatever his color or creed. In this spirit we appeal to the
colored workman to join us in our work. Come into our trades unions, give us
your assistance, and in return receive our support, so that race hatred may
be forever buried and the workers of the country united in a solid phalanx to
demand what we are justly entitled to--a fair share of the fruits of our
industry."

Similarly in Chicago also, Negroes have gained entrance into other ave-
nues; notably in the packing houses where a few years ago there were but few.
The great strike of 1905 opened up many places to them. In the mining in-
dustry Negroes, as a rule, are loyal to the unions, which, so far as I can
ascertain, have but little complaint against them. Yet they very largely won
recognition after being used as strike breakers. In Buxton, Iowa, where there
is one of the strongest and most loyal coal miners' unions west of the Missis-
sippi River, the foothold was gotten thirty years ago by Negro strike breakers.
Similarly in the steel industry, Negroes have gained places by breaking strikes.
A few years ago, at their Cleveland meeting, the Amalgamated Association of
Steel and Iron Workers refused to organize Negroes. But Negroes have worked
themselves gradually into the steel industry of Pittsburg; and at the last
meeting of the Amalgamated Association, at Youngstown, Ohio, it was resolved
to attempt to organize Negroes because it was found that they were injuring
the Association by being used as strike breakers.

It is in the strike, often attended as it is by riot and bloodshed, that
we see the worst form of competition. Still, after all is said and done, it
is probably true that the Negro has been the gainer. For not only has he in
many cases secured a place, but he is gradually leading the labor unions and
his race to appreciate the fact that the value of Negro labor is increased if
it is organized. Heretofore, the spirit of the union has been more that of
indifference than hostility. In some cases after a strike there has been
left a bitter sting, and indifference has grown to hostility. But in many
cases and especially from the leaders' point of view there is a growing sin-
cerity in the matter of organizing Negroes.

There have been several attempts at independent organization of Negroes
by Negroes. The largest of them was that attempted by James N. Davis of
Pittsburg. Mr. Davis is a practical engineer and has charge of the plant at
the Nixon Theatre, Pittsburg. Seeing the need of an organization he started
an association among the men of his own craft, getting together about forty.
So successful were they in obtaining and holding work that they attempted to
organize on a larger scale; and in 1903 "The National Association of Steam
and Gas Engineers and Skilled Workmen of America' was formed. This organi-
zation is yet weak, having only about a dozen local lodges. Another plan of
organization has been undertaken from a philanthropic point of view by ''The
Committee for Improving the Industrial Condition of Negroes in New York."
During last year, this committee sought out a large number of mechanics,
chiefly carpenters. They were successful in getting the men to form an
association and later to apply for a charter from the United Brotherhood of
Carpenters and Joiners of America; they were successful in their application
and now have a separate local union composed entirely of Negroes. Similarly
in Philadelphia, the Armstrong Association has been instrumental in organizing
two crafts guilds--one of carpenters and the other of bricklayers, stone masons,
plasterers, and lathers. But the most effective organization of Negroes will
probably not be along the line of either of the above--along racial lines or
along philanthropic lines. These may all lead the way and teach Negro workmen
the value of organization. They cannot do more; for on the one hand the Negro
race in the North is too small to maintain for any great length of time any
effective independent labor organization; and on the other hand, philanthropy,
backed largely by employers and persons not themselves mechanics, will find it
difficult to take the point of view of the laborer in things most essential and
fundamental. The final organization must be along purely industrial lines and
must include workers of both races whose interests bring them together. In
lines of work not requiring much skill this is already becoming true.
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The asphalt pavers in New York and elsewhere have no color line; the hod-car-
riers make no distinction as to color. Possibly one of the wealthiest locals
in Philadelphia is the Light Star Lodge of Hod Carriers, three-fourths of
whose members are Negroes but which claims to know no color line.

There are many cases where Negroes have achieved more than ordinary suc-
cess in some mechanical trade. I give, in conclusion, a few examples, con-
fining myself entirely to Philadelphia. Frank Thompson, a Negro fifty-three
years of age, came to Philadelphia about twelve years ago with about fifty cents
in his pocket and a fair knowledge of his trade. He had been a slave and had
not learned to read and write. After doing some odd jobs in the city he in-
vested his first extra five dollars in a lot in Elmwood, then thought to be a
most uninviting section of the city. The lot, which was bought on the easy
payment plan--"five dollars down and two dollars per month'--did not remain
vacant very long; for Frank started a house on it as soon as he accumulated
capital enough to buy a few bricks and other material. To him possibly more
than to any other man is due the "boom" in Elmwood. He has put up more than
seventy buildings and has induced scores of Negroes to move into this section.
He and his wife are highly religious and they gave a lot to the Baptists,
putting up a church for them. They have no children but they plan to donate
land and erect an orphanage. Mr. Thompson does much of his work himself but
sometimes hires as many as ten men. I inquired of one of the leading men of
Elmwood if he knew Frank Thompson, and he said, 'Yes, I know the old man and
am proud to call him my friend; for, besides being absolutely honest, he is
one of the most level headed and practical men to be found in Philadelphia,
and I would trust him with any amount of money."

The Booker brothers-~-Robert and Benjamin--are two young Negroes from
Virginia, who have been in Philadelphia less than a dozen years. The follow-
ing is the testimony of Robert Booker, the younger of the two brothers: "I
have been a plasterer of some sort ever since I was eleven years old. My
brother Benjamin taught me the trade. I came here a few years ago on a large
job, working for another man. I learned how to do good work and to estimate
carefully. About five years ago my brother and I started in an independent
business:. We are always busy, and sometimes hire as many as thirty men. We
have plastered my contract more than six hundred houses since we started busi-
ness, and we now have a force of fifteen men working on a contract for a
hundred and five houses. Besides this we do odd jobs. I hire colored men
generally but have frequently hired white men. I want mechaniecs when I do a
job and can't be bothered about their color."

William Morrow is a very black man from Virginia and a cement contractor.
He informed me that he had two contracts under way and that he employs twenty-
three men. He came to the city without capital but with a knowledge of his
trade and a determination to succeed. His discouragements as a journeyman
were many, so he started business for himself as a '"contractor"” and has done
well for about three years. He owns a good home in the suburbs and four or
five brick houses which he rents. Alonzo Currington started in the plumbing
business in Philadelphia less than a year ago and is rapidly succeeding. His
previous experience had been at Bryn Mawr College, and at the University of
Chicago; he did the plumbing in the Long Island residence of John D. Rocke-
feller and that in the residence of the Vice President of the Pennsylvania
Railroad.

The Gary Brothers--John, William, and Robert--came from Norfolk, Virginia,
and went directly to painting. They now do a very extemsive business of paper-
hanging, painting, and decorating, and have secured several large jobs. Their
store is at Seventeenth and Catherine Streets, and compares favorably with any
of the smaller stores south of Market Street. . . .

The Southern Workman, 38 (March, 1909): 155-68.
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21. THE COLORED WOMAN AS AN ECONOMIC FACTOR

By Addie W. Hunton

It will interest our readers to know that the writer of this informing
article is herself a colored woman who has studied at the University of
Strassburg, taught in the South, been identified with club work among color-
ed women since its beginning, and was for four years an organizer for the
National Association of Colored Women.

Much has been written concerning the marvelous economic progress of the
Negro during the past fifty-two years. This particular line of his progress
has even been heralded by many as the most eloquent promise of his final
emancipation to full citizenship. The world has been content to know that
he has made a remarkable economic advance. The factors concerned have not
received much concern. The share of the colored woman in this economic
advance has won but scant recognition thus far.

Ignorant, poverty-stricken and incomplete as was the best of his home
life a half century ago, still all economic progress, made by the Negro had
its foundation there. The man and the woman TOGETHER have sowed and culti-
vated and together they have reaped. In a short article no comprehensive
view is possible of the rare capacity of the Negro woman for endurance and
self-sacrifice as evidenced in her struggle for a normal standard of living.
Whether working at her own fireside or engaged in outside pursuits, her
actuating motive has been largely for race betterment--which means first of
all individual and family betterment.

From the United States census of 1910 we learn that more than half of
the almost ten million colored people of the United States are females and
that 2,013,981 of these 5,000,000 are wage earners, grouped as follows:

Farm laborers........c.ce... 967,837
LaundresseS..eeeeeessesacess 361,551
COOKS.vveeseessnsnscenssesss 205,929
Farmers...eeeeeeeeccsenesess 79,309
Dressmakers.........cee0000. 38,148
School teachers.....ceeeees. 22,441
NULSES.cesssecesaseessansess 17,874
Chambermaids....eeeeveeeees. 14,071
Laundry operatives.......... 12,196
Housekeepers.....oeeeeeees.. 10,021
All other occupations....... 284,594

Since more than 70 per cent of the Negro population of the United States
is rural, it is natural that the great mass of Negro women should be found
on the farm. More than half of the 2,000,000 wage earning women of the race
are engaged in agriculture from its roughest and rudest forms to its highest
and most attractive. Perhaps it is among this great army of toiling women
we hear of the saddest cases of the exploitation of our womanhood and at the
same time are lifted up by the most thrilling acts of heroism.

In spite of the "ome crop,” "credit'" and "tenant" systems, there has
been a phenomenal change from farm laborers to farm owners. The 15,792,579
acres owned and cultivated by Negroes, which with buildings and equipment and
rented farm lands reach a valuation approaching a billion dollars, represent
not only the hardihood and perseverance of the Negro man but the power for
physical and mental endurance of the woman working by his side. Many of the
farms owned by colored men are managed entirely by the women of the family
while these men give themselves to other employment.

We recall the sad story of a successful and well-known teacher in one
of our Southern schools. His wife, a woman of education and ability, so
successfully managed their farming interests that they were the most import-
ant in their county, thereby arousing the envy and enmity of their less suc-
cessful neighbors and finally led to the tragic death of the husband.

As a teacher in the South, I knew a number of women who were successful
farmers and supported their children in a bording school by their earnings.

A close touch with farm life and seeking to help it to higher standards
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has ever been an important part of the work of a large number of our school
teachers of the South. We will, however, more fully realize how largely
this standardization has been in the hands of women, if we recall the fact
that, of a total of 29,485 teachers, 22,450 are women. The country teacher
has been, for the most part,more largely endowed with common sense and high
aspirations than with any great amount of real book learning. She has, af-
ter her own way, been social worker as well as teacher, and highly success-
ful in developing a spirit of self-reliance and initiative that have helped
our farm life. The rapid advance in farm conditions, and ownership from
1900 to 1915 has been due largely to the farmers' institutes and the re-
cognition of the value of efficiency in rural teaching by the Jeannes Fund.
The fascinating story of the constructive work of Virginia Randolph, teach-
ing in Henrico County, Virginia, approaches the ideal of a rural system of
education.

There is still another group, comprising some 800,000 colored women,
working for the most part in cities and ordinarily classified as domestics.
The real economic contribution of this class is less easily seen, although
highly important. City life, with its fierce competition, its constant and
increasing demand for better service and its utter neglect of the the work-
er's environment, has a cruel method of listing those who faint and fall in
the struggle, and of preserving no record of those who are developed by it
into self-sacrificing, self-supporting and self-respecting women. . . .Among
Negroes, as among other people, are the immoral element, and they are usually
not far to seek. We have our parasites feeding upon the meagre earnings of
unfortunate women. But it is to the honor of a half million Negro men that
they own the homes that shelter their families and to another million and a
half that they pay rent for their families.

Thirty-eight thousand dressmakers and 17,000 nurses, 2,500 of whom are
trained, join our wage earners throughout the country.

Colored women are forging their way into the skill industries and into
the professions. But it is here they meet the strongest opposition. Gener-
ally where anything worthwhile has been achieved there is attached thereto
a story of bitter struggle against prejudice and its traditioms.

Recently I talked with a young colored woman who had graduated with
honor in medicine in the city of New York, but who had begged in vain for
admittance to a clinic in the same city.

But, in spite of this, the census of 1910 is a gratifying surprise in
the number of colored women listed both in skilled labor and in the profes-
sions.

Colored women are displaying surprising genius in conducting successful
business enterprises. One of the most successful bank presidents of the race
is a woman. A volume might be written on the achievements of the colored
business woman. Evidences of her thrift and wisdom are being constantly in-
creased. She displays keen ability in organization. A notable example of
this is to be had in the National Association of Colored Women. From 1912
to 1914, 200 (of the several hundred clubs of this organization), with a
membership of 10,908 and owning property valued at $113,332.25, collected
$83,500. . . .

Alert to her opportunities, aware of her handicaps, struggling to pro-
tect herself and those dependent upon her, she must slowly but surely in
God's own time and way, take her rightful place in the sisterhood of the
nation.

New York Call, February 27, 1916.

22, THE NEGRO ARTISAN

By W. E. B. Du Bois

. . . For some years following the war the Negro mechanic still held
undisputed sway. Three occurrences, however, soon disturbed the situation:
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(a). The competition of white mechanics.
(b). The efforts of the Negro for self-protection.
(c). The new industrial development of the South.

These changes were spread over a series of years and are not yet com-—
plete, but they are the real explanation of certain facts which have hither-
to been explained in false and inadequate ways. It has, for instance, been
said repeatedly that the Negro mechanic carelessly threw away his monopoly
of the Southern labor market and allowed the white mechanic to supplant him.
This is only partially true. To be sure, the ex-slave was not alert, quick
and ready to meet competition. His business hitherto had been to do work but
not to get work, save in exceptional cases. The whole slave system of labor
saved him from certain sorts of competition, and when he was suddenly called
to face the competition of white mechanics he was at a loss. His especial
weakness was the lack of a hiring contractor. His master or a white con-
tractor had usually taken jobs and hired him. The white contractor still
hired him but there was no one now to see that the contractor gave him fair
wages. Indeed, as the white mechanics pressed forward the only refuge of
the Negro mechanic was lower wages. There were a few Negro contractors here
and there but they again could only hope to maintain themselves by markedly
underbidding all competitors and attaining a certain standing in the com-
munity.

What the Negro mechanic needed then was social protection--the pro-
tection of law and order, perfectly fair judicial processes and that personal
power which is in the hands of all modern laboring classes in civilized lands,
viz., the right of suffrage. It has often been said that the freedman throw-
ing away his industrial opportunities after the war gave his energies to
politics and succeeded in alienating his friends and exasperating his enemies,
and proving his inability to rule. It is doubtless true that the freedman
laid too much stress on the efficacy of political power in making a straight
road to real freedom. And undoubtedly, too, a bad class of politicians, white
and black, took advantage of this and made the reconstruction Negro voter a
hissing in the ears of the South. Notwithstanding this the Negro was funda-
mentally right. If the whole class of mechanics here, as in the Middle Age,
had been without the suffrage and half-free, the Negro would have had an
equal chance with the white mechanic, and could have afforded to wait. But
he saw himself coming more and more into competition with men who had the
right to vote, the prestige of race and blood, the advantage of intimate re-
lations with those acquainted with the market and the demand. The Negro saw
clearly that his industrial rise depended, to an important degree, upon his
political power and he therefore sought that power. In this seeking he failed
primarily because of his own poor training, the uncompromising enmity and
apprehensions of his white neighbors and the selfishness and half-hearted
measures of his emancipators. The result was that the black artisan entered
the race heavily handicapped--the member of a proscribed class, with restrict-
ed rights and privileges, without political and social power. The result
was of course that he was enabled to maintain himself only by accepting low
wages and keeping at all hazards the good-will of the community.

Even here however he could not wholly succeed. The industrial condi-
tions in the country were rapidly changing. Slowly but surely the new in-
dustrial South began to arise and with it came new demands on the mechanic.
Now the Negro mechanic could not in the very nature of the case meet these
demands; he knew how to do a few things by rule of thumb--he could build one
of the rambling old-fashioned southern mansions, he could build a slave
shanty; he could construct a rough sugar hogshead and resole a shoe; in
exceptional cases he could do even careful and ingenious work in certain
lines; but as a rule he knew little of the niceties of modern carpentry or
iron-working, he knew practically nothing of mills and machinery, very little
about railroads--in fact he was especially ignorant in those very lines of
mechanical and industrial development in which the South has taken the long-
est strides in the last thirty years. And if he was ignorant, who was to
teach him? Certainly not his white fellow workmen, for they were his bitter-
est opponents because of strong race-prejudice and because of the fact that
the Negro works for low wages. Apprenticeship to the older Negro mechanics
was but partially successful for they could not teach what they had never
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learned. In fact, it was only through the lever of low wages that the Negro
secured any share in the new industries. By that means he was enabled to
replace white laborers in many branches, but he thereby increased the enmity
of trades-unions and labor-leaders. Such in brief was the complicated ef-
fort of emancipation on the Negro artisan and one could not well imagine a
situation more difficult to remedy. . . .

When the Civil War opened and the fall of slavery seemed imminent, some
of the earliest suggestions for educating the blacks insisted on industrial
training. The development, however, was slow and interesting. We may indi-
cate the evolution of the Southern industrial school somewhat as follows:

1. Janitor work and chores performed by students.

2. Repair work and equipment by student labor.

3. Teaching of ordinary housework to girls.

4. Teaching of house-service for the training of servants.

5. The school of work; co-operative industry for gain, by use of
student labor.

6. Teaching of trades.

7. The industrial settlement.

8. The social settlement.

9. Manual training.

10. Technological education.
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LOCATION OF FORMER STUDENTS KNOWN TO BE FOLLOWING THEIR TRADES
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Virginia......o.oonn Working 11 220 4 1 2 4 6 5 131 2 3 74
Teaching 1 1 5 1 1 12-86
Alabama....oeeeeenennn oo W 2 2
T 3 1 1 1 6- 8
Washington,D.Ceveerenennns w o1 2 11 1 6
T 0- 6
Georgia....... cesens ceees W 1 1 2
T 0- 2
Kentucky..veovevaenns P A § 1 2
T 1 1- 3
Louisiana..eeeeeeneneecans w 1 1
T 1 0-1
Maryland.......... ereeeas W 101 2
T 1 1 2- 4
North Carolina............ w 1 1 1 1 4
T 1 1 1 3-7
So.Carolina-Tennessee.....W 0
T 2 2- 2
Texas...... seesscanss P VA & 1 1 3
T 0- 3
In the North.......... ceelW 1 321 1 2 3 13
T 0-13
In the West..... cosseveces w 1 1
T 1 1-2
In the U.S. Navy.....c.u.. W 1 1
Total working at trades...W 16 326 9 3 6411 818 1 4 3 0 112
Total teaching trades.....T 1 113 0 3 10 2 2 0 0 3 0 1 27
Total heard from .......... 17 439 9 6 74131018 1 7 3 1139

No report is available as to dress-makers, nor as to graduates and stu-
dents who are earning a living partially as artisans. In tailoring and
blacksmithing the graduates have experienced no difficulty in obtaining work,
and in other trades 'no serious difficulty." They do not as a general thing
join trades unions.

Tuskegee Institute, Ala.

"We have been keeping a record only of our academic graduates and those
who have certificates from the industrial department. I send you under
separate cover today our catalog which contains our alumni record. The insti-
tution cannot be fairly judged only by those who are referred to in the
catalog as there are many others who have been working regularly at their
trades of whom no record is made."

In the catalogue the occupations of graduates of the school are given
as follows:

Total graduateS...ceeceeeeseescssssscnsscascnaaesssd23
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Painters
Tinners
Dairymen
Butchers
Tailors
Brickmasons
Carpenters
Dressmakers

-
NPSORENDOVERE

Artisans

Harnessmakers
Plasterers
Shoemakers
Wheelwrights
Machinists
Blacksmiths
Milliners
Firemen

Teachers of Trades in Industrial Schools
Students in Industrial Schools

Persons who work at their trades when not employed at some

principal occupation:

Carpenters 8
Dressmakers and Seamstresses 16
Blacksmiths 1
Shoemakers 2
Mattress makers 1

Total

Other occupations of graduates*:

Cashier 1
Bookkeeper 1
Teacherst 157
Students 31
Pharmacists 4
Physicians 8
Preachers 11
School officials other than
teachers 9
Other professions 6
Newspaper work 2
Civil Service 6

Summarized we have:

Artisans

Teachers of trades
Students of trades
Casual artisans, (33,

Wheelwright
Plasterers
Painters
Printers
Tailors

Farmers

Trained Nurses#**
Railway laborers
Steward
Laundress

Miners

Drayman
Merchantst
Clerks

U.S. Army
Housekeepersi

recounted below).

Teachers, students and school officials

Professional men

Merchants, Clerks, etc.

Farmers
Miscellaneous

Dead, unknown and at home

Total graduates

*
Including the 33 who work at their trades only a part of their time.

are here counted under their principal occupations.

*k
Including 3 who also keep house.

48
28
2

33

48

28
2-- 78

197

44
16
9
40
39--345

423

other

HBRWHRN PR

e e

OO WHKFFHNY

N

They

TIncluding 27 who practice trades in vacation, 16 who teach and keep house,
4 who teach and keep store, 9 who teach and farm, and 2 who teach and

preach.
+,

Not counting 4 who teach and keep store.

I i.e., Housewives?
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Claflin University, S.C.°

The following graduates and former students have been sent out with
trades:

Carpenters 16 Iron and steel workers 6
Blacksmiths 6  Shoemakers 3
Masons 22 Painters 6
Engineers 2 Plasterers 20
Dressmakers 11 Tailors 2
Harnessmakers 1 Machinists 2
Teacher domestic science 1

Total 98; 60 of these are following their trades. 12 or more graduates
besides these earn a living partially as artisans, usually combining teaching
and farming with the trade. Fourteen of the graduates* are instructors in
industries.

These artisans are working principally in South Carolina. They are
usually preferred by contractors and have had no difficulty in obtaining work.
They do not usually join trades unions, as there are not many unions in the
state.

A. & M. College, Ala.

This institution has no record of its undergraduates. The following
have graduated as artisans:

Carpenters 15 Shoemakers 6
Blacksmiths 10 Painters 2
Engineers 3 Tailors 3
Dressmakers 25 Printers 10
Iron and steel workers 10 Total 84

The number of these who are following their trades at present is not
known; some of these combine teaching with their trades, but the exact number
is not stated. The chief difficulty encountered by these artisans is the
"Trades Unions, which, in some localities, control labor and will not admit
them to membership."” 1In any case they seldom join the unions. Ten teach
industries in schools.

Bishop College, Texas
This institution sends a partial report. "The incompleteness of the

report is not due to lack of students at work as artisans, but to the lack of
method in keeping track of them."

Carpenters 3 Printers 10
Blacksmiths 1 Total 15
Brickmakers 1

A. & M. College, Greensboro, N.C.

This institution which graduated its first class in 1899 reports as
follows:

Carpenters 4 Earning a living partially as
Machinists and architects 3 artisans 6
Teaching trades in schools 2

"One of our graduates-—a machinist with less than two years' experience--
is employed in a Northern factory at $5 a day."

Most of the other graduates are located in North Carolina. The six men-
tioned above usually combine teaching with their trade. They do not usually
join trades unions and have no difficulty in getting work save '"their own
imperfections or lack of energy."

*
Probably included in the above 60. The report is not explicit on this point.
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Tougaloo University, Miss.

"While we have done much industrial work we have not had special gradu-
ation from industrial courses, but have co-ordinated the hand work with the
other as part of an all-round education. Until comparatively recently the
call for artisans has not been so strong in this state as in some others. It
is predominantly an agricultural state."

The artisans reported are:

Carpenters 18 Dressmakers 4
Blacksmiths 7 Iron and steel workers 2
Masons 1 Painters 3
Engineers 3 Total 38

Three in addition teach industries in schools. They do not join trades
unions and find work with but little difficulty.

Schofield N. & I. School, S.C.
This school returns "a partial list, but there are many more who have

entered and are following trades.'" The following are known to be pursuing
these trades:

Blacksmiths 5 Painters 20
Brickmakers 10 Harnessmakers 20
Masons 15 Plumbers 5
Tailors 3 Printers 15
Carpenters 30 Total 123

"Very many" others are following their trades, but there are no exact
records; 6 are teaching industries in schools.

These persons are located in South Carolina, Georgia and Florida. Some
are in the North.

Barrett C. & I. Institute, N.C.

This institution has trained 157 artisans, chiefly blacksmiths, masons,
dressmakers, plasterers and carpenters. Of these "about 10 or more'" are
earning their living entirely as artisans. Others are combining their trades
with teaching. They do not join trades unions and meet little difficulty in
getting work.

Haines Institute, Ga.

"Ours is simply a manual training school and makes no pretense at teach-
ing trades. The following are earning a living at their trades, not having
studied them elsewhere than here."

Printers 2 Dressmakers and Seamstresses 6
Tailors 2
They are in Georgia, New Jersey and District of Columbia.

Knoxville College, Tenn.

This institution reports among its graduates:

Blacksmiths 1 Dressmakers 2
Masons 1 Iron and steel workers 4
Civil Engineers 1 Total 9

Eight are teaching industries in schools. Others, formerly students are
working as artisans, and "a large number" are gaining a living by combining
a trade with teaching or other pursuits.

Institute for Colored Youth, Penna.

This institution reports:
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Carpenters 8 Tailors 6
Brickmasons 16 Printers 8
Shoemakers 8 Plasters 4

Total 50

Two teach industries in schools.
Most of these artisans are at work in Philadelphia and vicinity. They
do not join the trades unions.
Fort Valley H. & I. School, Ga.

This institution reports:

Carpenters 5 Shoemakers 2
Masons 1 Painters 1
Dressmakers 4 Coopers 1
Tailors 1 Total 15

One is teaching industries.

17 are earning a living partially as artisans. They are located in
Georgia, have no trouble in getting work, and do not join Trades Unionms.
"Our industrial departments have not been established long enough for us to
make a very good showing in the industries yet."

State Normal School, Montgomefy, Ala.

"This institution has graduated 320 in the past twenty-two years. Of
this number twelve had died, sixty-four women are married and housekeeping,
185 are teachers, four merchants, one millwright, eight medical doctors,
twenty-one farmers, one house plasterer, two carpenters, one each, dentist,
blacksmith, house painter, two in Government service, three bookkeepers, eight
dressmakers, two teachers of music, seven students in higher schools."

This makes 14 artisans in all. Three others teach trades. About 25% of
the graduates and former students practice their trades casually. They often
combine teaching or farming with the trade. They have no difficulty in find-
ing work and are located mostly in Birmingham and Montgomery, Ala. They
usually join trades unioms.

Ballard Normal School, Ala.

One graduate of this school is an architect and builder at Norfolk, Va.;
another learned his trade after leaving and was instructor in tailoring at
Tuskegee. Most of the graduates teach.

Alcorn A. & M. College, Miss.
The industrial departments here are of recent establishment and only two
or three classes have been sent out. There are among these:

Carpenters 3  Shoemakers 8
Blacksmiths 9 Painters 2
Total 22

Washburn Seminary, N.C.
This school reports:
Carpenters (combined with general labor 4
Teacher of industries 1
Clark University, Ga.

This school gives among its graduates, as published in its catalogue:

Dressmakers 6 Teachers of industries 5
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Avery Institute, S.C.

The catalogue of this school gives the following artisans:

Shoemakers 1 Blacksmiths 2
Carpenters 6  Plumbers 2
Bricklayers, 2 Tailors 2
Barbers 6 Butcher 1
Pattern-makers 1 Machinist 1

Total 24

Apparently none of these were trained at this school, but took up the
trades after leaving. The principal was unable to give any accurate infor-
mation.

Rust University, Miss.

This institution reports:

Carpenters 7 Dressmakers 10
Brickmakers 1 Shoemakers 5
Masons 3 Painters 5
Engineers 6 Plasterers 5
Firemen 7  Coopers 2
Tailors 2 Total 53

Two teach industries in schools. They do not join trades unions.
Arkansas Baptist College, Ark.

This institution has trained in all 79 artisans, but does not report the
number of these following their trades. They meet color prejudice in getting
work and their own "lack of superior preparation" is a disadvantage.

The following institutions sent no reports, but on consulting their cata-
logues a list of artisans has been made out as there given: Benedict College,
S.C.; Lincoln Institute, Mo.; Wilberforce University, O0.; Biddle University,
N.C.; Walden University, (Central Tenn. College), Tenn.; Tillotson College,
Tex.; Orange Park N. & I. Schhol, Fla.; State Normal School, Miss.; Knox
Institute, Ga.; LeMoyne Institute, Tenn.

Among the graduates of these schools are:

Printers 2  Students of industries 2
Carpenters 5 Mason 1
Civil Engineer 1 Barbers 2
Machinist 1 Blacksmith 1
Dressmakers, etc. 3 Milliners 1
Photographer 1 Tailor 1
Teachers of industries 5 Total 26

Two urgent requests for reports were sent to all other industrial
schools but no replies were received. It may be taken for granted that most
of them have very little real trade teaching and no records of the few grad-
uates who have acquired trades after leaving them. A few others have only
manual training and the record of their graduates is interesting in this con-
nection only as showing how far such training turns students' ideals toward
trade-learning. The most conspicuous of the larger institutions with manual
training and without trade departments are Shaw University,* N.C., and Atlanta
University. The latter has among its graduates and former students:

1. Superintendent of Industries, Biddle University, N.C.

2. Superintendent of Mechanical Department, Prairie View State Normal School,
Texas.

3. Instructor in Manual Training, Knox Institute, Ga.

4, Instructor in Carpentry, Brick N. & A. School, N.C.

5. Superintendent of Manual Training, Talladega College, Ala.

6. Instructor in Manual Training, V. N. & C. I., Va.

* The report from Shaw University unfortunately arrived too late for insertion.
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7. Instructor in Bench Work, LeMoyne Institute, Tenn.
8. Imstructor in Printing, " " "
9. Instructor in Carpentry, Kowaliga I. Acad., Ala.
10. Instructor in Manual Training, Haines Inst., Ga.
11. Teacher of Sewing, Fort Valley H. & I. School, Ga.
12, Teacher of Cooking, " " " " "

Three others are heads of industrial schools but ought to be counted as
teachers than as artisans. Several former students are artisans but the ex-
act number is unknown. . . . No report at all is made of other than trade
school graduates. Tuskegee gives no record of her trade graduates before
1890, and Claflin's report of 60 at work is an estimate and not a detailed
report. However, we may make the following table:

Tuskegee: Total graduates, 423, or 100%.

Of these 11% work at trades,

and 6.5% teach trades.
Total trade graduates, about 150*%, or 100%.
Of these 32% work at trades,

and 19% teach trades.

Hampton: p,:a1 trade graduates, 217, or 100%.

Of these 51.5% work at trades,
and 12% teach trades.

Claflin: 1 .21 trade graduates, 98, or 100%.

Of these about 47% work at trades,
and about 14% teach trades.

Possibly it would be fair to say that in the best industrial schools
something less than a quarter of all the graduates, and about three-fifths of
all the trade graduates, actually practice their trades or teach them.

If to the 743 artisans working and teaching we add for the school at
Normal, Ala., and the Arkansas Baptist College an estimated number of 60
additional artisans, we have 803 artisans. The unreported artisans would
bring this number up to at least 1,000, so that it would be a conservative
statement to say that the hundred schools giving industrial training have in
the last twenty years sent one thousand actual artisans into the world, be-
side a large number who combine their mechanical skill with other callings.

Local Conditions: Indianapolis, Ind., (by W. T. B. Williams.**) All
the figures I give below were obtained in June, 1900, from foremen and me-
chanics and from the offices of large manufacturing plants. Though they are
meager, yet I think they are thoroughly reliable. They come, too, from re-
presentative establishments and laborers.

Indianapolis had, in 1900, a Negro population of 15,931 in a total popu-
lation of 169,164.

The mass of Negro population has come to Indianapolis from the South
during the last thirty years. The greater part are fairly recent comers.
Many of the whites are also from the South. In fact, Indianapolis is in some
respects very much of a Southern city. Being in the North, however, the re-
lations existing between the whites and blacks relating to labor savor of
both sections.

By far the great majority of Negro laborers are unskilled. But repre-
sentatives of the ordinary trades are found in appreciable numbers.

The following are the results of my investigations. They refer to the

city only: BLACKSMITHS
Four shops run by Negroes

Boss MechanicsS...eveeeeeeeneeisecennees 6
JOUIMEYMEN. et vvevesoseasnssnosasosvnses 2
General WOrKe.eeveeeeeoeooonosooeanaass 1
Carriage work.....ecevevecevecnnenceses 1
Special Horseshoer..........coeveeveees.l

Totaleseeeooesesosnsesonnesose 11

* i.e., 134 since 1890 and an estimated number of 16 before that time who
finished their trades.

*% Submitted through the courtesy of Mr. A. F. Hilyer, of Washington, D.C.,
at whose suggestion the study was made.
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The Blacksmiths' Union is open to Negroes. J. K. Donnell, a Negro, is
corresponding secretary of the union. He is also a member of Master Horse-
shoers' Protective Association.

FOUNDRIES

MouldersS..ceeeeeeeseescescescncescnsnnncnes 3
Moulders' helpers...ceceeeeceecesccsncseens 2
Cupola tendersS....ceeeeeceecnccseceseasence 5
Furnace men melting iron........ccvvveveens 12

TOLALeuseeeeneeneenonnsnsessnsnnennenes 22

I found also

Firemen...cveeeeeeeeesecenesesececssacesans 2
Common 1abOrerS....eeeveseescesscsesnsnsesal2s

My conclusion after visiting a number of foundries is that there is no
uniformity in their attitude toward Negro laborers. Most foundries employ
no Negroes. Some employ a few. Most claim that no Negroes apply as skilled
laborers. One admitted having received one application which was rejected
only because there was no vacancy. Wherever Negroes were employed they were
spoken of as efficient and satisfactory.

Negro foundrymen do not belong to the unions. Employers, however, say
no trouble comes from that. Whites and blacks in all cases are given work
together.

CARPENTERS
Boss Carpenters and ContractOorS.....ce..ss 5
JoUurneymen..eeuveveeeccosacsceccccaassnnnee 20
Totaleeeseeeeeesecesansoecencennannns 25
Besides the above there are men who make a
living at carpentry, but who are not thorough
mechanics..eeeeieeeeetiecneeneenceannnsees 30

Carpenters' Union admits Negroes, but the Negroes do not join. They say
that while they may join the unions yet the boss carpenters will not look out
for work for them and that white carpenters will not work with them, though
they are union men. Negroes gain in times of strikes by not belonging.

BRICKLAYERS
Boss Mechanics and Journeymen............. 14

Bricklayers' Union admits colored men but none join for the same reason
given by the carpenters.

PLASTERERS

Boss PlastererS....ececeececsescessesses 10
Journeymen.....ceeeesececssccccssecaases 20
Total.eeeeeeoeceececsssnsencesaases 30
Galvanized iron and cornice workers.....
Running planing machine.......ccveeeenes
TUYNETS . eeeeeseeocscoosoccscsssasasssnns
] o8- 1

:waa [

Very good feeling seemed to exist at the factory where the two turners
worked. The foreman declared that the factory could not tolerate inter-
ference from unions and that men were advanced according to merit.

CEMENT WORKERS
Making walks,cellars,sewers,etC.ceceec.. 34
No organization in city.
HOD CARRIERS
Number in city...cceevesecceceecnnnessss 350
" " union..icececscecscsncacasssss 200

Union mainly composed of Negroes, but a few whites belong.
This union is not affiliated with the National Association.
PAPER HANGERS
Can not give exact figures, but not more than... 6

Indianapolis has a fine industrial training school with good courses in
wood-work, i.e., making of joints, etc., and turning, and in iron forging
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and machine fitting,etc. An appreciable number of colored boys attend this
school, but I was unable to learn of anyone's having applied to any of the
factories or foundries for work. Some mechanics felt that the school has not
been in existence long enough to have exerted any marked influence upon the
quantity or quality of skilled laborers in the market.

From all I could learn Negro carpenters are decreasing in number. But
in every other trade there is an increase. This is very marked though the
gain in actual numbers is small in the factories and foundries.

A probable cause of the increase of skilled laborers in this locality is
the steady emigration northward of the Negro from the South. It is not due
to any considerable number of younger men of the city entering the trades.
This will probably be changed in a few years for the industrial training
offered by the city in one of its high schools seems to appeal strongly to the
colored youth who enter the high school. And though there is much prejudice
against the Negro as a skilled laborer yet I think he has a fighting chance
in Indianapolis.

Alabama. The state of Alabama had 678,489 Negroes in 1890 and 827,307
in 1900. 1In 1890 there were reported the following skilled and semi-skilled
laborers:*

MALES
Lumbermen 415
Miners 3,687
Quarrymen 369
Engineers(civil,mechanical,etc.) 16
Barbers 520
Engineers and Firemen (statiomary) 452
Boatmen, pilots, etc. 223
Steam railroad employees 4,591
Telegraph and Telephone operators 3
Apprentices 73
Blacksmiths and Wheelwrights 891
Shoemakers 272
Brick-makers 514
Butchers 136
Carpenters 1,703
Charcoal and lime burners 499
Textile mill operatives 281
Iron and steel workers 1,749
Machinists 54
Marble and stone-cutters and masons 619
